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PREFACE

Government College (Autonomous), Angul is one of the premier institutions for Higher

Education in the State, is located in the headquarters of the district of Angul that is centrally

located in the State of Odisha. The Foundation stone of the college was laid on 25th December

1957 by Dr.H.K.Mahatab, the then Chief Minister of the State. It was initially named

Intermediate Science College and from 1st July 1958 it started functioning humbly with 64

students. In the year 1976, this college was rechristened as Govt. College, Angul. It has emerged

as the dream destination for the intellectual endeavors of the students of Angul and neighbouring

districts.

The college, in the meanwhile, has completed 58 glorious years and is ever expanding with

vigour and determination to scale new heights in the field of academic excellence. Now it is a

multi – Faculty College with teaching facility in Arts, Science and Commerce streams.  At UG

level it imparts honours teaching in English, Sociology, Education, Odia, Sanskrit, History,

Economics, Political Science, Philosophy, Mathematics, Geography, Accounting, Management,

Physics, Chemistry, Botany, Zoology and Computer Science. At the same time the college offers

PG teaching facility in Political Science, Odia, Industrial Economics, Physics and Zoology. The

college, which is affiliated to Utkal University has been redesigning and restructuring its syllabus

from time to time as per the guidelines of the UGC and it has incorporated seminar, project work,

field study and continuous evaluation system into the curriculum. There is also a vibrant feedback

mechanism in which there is effective evaluation of teachers by the students. From the current

academic year 2015-16, the course structure has been designed under Choice Based Credit

System (CBCS) which offers greater autonomy to the students in choosing subjects of their

interest.

District of Angul being highly industrialized, industry-academic interface can help in

effective vocational training and the college can be an excellent centre of vocational

education. A proposal for the community college of the course entitled “Catering Technology

and Hotel Management” has been sent to UGC for approval.

During its glorious eventful journey, the college has carved an enviable niche for itself and

set many important landmarks. The conferment of Lead College status by the Govt. of Odisha

in 1994, Autonomous status by the UGC in 2006 and accreditation by NAAC with Grade B

are feathers in its luminous cap.
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The college is located in a sprawling eco-friendly campus spreading over 40 acres of land. It

has a well-equipped Library with a large stock of books, periodicals, journals, an English

Language Laboratory, NRC, Smart Rooms, Laboratories with modern amenities, a large

Playground, Canteen, Gymnasium and an Auditorium. It has tremendous scope and

potentiality for futuristic infrastructural and academic expansion.

The NCC, NSS, Youth Red Cross, Rangers and Rovers units of the college are quite vibrant

and through them various outreach programmes like Health Camp, Blood Donation Camp,

Awareness campaign on AIDs, Road Safety and sanitation are organized to reach out to the

larger community and particularly to the economically and socially under-privileged sections

of society. Through extra-mural lectures attempts are made constantly to expand the

awareness of the students by exposing them to various issues of life. Remedial classes,

Tutorial and Practical classes help in establishing meaningful bond between the teachers and

the students and in creating a congenial academic atmosphere. Through the Career

Counselling and Placement Cell, the employability of the students are constantly monitored

and enhanced.

The college has the grand vision of imparting value-based quality education and in equipping

students with inputs in order to enable them to face the challenges of today and tomorrow. It has

been our constant endeavor to introduce new subjects and modernize the processes in the pursuit of

excellence so that the students can creatively relate to the fast changing socio economic

perspectives.

There is a very active registered alumni association consisting of the ex-students who have

distinguished themselves in various walks of life and made the Institution proud. They

ungrudgingly extend support for the enrichment and betterment of their alma mater.

The Self Study Report (SSR) prepared by a group of teachers in charge of NAAC is a faithful

reflection of the college as it is a meticulous and authentic document with a large body of

data information and activities of different departments and sections.

The SSR is prepared to be presented to NAAC for reaccreditation of our college. It will be a

great pleasure and honour for us, if peer team of NAAC visits and assesses our institution for

which the college has expressed its willingness.

The Principal, members of staff and other stake holders look forward to this splendid visit of

the Peer team members and hope that the institution will be immensely enriched by their

valuable suggestions and guidance.

Dr. Somesh Dutta Dash
Principal
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SWOC ANALYSIS OF THE COLLEGE AND FUTURE PLANS

Strength

 Location of the college in central Odisha and well connected by rail and road

 Possessing a vast area of 40 acre campus which is strength for futuristic

infrastructural expansion

 Dedicated, qualified, experienced and highly motivated teachers

 Talented and enthusiastic students

 UGC-Network Resource Centre, Language Lab, well equipped library, modernised

science and humanities labs in the campus

 Post office, ATM, Hostel in the campus

 Alumni Association, Writers’ Association

 NCC, NSS, YRC, Rangers and Rovers dedicated to community based out-reach

programmes

Weakness

 Relatively less  number of permanent teachers

 Inadequate research laboratory and research aids

Opportunities

 To avail high quality education

 High employment opportunities due to recruitment by local industries and companies,

and campus-placement

 Since district of Angul is highly industrialized, there can be academic industry

interface and various employments specific courses can be designed and the college

can be an excellent hub for vocational education and simultaneously impart high level

quality general education

Challenges

 Preparing students for diverse fields of knowledge

 Preparing curriculum integrating knowledge, skill and values

 Preparing students for various competitive examinations and jobs
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Future plans

 Opening of PG courses in other departments

 Full-fledged facilities for research

 Since, the district of Angul being highly industrialized, there is a good academic and

industry interface. Various employment specific courses can be designed to be

introduced in this college.
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Self-Study Report (SSR) for Government College (Autonomous), Angul

A. Profile of the Autonomous College

1. Name and address of the College:

Name: Government College (Autonomous), Angul

Address: At/Po-Hakimpada Pin code: 759143

City: Angul State : Odisha

Website: www.gaca.nic.in.

2. For communication:

Designation Name Telephone with
STD code Mobile Email

Principal Prof.(Dr.) Somesh
Dutta Dash

O:06764-230342
R:06764- 237399

9438008870 principalgaca@
gmail.com

Vice
Principal
Steering
Committee
Coordinator

Prof. Santanu Kumar
Sar

O: 06764-
230342

R: 06764-230878

9437155980 santanukumarsar
@
rediffmail.com

3. Status of the Autonomous College Government

4. Name of University to which the College is Affiliated:- Utkal University

5. a. Date of establishment, prior to the grant of ‘Autonomy’ (dd/mm/yyyy)  :

25/12/1957

b. Date of grant of ‘Autonomy’ to the College by UGC: (dd/mm/yyyy)

09/11/2006

6. Type of institution:

a. By Gender

I. For Men

II. For Women

III. Co-education

b. By shift

I. Regular

II. Day

III. Evening
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c. Source of funding

I. Government

II. Grant-in-aid

III. Self-financing

IV. Any other (Please specify)  UGC

7. Is it a recognized minority institution?

Yes

No

If yes specify the minority status (Religious/linguistic/ any other) and provide documentary

evidence NA

8. a. Details of UGC recognition

Under Section Date, Month & Year
(dd-mm-yyyy)

Remarks
(If any)

i.  2 (f) 27.03.1982
ii. 12 (B) 07.06.2005

(Enclosed the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) See Annexure

– I A and I B

b. Details of recognition/approval by statutory/regulatory bodies other than UGC

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.): NA

Under
Section/clause

Day, Month
and Year

(dd-mm-yyyy)

Programme
/ institution Remarks

i.
ii.
iii.
iii.

9. Has the College been recognized

a. By UGC as a ‘College with Potential for Excellence’ (CPE)?

Yes

No

b. For its contributions/performance by any other governmental agency?

Yes

No

If yes, Name of the agency IGNOU and Date of recognition: 15-11-1987

(dd/mm/yyyy)
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10. Location of the campus and area:

Location Urban

Campus area in Sqm or acres 1,61,874 Sq m or 40 Acre

Built  up area in Sq m 20235 Sq m or 5 Acre(Approx.)

(Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Does the College have the following facilities on the campus (Tick the available
facility)? In case the College has an agreement with other agencies in using such
facilities provide information on the facilities covered under the agreement.
 Auditorium/seminar complex

 Sports facilities

* play ground

* swimming pool

* gymnasium

 Hostel

* Boys’ hostels

* Girls’ hostels

 Residential facilities

* for teaching staff

* for non-teaching staff

 Cafeteria:

 Health centre

* First aid facility

* Inpatient facility

* Outpatient facility

* ambulance facility

* emergency care facility

 Health centre staff

* Qualified doctor Full time Part-time

* Qualified Nurse Full time Full time

 Other facilities

* Bank

* ATM

* post office

* book shops
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 Transport facilities

* for students

* for staff

 Power house

 Waste management facility

12. Details of programmes offered by the institution: (Give data for current academic

year)

Sl.
N
o

Programme
Level

Name of the
Programme/

Course
Duration

Entry
Qualificati

on

Mediumof
instructio

n

Sanctioned/
approved
Student
intake

No. of
student

s
admitte

d
1 UG ARTS 03YEAR

S
+2 /12th English 320 352

SCIENCE -do- -do- -do- 278 334
COMMERCE -do- -do- -do- 192 230

2 PG ODIA 02YEAR
S

+3 ODIA 32 32

POL.SCIENC
E

-do- -do- ENGLISH 32 32

ECONOMIC
S

-do- -do- -do- 16 16

PHYSICS -do- -do- -do- 16 16
ZOOLOGY -do- -do- -do- 16 16

3 INTEGRAT
ED
MASTERS

PMIR 05YEAR
S

+2 ENGLISH 26 15

IMBA 05YEAR
S

+2 ENGLISH 43 24

4 UG(SF) COMPUTER
SCIENCE

03YEAR
S

+2 /12th ENGLISH 60 72

N.B: 20% increase of student intake for Science and commerce and 10% for Arts for this

academic session by Department of Higher Education.

13. Does the institution offer self-financed Programmes?

Yes

No

If yes, how many

14. Whether new Programmes have been introduced during the last five years?

Yes

No

If yes Number

THREE

06
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15. List of the departments: (Do not list facilities like library, Physical Education as

departments unless these are teaching departments and offer programmes to students)

Particulars Number Number of Students

Science

Under Graduate 06 757

Post Graduate 02 32

Research Centre(s) -

Arts

Under Graduate 12 889

Post Graduate 03 160

Research Centre(s) - -

Commerce

Under Graduate 01 572

Post Graduate -

Research Centre(s) -

IMBA and PMIR

Under Graduate 01 80

Post Graduate 01

16. Are there any UG and/or PG programmes offered by the College, which are not

covered under Autonomous status of UGC? Give details. No

17. Number of Programmes offered under (Programme means a degree course like

BA, MA, B.Sc., MSc, and B.Com etc.)

a. annual system

b. semester system-All

c. trimester system

18. Number of Programmes with

a. Choice Based Credit System- All (From 2015-16)

b. Inter/multidisciplinary approach

c. Any other ( specify)
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19. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of students

enrolled)

a. Including the salary component

b. Excluding the salary component

20. Does the College have a department of Teacher Education offering NCTE

recognized degree programmes in Education?

Yes No

If yes,

a. How many years of standing does the department have?

……… years

b. NCTE recognition details (if applicable) Notification

No.: ……………………………………

Date: …………………………… (dd/mm/yyyy)

c) Is the department opting for assessment and accreditation separately?

Yes No

21. Does the College have a teaching department of Physical Education offering

NCTE recognized degree programmes in Physical Education?

Yes No

If yes,

a) How many years of standing does the department have?

……… years

b) NCTE recognition details (if applicable) Notification

No.: ……………………………………

Date: …………………………… (dd/mm/yyyy)

c) Is the department opting for assessment and accreditation separately?

Yes No

22. Whether the College is offering professional programme?

Yes No

If yes, please enclose approval/recognition details issued by the statutory body governing the
programme.

IMBA and PMIR under PPP mode

Rs.20800

Rs258
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23. Has the College been reviewed by any regulatory authority? If so, furnish a copy

of the report and action taken there upon. No

24. Number of teaching and non-teaching positions in the College

Position

Teaching Faculty Non-
Teaching

Staff

Technical
StaffProfessor Associate

Professor
Assistant
Professor

M F M F M F M F M F
Sanctioned   by   the
UGC  /  University/
State Government
Recruited

Yet to
recruit

0 0 09 02 05 07 31 04 0 0

Sanctioned by the
Management/Society
or other authorized
bodies
Recruited

Yet to
recruit

*M-Male *F-Female

25. Qualifications of the teaching staff

Highest qualification Professor Associate
Professor

Assistant
Professor Total

Permanent  teachers Male Female Male Female Male Female
D.Sc./D.Litt Nil
Ph.D. 07 03 02 02 14
M.Phil. 03 01 04 02 10
P.G. 02 02
Temporary teachers
(adhocs)
Ph.D. 01 02 03
M.Phil 04 04
P.G. 01
Part-time teachers
(Guest Faculty)
Ph.D. 01 01
M.Phil 07
P.G. 22

26. Number of Visiting Faculty/ Guest Faculty engaged by the College: 30
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27. Students enrolled in the College during the current academic year, with the

following details.

St
ud

en
ts

U
G

PG

In
te

gr
at

ed
M

as
te

rs

M
.P

hi
l.

Ph
.D

.

In
te

gr
at

ed
Ph

.D
.

D
.L

itt
./D

.S
c.

C
er

tif
ic

at
e

D
ip

lo
m

a

PG
D

ip
lo

m
a

M F M F M F M F M F M F M F M F M F M F
From the
state where
the College
is located

1092 1126 56 136

From other
states of
India

0 0 0 0

NRI
students 0 0 0 0

Foreign
students 0 0 0 0

Total 1092 1126 56 136

28. Dropout rate in UG and PG (average for the last two batches)

UG PG

29. Number of working days during the last academic year

30. Number of teaching days during the last academic year

31. Is the College registered as a study centre for offering distance education

programmes for any University?

Yes

If yes, provide the

a. Name of the University

b. Is it recognized by the Distance Education Council?

c. Indicate the number of programmes offered

32. Provide Teacher-student ratio for each of the programme/course offered :-

1:20

33. Is the College applying for?

Accreditation: Cycle 1 Cycle 2  Cycle 3 Cycle 4

0.5% 1%

180

IGNOU

Yes

240

21
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Re-Assessment:

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment

only)

Cycle 1: 21.05.2006 (dd/mm/yyyy) Accreditation outcome/results-B

Cycle 2:…………………… (dd/mm/yyyy) Accreditation outcome/results

Cycle 3: …………………… (dd/mm/yyyy) Accreditation outcome/results

Kindly enclose copy of accreditation certificate(s) and peer team report(s)

Annexure – II-A and II-B

Cycle 1 refers to first accreditation; Cycle 2 and beyond refers to reaccreditation

35. a) Date of establishment of Internal Quality Assurance Cell (IQAC)

23.06.2014

b) Dates of submission of Annual Quality Assurance Reports (AQARs)

15.10.2015

36. Any other relevant data, the College would like to include. (Not exceeding one

page)

Government College (Auto), Angul a premier Institution for Higher Education

was established in 1957 in the headquarters of the district of Angul which has the

unique advantage of being located in the central part of Odisha and thereby it serves

as a vital cultural link between the Eastern and Western part of the State. Angul is

well connected by road and rail and there is going to be air link by the end of the year.

The college is only a kilometre away from National Highway 55, an important lifeline

that runs in the middle of the town. District of Angul occupies a prominent place in

the industrial Map of the country and this offers ample opportunities for Industry

Academic interface to redesign employment specific course structure. Students of

MBA and other departments regularly make field visits for hands-on training and to

acquaint themselves with best management and HR practices. Hence the college can

be developed into a model hub for quality general education and State of the art

vocational training.



Government College (Autonomous), Angul, SSR-2015 Page 14

The district has several attractive tourist destinations, places of eco-tourism

and soul lifting scenic splendour. Hence, Tourism as a vocational course can be

opened and meaningfully imparted in this college.

Since it is the only Govt. College of the district, it is the first choice and dream

destination for the higher education and intellectual pursuits of the students. Now this

multi-faculty college has more than 3500 students in its roll and with its ever-

expanding academic and infrastructural capacity is determined to transform itself into

a centre of academic excellence. Large number of students is the sons and daughters

of the employees who come from different parts of the country and work in Industrial

Houses and this creates multi-ethnic atmosphere and adds to the cultural diversity and

richness of this college.

UGC-NRC centre, an Excellent Library, Language Lab, Modernised Labs,

revised curricula and introduction of courses like MBA and Computer Science create

healthy academic ambience and can give a fresh impetus to research and teaching.

During its eventful march since 1957, the college has produced students who

have made their mark in the fields of Science, Literature, business and Public life. The

vibrant Alumni Association bears testimony to the fact that the college has played its

part by contributing to the enrichment of socio-economic and cultural heritage of the

nation.

Through NCC, NSS, YRC, Rangers and Rovers, Students are constantly

trained to develop qualities of leadership, self-reliance, the spirit of altruism and

sacrifice by exposing them to the real issues of larger community. One girl cadet

(SW) has been selected to participate in the Republic Day parade 2016 and to visit

foreign countries in the Youth Exchange Programme. Being the nodal college, it has

played a seminal role in imparting “Self Defense Training” to the women students of

the district & thereby boosting their honour and confidence.

In spite of some constraints, the college with its quality teachers, dedicated

support staff and the co-operation of other stake holders is marching ahead and is

determined to scale new heights and transform itself into a coveted centre of academic

excellence.
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B. Criterion-wise Inputs

CRITERION I: CURRICULAR ASPECTS

1.1 Curriculum Design and Development

1.1.1 How are the institutional vision/mission reflected in the academic

programmes of the College?

Transforming higher education into a pivotal instrument of socio-economic

change, to develop a sense of responsibility among students, to build strong

inner make ups like character, conduct, a morale etc. so that students can face

real life situation in a holistic manner is the vision and mission of Govt. College

(Auto), Angul. The vision/mission of the college has been reflected in

curriculum design by adopting CBCS syllabus in UG and PG level and

accepting self financing courses like IMBA and PMIR. Due weightage in given

for participation in NCC, NSS, YRC and other extension activities.

1.1.2 Describe the mechanism used in the design and development of the

curriculum? Give details on the process. (Need Assessment, Feedback,

etc.)?

Course curricula of various subjects are exclusively designed by respective

Board of Studies taking into account the needs and aspirations of individuals,

institutions and international nature as well. Furthermore the individual and

institutional utility of curriculum is normally analysed annually. New things

are incorporated, obsolete things are obviated when need arises. Overall the

mechanism of developing and deploying action plans are mostly need based.

1.1.3 How does the College involve industry, research bodies, and civil society

in the curriculum design and development process? How did the College

benefit through the involvement of the stakeholders?

Experts from Industries, research bodies and university are being constantly

consulted to upgrade our curriculum design. Career counselling cell regularly

organizes seminars by professional giants to tell their success story and to present

plethora of professional prospective before students for their benefits.
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1.1.4. How are the following aspects ensured through curriculum design and

development?

Employability: The introduction of career oriented programme like computer

science, IMBA, PMIR has opened a new avenue increasing the employability

of the students. Presentation in seminar, Group discussions, Projectwork, class

with ICT tools, Language lab and computer skill as a part of curriculum

enhances the confidence level of students in job market.

Innovation: Our faculties at regular intervals are allowed to attend seminars,

join orientation and refreshers courses in and around our state universities.

These courses offered by universities provide both theoretical and practical

insights.  As a result our teachers are becoming more and more skilful in

translating the curriculum by cutting edge technologies. Furthermore, expert in

various fields are invited to visit and deliver seminars, conduct workshops

which add to translate the curriculum in effective manner and improve

teaching.

Research: Students undertake projects as per the standard research

methodology, which would help them in their future studies.

1.1.5. How does College ensure that the curriculum developed addresses the needs of

the society and have relevance to the regional/national developmental needs?

In the wake of Angul being a swiftly transforming district from naturally

enriched to industrially exposed one, introduction of interdisciplinary subjects

like General Studies, Indian Society and Culture, Environmental Studies as

compulsory subjects in all streams of under graduate courses helps in making

the learners aware of their social role and contribute to combat socio-

economic and environmental issues in a sustainable manner. The institution’s

thrust area is to impart education and training which provide scope and access

to various opportunities available in the societal sector.

1.1.6. To what extent does the College use the guidelines of the regulatory bodies

for developing or restructuring the curricula? Has the College been

instrumental in leading any curricular reform which has created a national

impact?
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Being an autonomous organization, the college formulates its own course

curriculum as mentioned earlier by respective Boards of Studies. It comprises

learned experts in respective fields. They do so by referring to curriculum of

affiliating university, UGC, OPSC along with local and institutional needs.

1.2 Academic Flexibility

1.2.1 Give details on the following provisions with reference to academic flexibility

a. Core / Elective options:

Following range of programme options is available to PG and UG Arts,

Science and Commerce students for award of a Degree (3 years Bachelor’s

Degree Course). Presently the syllabus of second year and final year students

are governed under semester pattern. While from this academic session the

CBCS pattern of semester system has been introduced for both PG and UG

courses.

I. PG Arts/Humanities

Political Science

Industrial Economics

Odia

II. PG Science

Physics

Zoology

I. UG Arts/Humanities

Hons./Core Elective/Generic elective

Economics Economics

Education Education

English English

History History

Geography Logic

Mathematics Mathematics

Odia Odia

Philosophy Philosophy

Pol. Science Pol. Science

Sanskrit Sanskrit

Sociology Sociology
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Ability enhancement course

1. Environmental studies.

2. M.I.L/English(Communication)

Interdisciplinary

1. Indian Society and Culture

II. UG Science

Hons./Core Elective/Generic elective

Botany Botany

Chemistry Chemistry

Computer Science Computer Science

Mathematics Mathematics

Physics Physics

Zoology Zoology

Ability enhancement course

1. Environmental studies.

2. M.I.L/English(Communication)

III. UG Commerce

Hons/core Elective\Generic Elective

Accounting Fundamental of Entrepreneurship

Management Business Mathematics

Commerce Cost Accounting

Business environment

Micro Economics

Macro Economics

Ability enhancement course

1. Environmental studies.

2. M.I.L/English(Communication)

N.B : As per new CBCS pattern there is no provision for any Honours for the 1st year

commerce students; hence they have not been allotted any Honours.
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b. Enrichment courses

The honours/core, pass, elective/ generic elective courses are reviewed

regularly and enriched by respective Board of Studies annually in the light of

UGC model/ CBCS curriculum.

c. Courses offered in modular form

Modular curricula have been introduced in all disciplines. Each paper contains

five units and students are required to answer from each module having

alternative option. From this academic session, the modular curriculum is

strictly followed by CBCS curriculum.

d. Credit transfer and accumulation facility

From this academic session semester wise credit system under grade point

average i.e. SGPA and CGPA is introduced both for UG or PG course.

e. Lateral and vertical mobility within and across programmes and courses.

I. Inter/multidisciplinary approach of curriculum design:

a. Environmental Studies, Indian Society and Culture

introduced in all UG degree courses are interdisciplinary in

nature.

b. Computer Science is multi-disciplinary in nature.

II. Inter-institutional Linkage:

The College has IGNOU Study Centre.

III. The academic autonomy has facilitated:

a. Redesigning courses to cater to the needs of students

b. To achieve academic excellence

c. Introduction of Seminars, Group discussions, Project

Work, Field Studies etc. in the curricula

d. Timely conduct of examination and publication of

results

e. Continuous assessment and evaluation of students

performance

f. Promoting conducive academic atmosphere
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1.2.2 Have any courses been developed specially targeting international students?

If so, how successful have they been? If ‘no’, explain the impediments.

No. Till date no international students have joined and hence, the need does not

arise.

1.2.3 Does the College offer dual degree and twinning programmes? If yes, give

details. No

1.2.4 Does the College offer self-financing programmes? If yes, list them and

indicate if policies regarding admission, fee structure, teacher

qualification and salary are at par with the aided programmes? Yes.

The List of Self Financing Courses :

i. Computer Science (Hons.) with Physics and Mathematics as Elective

subjects (a three year degree programme): Selection and admission is

made through e-Admission running by Department of Higher

Education, Govt. of Odisha. Guest Faculties with higher professional

qualifications are engaged for the same. Fee structure for the course is

as per the norms set by the Govt. of Odisha.

ii. Apart from this, the college also offers IMBA and PMIR to cater to the

demands of professionals for growing industries in the wake of

economy of Angul being solely driven by various industries, malls etc.

Selection, admission and fee structure is as per Govt. guidelines. Guest

faculties engage the classes.

1.2.5 Has the College adopted the Choice Based Credit System (CBCS)? If yes,

how many programmes are covered under the system?

YES, All first year UG and PG courses.

1.2.6 What percentage of programmes offered by the College follows?

 Annual system:

 Semester system - 100%

 Trimester system :
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1.2.7 What is the policy of the College to promote inter-disciplinary

programmes? Name the programmes and what is the outcome?

At present, programmes like Environmental Studies, Indian Society and

Culture, have been introduced at UG level; multi-disciplinary programmes like

Computer Science are also implemented at under graduate level. The response

of the students is overwhelming; pass out students are sufficiently exposed to

the diversified world with confidence and their chances of employability have

been increased. Apart from this under the directive of Govt. of Odisha

vocational subjects are shortly going to be started.

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the College reviewed for making it socially

relevant and/or job oriented/knowledge intensive and meeting the

emerging needs of students and other stakeholders?

The curriculum is reviewed annually at the beginning of each session as per

subject specific academic needs. Many of our faculty members are in the elite

panel of curriculum design. They constantly update themselves in frontiers of

socio-economic-environmental issues and in cutting edge technologies.

1.3.2 How many new programmes have been introduced at UG and PG level

during the last four years? Mention details.

One course in UG and two courses in PG have been newly introduced.

1) UG: Education and Sociology

2) PG: Physics and Zoology

1.3.3 What are the strategies adopted for revision of the existing programmes?

What percentage of courses underwent a major syllabus revision?

Regular meetings of the Board of Studies of different subjects are held

annually at the beginning of each academic session for restructuring the

existing course in the light of guidelines provided in the UGC model

curriculum as well as UPSC / OPSC syllabi.
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1.3.4 What are the value-added courses offered by the College and how does the

College ensure that all students have access to them?

The college offers self-financing Courses like computer Science (Hons.) and

integrated IMBA and PMIR which add to the value of the existing programmes

increasing employability among the students.

1.3.5 Has the College introduced any higher order skill development programmes in

consonance with the national requirements as outlined by the National Skills

Development Corporation and other agencies? - Nil

1.4 Feedback System

1.4.1 Does the College have a formal mechanism to obtain feedback from students

regarding the curriculum and how is it made use of?

Yes, there exists a formal mechanism of obtaining feedback on curricular aspects

from the students annually. Those suggestions are analysed and action suggested

to the Board of Studies.

1.4.2 Does the College elicit feedback on the curriculum from national and

international faculty? If yes, specify a few methods adopted to do the same

(conducting webinar, workshop, online forum discussion etc.). Give details of

the impact on such feedback. No

1.4.3 Specify the mechanism through which alumni, employers, industry experts

and community give feedback on curriculum enrichment and the extent to

which it is made use of.

The intellectuals, industry experts and community members are inducted as

members in the Academic Council. Their suggestions on curriculum enrichment is

duly considered and implemented.

1.4.4 What are the quality sustenance and quality enhancement measures undertaken by

the institution in ensuring effective development of the curricula?

The Course Curriculum is upgraded and advanced annually through Academic

council with reference to other University courses.

Additional information

The introduction of CBCS in UG and PG classes from 2015-16 gives more academic

flexibility.   A strong effort has been made by the college to evaluate the performance

of the students through internal assessment. In order to provide a handful opportunity to

the final year students for their career advancement it is ensured that the result should be

published in the due course of time.
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CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1.1 How does the College ensure publicity and transparency in the admission

process?

The admission process at UG level is done centrally through Student Academic

Management System (SAMS) guidelines introduced by the Govt. of Odisha. Students

apply online and selection is done centrally. This ensures transparency in admission

process. However, the admission process for IMBA (SF-course), PMIR (SF-course)

and PG courses are made on merit basis at college level as per Govt. guidelines. The

details of admission guidelines are available in the college website www.gaca.nic.in.

2.1.2 Explain in detail the process of admission put in place for UG, PG and Ph.D.

programmes by the College. Explain the criteria for admission (Ex. (i) merit, (ii)

merit with entrance test, (iii) merit, entrance test and interview, (iv) common test

conducted by state agencies and national agencies (v) others followed by the

College?

Admission into UG streams is made through e-Admission process of the Govt. of

Odisha, which is applicable to all degree colleges of the state from the academic

session 2010-2011. Desirous students apply through a common application form

(CAF) on line through www.dheorissa.in.The college wise merit list is prepared

centrally and stream-wise admission is made as per the merit list giving due

weightage to reserve categories. The process of UG admission comes under SAMS e-

admission process. Admission into IMBA, PMIR and PG courses are done on the

basis of merit prepared at college level giving due weightage to reserve categories.

2.1.3 Does the College have a mechanism to review its admission process and student

profiles annually? If yes, what is the outcome of such an analysis and how has it

contributed to the improvement of the process?

The Government has the mechanism to review e-admission process and student

profiles annually for UG courses. However the college reviews its admission process

and student profiles annually for PG and SF courses. This includes academic

performance, knowledge and skill development of students. The analysis paves the

road to getting jobs.

2.1.4 What are the strategies adopted to increase / improve access to students

belonging to the following categories
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 SC/ST: Students belonging to SC/ST category get reservation in

admission, scholarships and also enjoy tuition fee waiver etc.

 OBC: Provision of scholarship by Govt. of Odisha.

 Women: No tuition fees. Hostel facilities on merit basis.

 Differently abled: Reservation of 3% of seats in a class and provision

of scholarship.

 Economically weaker section: Financial assistance by Social Service

Guild (SSG) and Students Aid Fund (SAF), waiver of tuition fees

 Outstanding achievers in sports and extracurricular activities:

Reservation in admission

2.1.5 Furnish the number of students admitted in the College in the last four

academic years.

The following table shows number of students admitted in UG and PG courses

only.

Categories
Year 2012-13 Year 2013-14 Year 2014-15 Year 2015-16

Male Femal
e Male Femal

e Male Femal
e Male Femal

e
SC 27 57 45 36 51 40 71 63
ST 16 26 26 29 39 29 60 66
OBC &
General

200 317 209 298 322 338 386 454

2.1.6 Has the College conducted any analysis of demand ratio for the various

programmes offered by the College? If so, indicate significant trends

explaining the reasons for increase / decrease.

Yes. Analysis is made for deducing a demand ratio for all UG and PG

programmes taking number of applications received and students admitted

into consideration in each academic year. There is no drastic change in

demand ratio for any of the programmes.
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UG Programme

Year
Number of

applications
received

Number of
students
admitted

Demand ratio

2012-13
Arts – 729
Commerce – 290
Science - 1658

Arts – 264
Commerce – 128
Science - 171

Arts – 1:2.8
Commerce – 1:2.3
Science –1:9.7

2013-14
Arts – 718
Commerce – 306
Science - 1849

Arts – 263
Commerce – 128
Science - 172

Arts – 1:2.7
Commerce – 1:2.4
Science –1:10.8

2014-15
Arts – 1065
Commerce – 475
Science - 2227

Arts – 314
Commerce – 226
Science - 199

Arts – 1:3.4
Commerce – 1:2.1
Science – 1:11.2

2015-16
Arts – 1127
Commerce – 541
Science - 2497

Arts – 352
Commerce – 230
Science - 406

Arts – 1:3.2
Commerce – 1:2.4
Science –1:6.2

PG Programme

Year
Number of

applications
received

Number of
students
admitted

Demand ratio

2012-13
Odia – 136
Pol. Sc – 90
Economics - 60

Odia – 32
Pol. Sc – 32
Economics - 16

1:3.6

2013-14
Odia – 142
Pol. Sc – 94
Economics - 78

Odia – 32
Pol. Sc – 32
Economics - 16

1:3.93

2014-15
Odia – 70
Pol. Sc – 80
Economics - 38

Odia – 32
Pol. Sc – 32
Economics - 16

1:2.35

2015-16

Odia – 107
Pol. Sc – 63
Economics –51
Physics – 70
Zoology - 62

Odia – 32
Pol. Sc – 32
Economics – 16
Physics – 16
Zoology - 16

1:3.15

IMBA Programme

Year
Number of

applications
received

Number of
students
admitted

Demand ratio

2012-13 37 19 1:1.9
2013-14 35 19 1:1.8
2014-15 35 22 1:1.6
2015-16 43 24 1:1.8
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PMIR Programme

Year
Number of

applications
received

Number of
students
admitted

Demand ratio

2012-13 38 20 1:1.9
2013-14 32 16 1:2.0
2014-15 -- -- --
2015-16 26 15 1:1.7

2.1.7 Was there an instance of the College discontinuing a programme during

last four years?

If yes, indicate the reason

No. College has not discontinued any programme during last four years.

2.2 Catering to Student Diversity

2.2.1 Does the College organize orientation / induction programme for freshers? If yes,

give details of the duration of programme, issues covered, experts involved and

mechanism for using the feedback in subsequent years.

Yes, The College organizes orientation/induction programme for freshers after

admission into the college. This is a one- day programme of enthusiasm and

ceremony. The freshers are made aware of the rules and regulations, facilities

available, college discipline, examination patterns and schedules, attendance and other

academic matters of the college. In addition they are informed about the glory of the

college and the rich alumni it has produced. The students are addressed by the

Principal, Academic Bursar, Administrative Bursar, Controller of Examinations and

senior faculty members and the interaction with the fresher makes the students aware

of their dreams for which college determines future course of action. The cell phone

Numbers, e-mail ID, parental details and academic history of fresher are recorded in

the induction register.

2.2.2 Does the College have a mechanism through which the “differential requirements of

student population” are analysed after admission and before the commencement of

classes? If so, how are the key issues identified and addressed?

Differential requirement of student population are analysed after admission from the

information furnished in the CAF relating to their categories, academic performance,

financial status, choice of honours subject, hostel requirement etc., which is reviewed
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by a committee concerned for each cause for the next course of action. The weaker

groups are provided with the permissible financial support in terms of free

studentship, lending of books from the library, recommendation for scholarships and

stipends sponsored by different agencies. The honours and elective subjects are

assigned on merit basis through a process of counselling. The introduction of CBCS

(Choice Based Credit System) syllabus from the academic year 2015-16 has made the

process more attractive and important.

2.2.3 Does the College provide bridge/Remedial/add-on courses? If yes, how are they

structured into the time table? Give details of the courses offered, department-

wise/faculty-wise?

Yes, The College provides different type of courses basing on the needs of students

besides regular classes. Normally these classes are arranged before the

commencement or after the end of regular classes as provided by the routine. The

following table furnishes the details of add-on classes.

Type of Class Type of students Sponsored by Time

Remedial SC, ST and
OBC/minority UGC 9.00 AM -10.00 AM

Entry in service SC, ST and
OBC/minority UGC 4.00PM – 5.00 PM

NET-SET SC, ST and
OBC/minority UGC 5.00PM – 6.00 PM

2.2.4. Has the College conducted a study on the incremental academic growth of

different categories of students; - student from disadvantaged sections of society,

economically disadvantaged, physically handicapped and slow learners etc.? If

yes, give details on how the study has helped the College to improve the

performance of these students

Students from disadvantaged sections and slow learners are identified from their

performance in internal examinations and personal interactions with faculty members.

UGC sponsored remedial classes and Govt. sponsored SIB classes are conducted to

improve the academic standard of weak students. Economically disadvantaged

students are given sponsored scholarships and physically handicapped students are

treated as differently abled and due care is given to them.

2.2.5 How does the institution identify and respond to the learning needs of advanced

learners?

The advanced learners are identified through various competitions conducted by
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different societies/associations and awarded prizes to boost them. They are

encouraged to represent the college at the University, State and National level. The

teachers provide them advance study and reference materials for enhancement and

enrichment of their quality.

2.2.6 How does the institution cater to the needs of differently-abled students and

ensure adherence to government policies in this regard?

The Government policies for differently-abled students are adopted by the institution. Blind

students are provided study materials in terms of recorded cassettes and companion in the

examinations along with extra examination hour as per Govt. norms. The differently abled

students are provided with scholarships, hostel accommodations and physical help when

needed. They never face any difficulty even to carry out their practical classes when belong

to science department.

2.3 Teaching-Learning Process :

2.3.1 How does the College plan and organize the teaching, learning and evaluation

schedules? (Academic calendar, teaching plan and evaluation blue print, etc.)

The syllabi are framed by the respective Board of Studies which are revised and

updated annually. The syllabi have a unit-pattern in every paper/ subject. The

academic calendar, with details of academic activities of the year/session are provided

to the students at the time of admission/re-admission in the beginning of the session

which outlines commencement of classes, examination schedule, publication of

results, holidays, cultural festivals etc.

Lesson Plan and Lesson Note in a subject/paper/unit are prepared by every teacher in the

beginning of each academic session. Classes are taken following the lesson plan and

prepared lessons note that facilitates completion of syllabus in time. The daily progress is

also recorded in the teaching plan which is verified by the Principal.

The coded answer scripts are evaluated by the examiners (Internal and/or External) as

decided by the Board of Studies.

2.3.2 Does the College provide course outlines and course schedules prior to the

commencement of the academic session? If yes, how is the effectiveness of the

process ensured?

Yes, the college provides course outlines and schedules in the form of courses of studies



Government College (Autonomous), Angul, SSR-2015 Page 29

at the beginning of academic session prior to the commencement of classes. The courses

of studies provide distribution of syllabus semester wise along with marks. This helps

students to plan for their examinations well in advance.

2.3.3 What are the courses, which predominantly follow the lecture method? Apart

from classroom interactions, what are the other methods of learning experiences

provided to students?

Normally lecture method is followed for UG and PG courses. However, most of the

departments have modern teaching aids like audio-visuals, over-head and LCD

projectors ,transparencies, slides, etc. which are used to make learning more student-

centric and interactive.

Seminars, workshops, group discussions and field studies are arranged periodically by

different departments that promote an interactive learning system.

2.3.4 How is’ learning’ made more student-centric? Give a list of participatory

learning activities adopted by the faculty that contribute to holistic development

and improved student learning, besides facilitating life-long learning and

knowledge management.

Learning is made more student-centric by encouraging students to prepare their

seminar papers / project reports under the supervision of faculty members and to use

power point presentation. Besides, workshops, project work, group discussions, field

study, audio-visual teaching, participation in debates, competitions and quizzes are

included in the academic curriculum.

2.3.5 What  is  the  College  policy  on  inviting  experts  /  people  of  eminence  to

provide lectures / seminars for students?

Experts and eminent personalities in different fields like administration, science,

technology, social science, literature, business and commerce are invited to address

seminars, faculty development programmes, and to give extramural lectures.

2.3.6 What are the latest technologies and facilities used by the faculty for effective

teaching? Ex: Virtual laboratories, e-learning, open educational resources,

mobile education, etc.

Faculties use LCD projectors, computers and projection boards in the smart class
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rooms for teaching purposes. They refer different educational websites and e-journals

for imparting knowledge to the students. Students use their smart-phones to

immediately get connected to net to find answer on their own.

2.3.7 Is there a provision for the services of counsellors / mentors/ advisors for each

class or group of students for academic, personal and psycho-socio guidance? If

yes, give details of the process and the number of students who have benefitted.

Yes, each of the faculty member acts as the counsellor /mentor/advisor for 16 students

in a group as a proctor. The proctor looks into the academic and personal problems of

the group of students allotted to him/her. Shortcomings, if any, are solved by the

proctor and if required guardians are intimated. A proctor acts like a guide, guardian

and guru of the students to overcome their academic, personal, psychological or social

problems.

2.3.8 Are there any innovative teaching approaches/methods/practices adopted/ put to use

by the faculty during the last four years? If yes, did they improve the learning?

What methods were used to evaluate the impact of such practices?

What are the efforts made by the institution in giving the faculty due recognition

for innovation in teaching?

Participatory and student-centric teaching methods have been introduced with the use

of modern technology in addition to usual black board method.

Students are encouraged and guided by the faculty members to present seminar

papers, project reports and group discussions etc. to ensure their participation and

involvement. These methods help to improve the learning processes. This is reflected

in the results of each examination.

2.3.9 How does the College create a culture of instilling and nurturing creativity and

scientific temper among the learners?

Due emphasis is given on project works, field studies, laboratory works and solving

thought provoking questions put by students. Moreover science exhibitions,

publication of poems, short stories and scientific fictions in college magazines and

departmental wall magazines etc. help in building creativity and scientific temper in

the learners.
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2.3.10 Does the College consider student projects a mandatory part of the learning

programme? If so, for how many programmes is it made mandatory?

Yes, Project work is compulsory for all UG and PG programmes. Each faculty

member    guides one or more students to complete project work

 Number of projects executed within the College: 100% of the projects are

executed at the college level.

 Names of external institutions associated with the College for student project

work : No such external institutions associated

 Role of the faculty in facilitating such projects: The faculty members act as the

supervisor for project guidance.

2.3.11 What efforts are made to facilitate the faculty in learning / handling computer-

aided teaching/ learning materials? What are the facilities available in the

College for such efforts?

Most of the teaching departments are provided with PC/Laptops. In addition, the college

has its computer hub, a language laboratory and e-library facilities to facilitate the faculty

members in learning and handling computer-aided teaching. Some of the departments have

their own net connectivity including library. The computer programmer, DEO and other

computer personnel help the faculty in this context.

2.3.12 Does the College have a mechanism for evaluation of teachers by the students/

alumni? If yes, how is the evaluation used in achieving qualitative improvement

in the teaching-learning process?

Yes. The teaching faculties are assessed by the students annually. Feed backs on

teacher’s performances are collected from students confidentially and on semester

basis. These evaluation reports are collected and the Principal takes necessary steps

on the reports and intimates the teachers about their short comings, if they have.

2.3.13 Does the institution face any challenges in completing the curriculum within

planned times frame and calendar? If yes elaborate on the challenges

encountered to institutional approaches to overcome these.

Yes, The course curricula are designed and planned as per the time frame of the

academic calendar. However, sometimes normally in even semesters availability of

less number of working days, the courses remain un-covered as per the plan. In such a
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situation, the faculty members engage extra classes to complete the unfinished courses

in time.

2.3.14 How are library resources used to augment the teaching-learning process?

The library resources like text books, reference books, journals, periodicals and e-

resources etc. are used to augment teaching-learning process.  Both teachers and

students take advantage of   reading rooms, UGC network centre to use these library

resources.

2.3.15 How does the institution continuously monitor, evaluate and report on the

quality of teaching, teaching methods used, classroom environments and the

effect on student performance.

 The Principal verifies the lesson plans & progress register of each

department; monitors the classes on regular basis and gives surprise

visits to different classes.

 The Head of each department discusses with other members about the

course curriculum, methods adopted in teaching, progresses made,

student attendance and student performance etc.

 The Heads act as connecting link between the college administration

and the department relating to academic and administrative matters.

 The Principal convenes meetings of Heads at regular intervals to

ascertain the progress in academic and other issues and formulates the

ways to improve quality of teaching and learning, class environment

and academic performance of students.

2.4. Teacher Quality

2.4.1 What is the faculty strength of the College? How many positions are filled against the

sanctioned strength? How many of them are from outside the state?

There are 53 filled posts which include permanent, adhoc and guest faculty against 56

sanctioned posts. None of them is from outside the state.
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Permanent
Teachers

Temporary
Teachers (adhoc) Guest Faculty Sanctioned

Strength
18 7 30 56

For IMBA and PMIR courses: 13 faculty members are there, out of which 8 are

regular and 5 are guest teachers

2.4.2 How are the members of the faculty selected?

 Govt. of Odisha (Department of Higher Education) appoints permanent

members as well as ad hoc members of the teaching faculty on the basis of

recommendation of the Odisha Public Service Commission (OPSC).

 Guest faculties are recruited for SF courses and against vacant posts of various

departments through selections made at the college level for which open

advertisement is made in college website and newspapers.

 The faculty members of IMBA and PMIR courses (SF) are appointed by

Director, Center for Management and Computer Education and Principal of

this college through open advertisement and walk-in interview.

2.4.3 Furnish details of the faculty

Highest
qualification
Permanent

teachers

Professor Associate
Professor

Assistant
Professor Total

Male Female Male Female Male Female

D.Sc./D.Litt Nil
Ph.D. 03 03 06 04 16
M.Phil. 03 01 04 02 10
P.G. 02 02
Temporary
teachers
(adhocs)
Ph.D. 01 02 03
M.Phil 04 04
P.G.
Part-time
teachers (Guest
Faculty)
Ph.D. 01 01
M.Phil 07
P.G. 22

2.4.4 What percentage of the teachers has completed UGC-CSIR-NET, UGC-

NET, and SLET exams? In that what percentage of teachers are with PG

as highest qualification?
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Qualification Percentage
UGC-CSIR-NET Nil

UGC-NET 13%
PG as highest qualification 13%

2.4.5 Does the College encourage diversity in its faculty recruitment? Provide

the following departments-wise details.

No. Faculty recruitment is done by the Govt.

2.4.6 Does the College have the required number of qualified and competent

teachers to handle all the courses for all departments? If not, how do you

cope with the requirements? How many faculty members were appointed

during the last four years?

Yes. At present there are 25 numbers of teachers appointed by Dept. of Higher

Education, Odisha and 40 guest faculty qualified teachers serving in the college are

appointed by the principal by taking the prior funding from Dept. of Higher

Education.

Eight numbers of teachers have been appointed by the department of higher

education.

2.4.7 How many visiting Professors are on the rolls of the College? Nil

2.4.8 What policies/systems are in place to recharge teachers? (eg: providing

research grants, study leave, nomination to national/international

conferences/Seminars, in-service training, organizing national/international

conferences etc.)

Teachers interested to complete their M. Phil. or Ph.D. work avail Teacher

Fellowship and study leave as per norms. They also avail duty leave to attend

the Orientation/Refresher courses in various institutions, and

National/International Conference/Seminars/Workshops. The teachers

attending seminars/ workshops/conferences reimburse their expenses under

FIP head of UGC grants availed by the college. They apply to various funding

agencies for organizing seminars/conferences etc. in their respective

departments.

2.4.9 Give the number of faculty who received awards / recognitions for

excellence in teaching at the state, national and international level during

the last four years. Nil
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2.4.10 Provide the number of faculty who has undergone staff development

programmes during the last four years. (Add any other programme if

necessary)

Academic staff development programmes Number of faculty
Refresher courses 05
HRD programmes 02
Orientation programmes 00
Staff training conducted by the college 06
Staff training conducted by university/others college 02
Summer/ Winter schools, workshops etc 05
Any other (please specify) 06

2.4.11 What percentage of the faculty has

 been invited as resource persons in Workshops / Seminars /

Conferences organized by external professional agencies : 60%

 participated in external Workshops / Seminars / Conferences

recognized by national/ international professional bodies : 50%

 presented papers in Workshops / Seminars / Conferences conducted or

recognized by professional agencies : 40%

 teaching experience in other universities / national institutions and

others: 30

 industrial engagement : Nil

 international experience in teaching  : Nil

2.4.12 How often does the College organize academic development programmes

for its faculty, leading to enrichment of teaching-learning process?

 Curricular Development: by organizing seminars, conferences and

orientation programmes

 Teaching-learning methods:  by learner-centered teaching methods

 Examination reforms: Semester pattern examination which includes

continuous evaluation by holding internal assessments

 Content/ knowledge management: By e-resources, e-learning and

participatory teaching.

 Any other  (please specify): Personal touch with each student

2.4.13 What are the teaching innovations made during the last five years? How

are innovations rewarded?
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Teaching innovations include: Establishment of Language laboratory,

Introduction of ICT tools, Smart class rooms, Use of Power Point presentation,

Emphasis on participatory learning method, holding of seminars (inter and

intra-departmental), workshops and exhibitions, use of e-resources.

All these innovations have increased the student enrolment; drastically

reduced dropout rates and simultaneously increased pass out rates. In addition

to this, it has increased the student employability and chances for higher

studies.

2.4.14 Does the College have a mechanism to encourage?

 Mobility of faculty between institutions for teaching?

Yes.

 Faculty exchange programmes with national and international bodies?

No.

If yes, how have these schemes helped in enriching quality of the faculty?

2.5 Evaluation Process and Reforms

2.5.1 How does the College ensure that all the stakeholders are aware of the

evaluation processes that are operative?

Information regarding the evaluation process is specified in the college

calendar which is provided to the students at the time of admission. This is

also available in the college website. Students are also informed about

evaluation process in the induction meeting.

2.5.2 What are the major evaluation reforms initiated by the College and to

what extent have they been implemented in the College? Cite a few

examples which have positively impacted the evaluation management

system?

The following major evaluation reforms are initiated and implemented.

 Continuous evaluation process through internal assessments is adopted.

 The coding of answer scripts are done before evaluation of theory

papers.
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 Theory papers of a semester are evaluated by the external examiners

from among the names suggested by the Board of Studies.

 Seminar, Project and Field Study are made part of the curriculum and

examination.

 Result is published in time.

2.5.3 What measures have been taken by the institution for continuous

evaluation of students and ensuring their progress and improved

performance?

 Implementation of mid-semester examination before the term end

examination.

 Holding two semester examinations each year.

 Evaluation of seminar papers, project works and field studies which

are part of the course curriculum.

 Continuous evaluation points out the weakness of the student, if any, at

each level of the programme, to bring more involvement of the student

in studies.

2.5.4 What percentage of marks is earmarked for continuous internal

assessment? Indicate the mechanisms strategized to ensure rigor of the

internal assessment process?

The percentage of marks earmarked for continuous internal assessment is 20%

in theory papers. The questions are set by the faculty members from the topics

covered up in concerned paper/subject. The Internal assessment examination is

conducted for 45 minutes duration as per the notification by the Controller of

Examination duly approved by the Examination Committee and Academic

Council. Internal Assessment is the mechanism to gear up a student to regulate

his sincerity in studies and to orient his/her for the end-term examinations.

2.5.5 Does the College adhere to the declared examination schedules? If not,

what measures have been taken to address the delay? Yes.

2.5.6 What is the average time taken by the College for declaration of

examination results? Indicate the mode / media adopted by the College
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for the publication of examination results e.g., website, SMS, email, etc.

The average time taken for declaration of examination results is about 45 days

from the date of the completion of examination. The result is published in the

college notice board and college website www.gaca.nic.in. News about

declaration of results is published in local newspapers and TV channels.

2.5.7 Does the college have an integrated examination platform for the

following processes?

 Pre-examination processes: Time table generation, OMR, student list

generation, invigilators, squads, attendance sheet, online payment

gateway, etc.

 Examination process:Examination material management, logistics.

 Post examination process:Attendance capture, OMR based exam

result, auto processing, generic result processing and certification.

Pre-examination processes

 Time table generation: The time-table is generated for each

examination before one month tentatively and widely circulated to all

concerned.

 OMR: No provision

 Student list generation: Student list is generated in e-admission cell

and transferred to examination site with detailed information–student’s

address, category, contact details etc.

 Invigilators: One invigilator is provided for 20 students

 Squads: The internal squad is arranged during the examination period.

 Attendance sheet: The students’ attendance sheet is prepared for each

paper/sitting of examination

 Online payment gateway: No provision.

Examination process

Examination material management :

 The question papers are received from the printing farm concerned in

sealed packets, which bear the name of the subject with its code no.,

paper, date and sitting of examination.
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 Questions for an examination are received in 2 to 3 phases.

 The Question packets are kept in locker by the Controller of Examinations

(COE). The packets are issued to Superintendent/ Deputy Superintendents in

phases.

 The blank answer sheets (Main and Additional) are kept in the strong

room and its stock and issue is properly maintained. They are handed

over to the invigilators during examination.

 The Invigilators take the account of the above materials and hand over to

the officials concerned in the examination section. The unused answer

scripts along with the accounts statement is also returned to the officials

concerned.

 Then these are handed over to the COE along with a Memo.

Logistics: Supply of drinking water, uninterrupted power supply, attendant for

each room is ensured.

Post examination process

 Attendance capture: Class wise and student-wise attendance is

calculated by the officers-in-charge of attendance and the report of

finding is handed over to the Controller of Examinations for his action.

75% attendance is mandatory to appear at the examination.

 OMR based exam result:Not used

 Auto processing: The auto processing is done in the office of the

controller.

 Generic result processing:Result is processed confidentially by the

office of the controller.

 Certification: The final result of UG and PG students is approved by

the Vice-Chancellor of the Utkal University, VaniVihar, Odisha.Pass

out students get their provisional certificates from the college. Original

certificates are issued by the Utkal University.

2.5.8 Has the College introduced any reforms in its Ph.D. evaluation process?N. A.

2.5.9 What efforts are made by the College to streamline the operations at the

office of the Controller of Examinations?  Mention any significant efforts

which haveimproved process and functioning of the examination

division/section?
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The Controller of Examination holds his office independently. All examination

related documents are under his custody. Two Deputy Controllers, one dealing

assistant, one data entry operator and adequate number of other examination staffs

are there to assist the COE in his work. Members from teaching staff are assigned

the duty of coding of answer scripts and tabulation work. The examination section

is equipped with all essential gadgets like computers with net connectivity,

inverter, generator, photo copiers, landline telephone connection, air conditioners

etc.

2.5.10 What is the mechanism for redressal of grievances with reference to

evaluation?

The students are given scope for redressal of their grievances with reference to

evaluation.  In order to make the evaluation process more transparent, the

students are allowed to go through the evaluated answer scripts of the mid-

semester examinations. They may apply to the controller of Examinations for

re-addition of marks and re-checking of copies after depositing the requisite

fee in the college counter, within 20days from the publication of the result.

The Controller of Examination takes necessary steps as per the regulation and

the result of re-addition or rechecking is communicated to the students

concerned.

2.6 Student Performance and Learning Outcomes:

2.6.1 Does the College have clearly stated learning outcomes for its programmes?

If yes, give details on how the students and staff are made aware of these?

Yes. The learning outcomes for all its programmes are enshrined in the College

Logo and Calendar. The information is also provided in the Induction Meeting

and interaction with students. The academic achievement is reflected in

students’ results. About 80% pass outs get admitted to various state/national

Universities of repute through Common Entrance Tests and prove their

excellence.

2.6.2 How does the institution monitor and ensure the achievement of learning

outcomes?

Teaching is learner centric and participatory. The seminar presentation,

preparation of project reports and group discussions etc. are inclusive of Course

Curriculum where the teachers and student ratio is 1:1 for monitoring and
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ensuring quality presentation. This enhances the qualitative learning of students

and also ensures the futuristic development of students with better

achievements.

2.6.3 How does the institution collect and analyze data on student learning

outcomes and use it for overcoming barriers of learning.

There is a student-feedback mechanism. The institution collects and analyses

data on student learning outcomes at regular intervals. Different departments

are informed to take appropriate action on the student feedback.

2.6.4 Give Programme-wise details of the pass percentage and completion rate of

students.

Stream % of pass/Rate of
completion 2012-

13

% of pass/Rate of
completion 2013-

14

% of pass/Rate of
completion 2014-

15
UG Arts 88.88 85.92 84.46
UG
Commerce

86.66 86.77 86.11

UG Science 93.00 92.36 95.27
PG 96.00 98.21 98.21
IMBA(BBA) -- -- 100

Additional information

The student population of this college is from diverse backgrounds coming through a

transparent admission process adhering to the norms of the government. The college is

gradually acquiring all modern teaching aids to facilitate effective and learner-centric

teaching. The college has a good number of highly qualified and dedicated teachers with

astounding teaching ability. The combination of experienced-steady and young-dynamic

minds as teaching faculty are bringing  mind-blowing innovative ideas in teaching, learning

and evaluation process by which students are benefited to a large extent. Moreover research

works in the field of science and humanities are making the students as a part of the

progressiveworld.
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 College has a research committee to monitor and address the issues of

research? If yes, what is its composition? Mention a few

recommendations, which have been implemented, and their impact.

Yes, the research committee under the chairmanship of the Principal has been

constituted to monitor the issues of research. A number of senior faculty

members with active research background help the Chairman in this regard.

The proposals submitted by the faculty members are placed before the

committee for approval and further processing.

3.1.2 What is the policy of the College to promote research culture in the

College

Research activity is encouraged because it is an important part of the teaching-

learning process. The College encourages its faculty members to carry out

research activities availing major and minor projects from UGC, CSIR, DBT,

DST and other such state/ central funding agencies. The College provides

necessary infrastructure, laboratory and library facilities to the students for

research purposes.

3.1.3 List details of prioritized research areas and the areas of expertise

available with the College

Botany: Biosystematics, Ethnobotany and Biodiversity

conservation, plant biochemistry, industrial microbiology

Chemistry : Organic Chemistry, Advanced oxidation Process

Commerce: Socio-economic issues

Economics: Mathematical economics, Econometrics

English: Indian English Novel, Influence of literature on regional

literature (Odia)

Geography : Environmental Studies

Mathematics: Complex analysis, Fluid dynamics

Physics : Electronics, Condensed matter physics

Political Science : International Politics

Sanskrit: Vedic and Classical Literature

Zoology: Biochemistry, Microbiology, Cell and Developmental

biology, Haematology and Skeletochronology
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3.1.4 What are the proactive mechanisms adopted by the College to facilitate

smooth implementation of research schemes/projects?

 advancing funds for sanctioned projects: No

 providing seed money: No

 autonomy to the principal investigator/coordinator for utilizing

overhead charges: Yes

 timely release of grants: Yes

 timely auditing: Yes

 submission of utilization certificate to the funding authorities: Yes

3.1.5 How is interdisciplinary research promoted?

Between/among different departments of the College and Collaboration

with national/international institutes/industries

Interdisciplinary research is promoted by using the facilities of other

departments as and if required. The faculty members of some departments

have taken initiatives for collaboration with institutions of national

importance, such as CIFA, RMNH and Institute of Physics situated at

Bhubaneswar.

3.1.6 Enumerate the efforts of the College in attracting researchers of eminence

to visit the campus and interact with teachers and students

The college and different departments organize UGC and departmental

seminars by inviting eminent resource persons of national and international

repute to promote research activities and interact with faculties and students.

3.1.7 What percentages of faculty have utilized sabbatical leave for research

activities? How has the provision contributed to the research quality and

culture of the College?

The Govt. of Odisha does not allow such leaves. However, a number of

teachers of the college have availed study leave to pursue their research work.

This has contributed to the research quality and culture of the college.
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3.1.8 Provide details of national and international conferences organized by the

College highlighting the names of eminent scientists/scholars who

participated in these events

UGC Sponsored National seminars organized by the college as follows

Sl
No.

UGC Sponsored
Seminars Department Resource Person Year

1 “Ecological Imbalance
and Environmental crisis
with special Reference to
Talcher and Angul
Industrial Area”

Economics Dr Sudhakar Patra,
Revenshaw University,
Cuttack

2011-12

2 “Biodiversity and its
conservation”

Zoology Prof. R.N. Roy,
Chairman,
Children Science Congress

2011-12

3 “Geographical
Information System- Its
role in planning and
Development”

Geography Mr R.K. Mohanty,
Reader in Geography,
SCS College, Puri

2010-11

4 “Biotechnology on crop
improvement”

Prof. P.K. Chand,
Dept. of Botany,
Utkal University

2011-12

5 Vivekananda on
Universal Religion

Philosophy i. Swami Samarta Nanda,
Vivekananda

University,
Belur, Kolkata

ii. Prof. NetranandaMalla,
Nehu, Silong

iii. Prof. G. P. Das,
University

2010-11

6 UGC Seminar Philosophy Prof. G.P. Das
Dr Harichandra Sahoo,
BJB College

2011-12

7 UGC Seminar Philosophy i. Prof. JayantiJagdev,
Utkal University

ii. Prof. VijayanandaKar,
Utkal University

2012-13

8 ‘Biotechnology on Crop
improvement’

Botany Prof. P.K. Chand,
Dept. of Botany,
Utkal University.

2011-12

9 UGC Seminar on
Sanskrit

Sanskrit Dr G.S. Mohapatra,
Reader and HOD Sanskrit,
Talcher (Auto) College

2013
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3.1.9 Details on the College initiative in transferring/advocating the relative

findings of research of the College and elsewhere to the students and the

community (lab to land): Nil

3.1.10 Give details on the faculty actively involved in research (Guiding student

research, leading research projects, engaged in individual or collaborative

research activity etc.

A) Faculties engaged in Guiding research Scholars- Nil

B) Research Projects Undertaken by faculty members

Faculty
member

Nature of
the project

Title Funding
agency

Dr B.K. Sahoo,
Dept. of Physics

Minor
Research
Project

Interplay of superconductivity
and anti-ferromagnetism in
High Tc superconductors

UGC

Dr Somesh
Dutta Dash

Minor
Research
Project

(completed)

Rehabilitation and
displacement due to
Industrialization in Angul

UGC

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research? Give

details of major heads of expenditure, financial allocation and actual

utilization for last four years?

The college is a Government college; there is no separate budget provision for

research and development. However, the faculty members are provided with

funds from UGC and other agencies at their personal level for which they

receive research allocation from the agencies, utilize for the purpose and

submit utilization certificate at the completion of the project.

3.2.2 What are the financial provisions made in the College budget for

supporting student research projects?

There is no such provision for the students of UG and PG to prepare their

research project and submit them in the college. They prepare it at their own

costs.
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3.2.3 Is there a provision in the institution to provide seed money to faculty for

research?

If so, what percentage of the faculty has received seed money in the last

four years?

There is no such provision.

3.2.4 Are there any special efforts made by the College to encourage faculty to

file for patents? If so, provide details of patents filed and enumerate the

sanctioned patents. No

3.2.5 Provide the following details of on-going research projects

Faculty
member

Nature of the
project Title Funding

agency
Dr B.K.
Sahoo,
Dept. of
Physics

Minor
Research
Project

Interplay of superconductivity
and anti-ferromagnetism in
High-Tc superconductors

UGC

3.2.6 How many departments of the College have been recognized for their
research activities by national/international agencies (UGC-SAP, CAS,
DST- FIST; DBT, ICSSR, ICHR, ICPR, etc. and what is the quantum of
assistance received? Mention any two significant outcomes and
breakthrough due to such recognition: 01

Department of Physics, Financial Assistance from FAPEFP, Brazil

3.2.7 List details of completed research projects undertaken by the College

faculty in the last four years and mention the details of grants received for

such projects (funded by Industry/National/International agencies)

Major/Minor Name Year Title Funded
by

Grant
utilized

Minor Dr
SomeshDutta
Dash

2012-
13

Rehabilitation and
displacement due to
Industrialization in
Angul

UGC Rs.
1,47,000/-

3.3 Research Facilities:

3.3.1 What efforts are made by the College to keep pace with the infrastructure

requirements to facilitate Research? How and what strategies are evolved

to meet the needs of researchers?
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The following infrastructural facilities have been developed by the college to

facilitate the research.

 Well-equipped laboratory facilities and apparatus in science

departments.

 Computers in all PG and Science Departments.

 Internet connectivity in most of the departments and Library to

facilitate the research work.

 The college library is well equipped with reference books, national and

international journals.

 The college is now in full swing for providing sufficient space by

adding new rooms to its present building.

 Faculty members are now encouraged to submit new research projects

for financial support.

3.3.2 Does the College have an information resource centre to cater to the needs

of researchers? If yes, provide details on the facility. Yes

Facilities to cater the need of researchers are:

 Information regarding funding agencies, fellowships etc. are intimated

to the faculty members in the form of notices pasted in the

departmental or staff common room guard file.

 The College Library is developed as a resource centre for e-learning/e-

resources.

 Language laboratory for language skill development.

 Computer laboratory with Internet facilities for open-source learning.

3.3.3 Does the College provide residential facilities (with computer and internet

facilities) for research scholars and faculty?

Yes, the college provides computer, language skill and Internet facilities to

researchers in some of the departments. The SAMS lab, UGC NAAC room

and library provides Wi-Fi facility in the campus.

3.3.4 Does the College have a specialized research centre/ workstation to

address challenges of research programmes? If yes, give details.

There is no such specialized research centre.
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3.3.5 Does the College have research facilities (centre, etc.) of regional,

national, and international recognition/repute? Give a brief description of

how these facilities are made use of by researchers from other

laboratories: No

3.4 Research Publications and Awards

3.4.1 Highlight the major research achievements of the College through the

following:

 major papers presented in  regional, national and international

conferences: 30

 publication per faculty: 03

 faculty serving on the editorial boards of national and international journals:

Nil

 faculty members on the organization committees of international

conferences, recognized by reputed organizations / societies: 07

3.4.2 Does the College publish research journal(s)? If yes, indicate the

composition of the editorial board, publication policies and whether it is

listed in international database?

No, however an editorial board is being formed to publish research article of

students and faculties.

3.4.3 Give details of publications by the faculty:

Number of papers published in peer reviewed journals (national/international)

111

Monographs: Nil

Chapters in Books:

Dr G.D. Kar: 01 (Dimensions in contemporary Research, chapter

Anandavardhan’s Philosophy of Aucitya)

Editing Books: 03 (Rudrarpitam-2011, Bhubaneswar)

Srisathyasai Sahasranama Stotram, 2012, Bhubaneswar

Rudrarpitam-2nd Edition-2012, Bhubaneswar)

Dr U. Tripathy: 07 (Publications in Conference Book Volume)

Books with ISBN numbers with details of publishers: Nil
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Number listed in International Database (For e.g. Web of Science, Scopus,

Humanities International Complete,Dare Database - International Social

Sciences Directory, EBSCO host, etc.):

Citation Index – range /average:

SNIP:

SJR:

Impact factor – range /average: 1-3

h-index:

3.4.4 Indicate the average number of successful M.Phil and Ph.D scholars

guided per faculty. Nil

3.4.5 What is the stated policy of the College to check malpractices and

misconduct in research?

The college has a research committee to check and scrutinize the research

proposals for further processing.

3.4.6 Does the College promote interdisciplinary research? If yes, how many

inter departmental / inter disciplinary research projects have been

undertaken and mention the number of departments involved in such an

endeavour. Nil

3.4.7 Mention the research awards instituted by the College. Nil

3.4.8 Provide details of

 Research awards received by the faculty

i. Dr J. Pradhan, Department of Zoology,  DST Women Scientist award

and DST-PURSE fellowship

ii. Dr M. Das, Department of Zoology, Best poster presentation award

and UGC-BSR fellowship

iii. Mr Kishan Digal, Department of Commerce, Best paper  presentation

award, Berhampur University and Late Justice Abhimanue Mishra

award, Berhampur University

iv. Dr U. Tripathy, Department of Economics, INCAS Excellence Award

for best Faculty Guide in Summer Internship Programme (SIP) 2009

from ICFAI Academy.
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 recognition received by the faculty from reputed professional

bodies and agencies

i. Dr. Basanta Kumar Sahoo, Lecturer in Physics has participated in a

workshop in Universidade de Saopaulo, Escola de Engenharia, Lorena,

Brazil and delivered a presentation entitled “Phase diagram analysis of

electron-doped cuprates and a comparison with hole-doped

cuprates’’by receiving the grant from FAPESP, Brazil.

3.4.9 State the incentives given to faculty for receiving state, national and

international recognitions for research contributions.

There is no such provision in the college

3.5 Consultancy

3.5.1 What is the stated policy of the College for structured consultancy? List a

few important consultancy services undertaken by the College. Nil

3.5.2 Does the College have College-industry cell? If yes, what is its scope and

range of activities? No

3.5.3 What is the mode of publicizing the expertise of the College for consultancy

services? Mention the departments from whom consultancy was sought? Nil

3.5.4 How does the College encourage the faculty to utilize the expertise for

consultancy services? No

3.5.5 List the broad areas of consultancy services provided by the College and

the revenue generated during the last four years. Nil

3.6 Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the College sensitize the faculty and students on Institutional

Social Responsibilities? List the social outreach programmes which have

created an impact on students’ campus experience.

The college sensitizes the students and teachers on ISR through seminars and

workshops and encourages students to participate in social outreach programmes

and extension activities for which due weightage is given to them at the time of

admission and their nomination to electoral College of Students’ Council. The

extension activities of the college are Social work, Blood donation camp, Red

Ribbon Club programme, AIDS awareness, awareness on drug abuse, Swachha

Bharat programme, plantation, Save Girl Child’ Rally, Wild Life protection
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programme, Education for deprives and care for elders, Self defense training,

Yoga classes and Study materials distributed to slum children etc. Some

additional responsibilities also taken by the members of the faculty to look after

the extension activities like YRC, NCC and NSS and they are designated as

Counsellor(s) of YRC, NCC Officers and NSS Programme Officer(s). The

student volunteers and the above Cadets implement the social outreach

programmes.

3.6.2 How does the College promote College-neighbourhood network and

student engagement, contributing to holistic development of students and

sustained community development?

The Youth Red Cross unit of the college, in collaboration with the district and

state level Red Cross undertakes several welfare programmes. The NSS

volunteers clean the campus and also adopt nearby village to inculcate the

sense of healthy and hygienic environment. They arrange Health Check-up

Camps in collaboration with District Hospital. Literacy mission and village

environment programmes are carried out in rural areas during holidays.

3.6.3 How does the College promote the participation of students and faculty in

extension activities including participation in NSS, NCC, YRC and other

National/ International agencies?

The college promotes participation of student volunteers of NSS, YRC and

NCC along with the faculty(s) in-charge in national and international camps

by providing their expenses, academic card and attendance relaxation. The

NCC cadets of the College represented the State in the Republic Day parade.

Youth Red Cross Unit of the College is a Nodal district branch of Youth Red

Cross state branch of Odisha, which is an integral part of Indian Red Cross

society. All the students of the college are annual associates of Indian Red

Cross society. The Principal acts as the Chairman and the In-charge faculty

acts as Convener of YRC.

3.6.4 Give details on social surveys, research or extension work (if any)

undertaken by the College to ensure social justice and empower the

under-privileged and most vulnerable sections of society.
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A) Social Service Activities: Some of the features of the extension

activities of NSS, NCC and YRC Units of the College are Blood

Donation Camp, World Red Cross day, Red Ribbon Club programme,

AIDS Awareness Camp, Cancer awareness, Study materials distributed

to slum children, Cleaning of College premises, Plantation in college

premises, Month long Yoga classes, Education for deprives and care

for elders, Save Girl Child’ Rally, Self defense programme etc.

B) Research and Extension Activities: The College is engaged in social

surveys and research on different societal parameters. Volunteers

perform survey and collect information on blood group pattern, Rh

factor and about health hazards to find out their causes and suggest

preventive measures. They also go on surveying the literacy rate of

adults and children in different slums as a part of practical research at

grass root level. The extension work includes Wild Life Protection,

Plantations, literacy programmes, environmental awareness, teaching

hygienic methods and implemented for rural under-privileged and most

vulnerable sections of the society in general and women and children

in particular.

3.6.5 Give details of awards/recognition received by the College for extension

activities / community development work.

Some students have received national and state level awards representing the

college in NCC Programmes.

3.6.6 Reflecting on objectives and expected outcomes of the extension activities

organized by the College, comment on how they complement students’

academic learning experience and specify the values and skills inculcated?

 The expected outcome of the extension activities organized is over

whelming.

 These activities rejuvenate the learning power of the students as well

as these activities infuse the value of sustained and inclusive growth of

the community and social belongingness.

 Recognition by the University and the State for outstanding services

rendered.

 Enhance the overall skill of the students as they involve hands on

training and to face any sort of challenge they come across in their life.
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3.6.7 How does the College ensure the involvement of the community in its

outreach activities and contribute to the community development? Detail

the initiatives of the College, which have encouraged community

participation in its activities.

Through NSS, NCC and other extension activities community is taken to

action for symbiotic development. Proposals are being sent for establishing a

community college.

3.6.8 Does the College have a mechanism to track the students’ involvement in

various social movements / activities which promote citizenship roles?

Yes. The involvements in different activities by the students are recorded.

3.6.9 Give details on the constructive relationships (if any) with other

institutions in the nearby locality in working on various outreach and

extension activities: Nil

3.6.10 Give details of awards received by the institution for extension activities

and/contributions to the social/community development during the last

four years.

 One student have received national and five students have received

state level awards represented the college in NCC Programmes.

 The college has immense contributions towards the social activities

such as the blood donation camp provides blood to the nearby

hospitals. The awareness programmes on different social issues have a

tremendous impact on the masses in sending the message home.

3.7 Collaboration

3.7.1 How has the College’s collaboration with other agencies impacted the

visibility, identity and diversity of activities on the campus? To what

extent has the College benefited academically and financially because of

collaborations?

The college encourages different departments to work in collaboration with

other institutions/agencies having expertise in the field of academics, research

and extension activities. Some of the departments perform different activities

in collaboration with other institutes. By doing this college has benefited a lot

academically by arranging extramural lectures/seminar in which the

faculty/eminent persons from collaborative institutions act as resource
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persons. Financially there are no benefits; however it helps adding to the

wisdom of the students and teachers.

Dr. Basanta Kumar Sahoo, Lecturer in Physics is now doing collaborating

theoretical research work with Prof. Fabio. T. Dias of Instituto de Fisica e

Mathemetica Universidade Federal de Pelotas, Rio Grande do Sul, Brazil.

3.7.2 Mention specific examples of, how these linkages promote

Curriculum development: Subject experts from Utkal University, OUAT and

other collaborative Institutes are appointed as members of Board of Studies

Internship, On-the-job training By Companies: No

Faculty exchange and development: No

Research, Publication: Collaborative works promotes the research work as

well as publications

Consultancy, Extension: Nil

Student placement: Yes, through exchange of information between the

institutes and through career counselling cell

Any other, please specify: The linkage provides benefits to the students. The

inputs given by the industrial personnel and academicians enrich the

curriculum to make that research oriented and job oriented as per the

requirements of students.

3.7.3 Does the College have MOUs nationally / internationally and with

institutions of national importance/other universities/

industries/corporate houses etc.? If yes, explain how the MOUs have

contributed in enhancing the quality and output of teaching-learning,

research and development activities of the College?

No, no such MOU is signed; however verbal/written requests to the heads of

the respective organizations/institutions have benefited the students/teachers in

different ways; using their libraries/laboratories etc., which has enhanced the

quality and output of teaching-learning, research and development activities of

the College.
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3.7.4 Have the College industry interactions resulted in the establishment /

creation of highly specialized laboratories / facilities? No

Additional information

Though the thrust area of the college is teaching, still sufficient opportunity is provided to

both students and teachers for Research and extension activities. The college is establishing

collaboration and linkages with some other institutes and publication of a research journal is

in progress.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1 Physical Facilities

4.1.1 How does the College plan and ensure adequate availability of physical

infrastructure and ensure its optimal utilization?

The buildup area of the college is about 40 Acre. The college building is used

from 7 am to 5 pm. For better output of teaching learning process and to keep

pace with academic growth due attention has to be paid to creation and

enhancement of the infrastructure. The classrooms are used by the IGNOU

Study Centre, Joint Venture Computer point and Self-financing courses.

Thevarious competitive examinations conducted by Govt. of Odisha, Govt. of

India, different nationalized banks, and many other organizations also use the

infrastructure facility of the college, usually during Sundays.

4.1.2 Does the College has a policy for creation and enhancement of

infrastructure in order to promote a good teaching-learning

environment? If yes, mention a few recent initiatives.

Yes. The classrooms, laboratories, library, staff and student’s common rooms,

playground and other infrastructure facilities are open during all working hours

for curricular, co-curricular and extra- curricular use. Classrooms and halls are

also used for valuation purpose as and when this college is assigned as a valuation

zone of the university. The college building is used for conducting public

examinations. A lot of additional constructions take place as many P.G courses

have been opened. Funds available from the following are used to augment the

infrastructure.

 Grants from State Government & UGC

 Development fee collected from students.

 Surplus fund from self-financing courses.

4.1.3 Does the College provide all departments with facilities like office room,

common room, and separate rest rooms for women students and staff?

All departments of Science, few departments of Arts and all PG Departments

have sitting rooms and store facilities. These in no facility for office rooms, rest
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rooms for women students and staffs separately. However there is Girls’

Common Room with toilet facilities for women students, which are common to

all departments.

4.1.4 How does the College ensure that the infrastructure facilities meet the

requirements of students/staff with disabilities?

Ramp has been made to provide easy access for physically challenged students

in new building.

4.1.5 How does the College cater to the residential requirements of students?

Mention

The College caters to the residential needs of about 420 students (both boys

and girls) by providing hostel accommodation. The College has five hostels;

three for boys and two for girls.

Capacity of the hostels and occupancy (to be given separately for men and

women)

Hostel and respective area occupancy

Sl.No. Name of the hostel Area Occupancy
1. Gent’s Hostel-1 100
2. Gent’s Hostel-2 100
3. Gent’s Hostel-3 40
4. Women’s Hostel-1 120
5. Women’s Hostel-2 60

 Recreational facilities in hostel/s like gymnasium, yoga center, etc.

Recreational facilities: Televisions, Provisions for yoga and indoor games,

playground for outdoor games etc.

Broadband connectivity / Wi-Fi facility in hostels: No, but steps are being

taken to provide the same.

4.1.6 How does the College cope with the health related support services for its

students, faculty and non-teaching staff on the campus and beyond?

The District Head Quarters Hospital is within 2kms, which facilitates

immediate shifting of ailing staff/students to the hospital. First-Aid provisions

are available with NSS and YRC.
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4.1.7 What special facilities are made available on the campus to promote

interest in sports and cultural events?

There is a playground for outdoor games and sports activities. A basketball

court, a gymnasium and indoor game facilities like carom, chess are also

available. Annual sports are held to acknowledge the talent of the students in

different events of games and sports. Cultural events are promoted in the

college. The students show their talents in events like dance, song, drama etc.

during the annual functions.

4.2 Library as a Learning Resource:

4.2.1 Does the library have an Advisory Committee? Specify the composition of

such a Committee. What significant initiatives have been implemented by

the committee to render the library, student/user friendly?

Yes. The Library advisory committee consists of the Principal as the

Chairman, three members from the teaching faculty and the senior most

Librarian as members. The committee meets at regular intervals to decide the

purchase, infrastructural development and improvement of the Library.

4.2.2 Provide details of the following:

 Total area of the library (in Sq. Mts.) - 3600 sq. ft.

 Total seating capacity- Students-30, Teacher-15

 During normal working days, before and during examination: 9 A.M to

5P.M.(without interruption), During vacation: 10am to 1pm

 Layout of the library

 Individual reading carrels: 752 sq. ft.

 Lounge area for browsing and relaxed reading: Nil

 IT zone for accessing e-resources: Nil

 Access to the premises through prominent display of clearly laid out

floor plan; Yes

 Adequate signage; Not sufficient

 Fire alarm; Yes. there are fire extinguishers

Access to differently- abled users and mode of access to collection: No
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4.2.3 Give details on the library holdings

a) Print (Books, back volumes and thesis)

1. Govt. books- 38,515

2. UGC- 10,653

3. Book bank- 5,607

4. Gifted books- 1,856

5. Bound Journal- 20,000

b) Non Print (Microfiche, AV) - Nil

c) Electronic (e-books, e-Journals) - Nil

d) Special collection (e.g. Textbook, Reference books, standards, patents)

4.2.4 What tools does the library deploy to provide access to the collection?

 OPAC:- Nil

 Electronic Resource Management package for e-journals: Nil

 Federated searching tools to search articles in multiple databases:- No

 Library Website:-No

 In-house/remote access to e-publications:-No

4.2.5 To what extent is the ICT deployed in the library?

Library automation

 It is in the process.

 Total number of computers for public access:-02

 Total numbers of printers for public access:-02

Institutional Repository:-Computerization, Networking.

 Content management system for e-learning:-Net browsing, e-mail, web

OPSC, CDs, DVDs, Reference & OPSC services.

 Participation in Resource sharing networks/consortia (like

INFLIBNET):-

 Proposal moved to Govt.



Government College (Autonomous), Angul, SSR-2015 Page 60

4.2.6 Provide details

 Average number of walk-ins (Including reading room):- 20/day

 Average number of books issued/returned:-200/day

 Ratio of library books to students enrolled:-30:1

 Average number of books added during last three years:- 500

 Average number of login to OPAC:- Nil

 Average number of login to e-resources:- Nil

 Average number of e-resources downloaded/printed:- Nil

 Number of information literacy trainings organized:-Nil

4.2.7 Give details of the specialized services provided by the library:-

A) E-Library facilities- Nil

B) Use of ICT tools:- Nil.

Manuscripts:- Yes

References:- Yes

Reprography:-Nil

ILL (Inter Library Loan Service):-No

Information Deployment and Notification:-Yes

OPAC:- Nil

Internet Access:-Yes

Downloads:-Yes

Printouts:-Yes

Reading list/ Bibliography compilation:-No

In-house/remote access to e-resources:-No

User Orientation:-No

Assistance in searching Databases:-No

INFLIBNET/IUC facilities:-under process

4.2.8 Provide details on the annual library budget and the amount spent for

purchasing new books and journals.

There is no separate budget for the library; the Govt. grant includes funds for

library.
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Amount spent on procuring new books, Journals, Periodicals, & e-commerce

during XII plan period (2007-2008 to 2011-2012):

Types 2007-
08

2008-
09

2009-
10

2010-11 2011-12

Text Books Rs
14546

Rs
130279

-- Rs93981
(Remedial)

Rs 20000 +
Rs 89763
(EIS)

Reference Books Rs
25622

Rs
59000

-- -- Rs97140
(NET-SET)

Journals/Periodicals -- Rs
8845

-- Rs 27550 --

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed

and used for improving the library services:-

Yes. The feedbacks from the users in form of complaints, suggestions and

recommendations are received and are analyzed and assessed by the library

committee. Formative suggestions are considered and necessary modifications

are undertaken for making library user friendly.

4.2.10 List the infrastructural development of the library over the last four

years.

 Reading Room

 Modernization of library is in progress

4.2.11 Did the library organize workshop/s for students, teachers, non-teaching

staff of the College to facilitate better Library usage? No

4.3 IT Infrastructure

4.3.1 Does the College have a comprehensive IT policy addressing standards on

IT Service Management, Information Security, Network Security, Risk

Management and Software Asset Management?

Yes

4.3.2 Give detail of the College’s computing facilities (hardware and software).

 Number of systems with configuration: 60 (Dual core, core-I3, core-I5, with window

Linux and operating system)

 Computer-student ratio: 1:32

 Dedicated computing facility: Language Lab, NRC, Comp. Sc Laboratory, IMBA

Computer Lab, Physics and Mathematics computational lab.
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 LAN facility: Yes

 Wi-Fi facility : The work is in progress

 Propriety software / Open source software: Yes

 Number of nodes/ computers with internet facility: Computer with internet

facility around 40

 Any other:

4.3.3 What are the institutional plans and strategies for deploying and

upgrading the IT infrastructure and associated facilities?

The Institution plans to supply all departments with internet and ICT tools,

and to make the campus Wi-Fi. Library will be provided with e-Journals and

to have access to INFLIBNET. It is also planned to upgrade computational

laboratory to make it 40 seated. Wi-Fi facility in the campus is in progress.

4.3.4 Give details on access to online teaching and learning resources and other

knowledge, and information provided to the staff and students for quality

teaching, learning and research.

Teachers use internet facilities available in SAMS lab, science departments,

library, administrative and accounts section and in some of the departments.

4.3.5 Give details on the ICT enabled classrooms/learning spaces available

within the College and how they are utilized for enhancing the quality of

teaching and learning.

The 100 seated smart room of the college well equipped with AC, audio

system, overhead LCD projector has been utilized for the purpose of seminars,

symposiums, meetings and other teaching - learning process.

4.3.6 How are the faculty facilitated to prepare computer aided teaching-

learning materials? What are the facilities available in the College or

affiliating University for such initiatives?

The faculty members and non-teaching staff members use UGC Network

Resource center and Language Lab for computer based teaching and learning.
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4.3.7 How are the computers and their accessories maintained? (AMC, etc.)

The computers and their accessories are maintained by designated service

experts as and when required.Insurance through nationalized insurance

company is in the process.

4.3.8 Does the College avail of the National Knowledge Network connectivity

directly or through the affiliating University? If so, what are the services

availed of?No

4.3.9 Provide details on the provision made in the annual budget for update,

deployment and maintenance of the computers in the College

Annual Maintenance has been done by agency/farm for updating and

maintaining the computers; there is no specific budgeting provision; however,

the expenditure is incurred from Govt. grant & UGC funding.

4.4 Maintenance of Campus Facilities:

4.4.1 Does the College have an Estate Office/designated officer for overseeing

Maintenance of buildings, classrooms and laboratories?  If yes, mention a

few Campus specific initiatives undertaken to improve the physical

ambience:

No. The building infrastructure including classrooms, library, laboratory,

office, etc. are maintained by PWD (R &B) Department of Govt. of Odisha.

4.4.2 Does the College appoints staff for maintenance and repair? If not, how are

the infrastructure facilities, services and equipment maintained? Give

details.

No. The infrastructure amenities, services and equipment are maintained by

Govt. agencies. Urgent minor repairs are done at the college level by the

approval of the Principal.

Additional information

 The campus has one botanical garden and the entire campus is maintained by regular/

contractual staff of the college.

 The State Bank of India ATM operates in the college premises.

 The college has a sub-post office inside the campus to cater to the needs of the

students and staff of the college.

 Safe drinking water is made available to students and staff in the campus.

 The college library functions six days a week from 9.00AM to 5PM
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the College have an independent system for student support and

mentoring? If yes, what are its structural and functional characteristics?

Yes. Necessary assistance is provided to the students for support and

mentoring system through different student support cells.

The student support services are offered by all faculty members, various unit

co-coordinators and hostel warden. All the programmes are organized under

the guidance of the principal.

Facilitating mechanisms like placement cell, career counselling cell are

welfare measures to support the students.

Anti-ragging cell, Grievance Redressal cell and Counselling cell, etc. have

also been set up in the college. The students are free to contact their mentors to

share their problems, both to academic and personal. The mentor responds to

all the academic and non-academic and non-academic challenges of the

students.

The members in these cells help the students to overcome their problems in

order to develop and satisfy their personal potential. This is rendered to the

student’s community free of cost and it is kept confidential. According to this

system faculty gives a kind of psychological support to the students to get

them relieved from depression, to alleviate stress and anxiety, to recover from

problems with self-identify. The unsolved problems of the mentors are

directed to the professional counselling.

5.1.2 What provisions exist for academic mentoring apart from class room work?

Apart from class room interactions, there are ample opportunities for the

students to develop and grow in their academic and ancillary fields.

Students are counselled and academically mentored by the staff members of

the college through interdisciplinary seminars, preparing the project reports,
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proctorial classes, group discussion sessions and extra mural lectures.

5.1.3 Does the College provide personal enhancement and development

schemes for students? If yes, describe techniques employed e.g., career

counselling, soft skill development, etc.

Yes. The College implements various development schemes for the

personality enhancement of the students.

 Language Laboratory for developing English language skills.

 Computer laboratory for developing soft skills.

 UGC sponsored Entry in service classes for SC/ST/OBC students.

 Training in mathematical ability skill, resume writing. Such scheme

enhances the employability of the students by conducting specialized

training in mathematical ability and a range of skills like aptitude,

analytical, technical, communication, interview, resume writing, group

discussion and professional training etc.

 UGC sponsored Remedial classes are arranged for academically weak

students.

 Certificate courses in computing and other computer courses are

offered.

 UGC- Net Work Resource Centre with internet facility is available to

students and teachers for enrichment of knowledge. Students update

themselves on recent trends and development in the subjects by

participating in all kinds of UGC sponsored programmes.

Besides, the college conducts orientation programme in the shape of Induction

ceremony for all first year students. The purpose of this one day programme to

familiarize them with various aspects of college campus life, leading to

meaningful participation during the course of college study.

Heath awareness programme and programmes relating to soft skills

development are rendered by every department.

5.1.4 Does the College publish its updated prospectus and handbook annually?

If yes, what are the activities/information included/provided to students

through these documents? Is there a provision for online access?

Yes. The College publishes its updated calendar annually. Every student is

provided with a calendar in the beginning of the academic session.



Government College (Autonomous), Angul, SSR-2015 Page 66

The college calendar is in fact the handbook for a student regarding the rules

adopted for the smooth functioning of the institution.

It provides information regarding a brief history of the college, succession list

of principals, office bearer of students Union, Dept. wise teaching staff

members along with contact number, rules pertaining to college office,

curricular provision, academic matters, seats available in different streams of

both UG and PG classes including self-financing courses, academic

assessment, examination and evaluation, college library, reading room,

athletics and sports, hostel rules, awards and assistance, extracurricular

opportunities for Degree and PG. students elections, seminar, college

,magazines, NSS, SSG,YRC, NCC, ROVER CREW, fees and dues, prizes and

medals etc. Besides, the college also publishes its updated prospectus annually

for the admission into all PG and self-financing courses. The college ensures

its accountability and commitment for giving right informative in the calendar.

However, the information provided is in accordance with the rules and

regulations of Govt. and DHE, as UG admission in governed by the Dept. of

Higher Education of Govt. of Odisha. With the advent of online admission

process, all these information are made available through the college website

www.gacaangul.nic.in and Department of Higher Education, Odisha web site

www.dheorissa.in which is easily accessible.

5.1.5 Specify the type and number of scholarships/freeships given to students

(UG/PG/M.Phil/Ph.D./Diploma/others in tabular form) by the College

Management during the last four years. Indicate whether the financial aid

was available on time.

PMS
(+3&PG) SC ST OBC TOTAL

2011-12 59 13 01 73

2012-13 99 30 19 148

2013-14 119 37 80 236

2014-15 153 58 74 285

TOTAL 430 138 174 742

N.B :PMS-Post metric scholarship
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5.1.6 What percentage of students receives financial assistance from state

government, central government and other national agencies? (e.g.,

Kishore Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, etc.) :

Around 20%

5.1.7 Does the College have an International Student Cell to cater to the needs

of foreign students? If so, what measures have been taken to attract

foreign students? No

5.1.8 What types of support services are available for

 Overseas students:

No overseas student takes admission in this college.

 Physically challenged/differently abled students:

The due weightage has been given to the physically challenged/differently

abled students during the time of admission/ financial assistance and

hostel accommodation.

 SC/ST, OBC and economically weaker sections:

Seats remain reserved for admission in to the college and the hostels for

SC/ST students as per Govt. guidelines. Financial assistance from SSG is

given to economically weaker sections.

 Students to participate in various competitions/conferences in India

and abroad

 Health centre, health insurance etc.:

The health care facilities have been given with immediate effect

 Skill development (spoken English, computer literacy, etc.)

Development of language skill through Language Laboratory

Holding of group discussion

 Performance enhancement for slow learners / students who are at risk

of failure and dropouts:

Taking Extra classes conducting remedial coaching, personal interaction/

supply of lesson notes/conducting class tests etc.

 Exposure of students to other institutions of higher learning/

corporates/business houses, etc.

Study tours are arranged for students of different departments by the

respective HODs from time to time.



Government College (Autonomous), Angul, SSR-2015 Page 68

 Publication of student magazines:

The college magazine, “Manisha” is published annually on regular basis.

It publishes articles of students and staff, reports of activities undertaken

by different societies and photographs of the major events held during the

session.

5.1.9 Does the College provide guidance / coaching classes for Civil Services,

Defence Services, NET/SLET and any other competitive examinations? If

yes, what is the outcome?

Yes,guidance for entry into services is given to SC & ST students out of UGC

grants. Special classes are conducted for the PG students to equip them for

NET/SLET examination.

5.1.10 Mention the policies of the College for enhancing student participation in

sports and extracurricular activities through strategies such as

 Additional academic support, flexibility in examinations: Students who

represent the college in different sports activities are given the chance of

clearing their doubts b the faculties though extra classes. Shortage of

attendance is condoned for them. They are also allowed to fill up forms

after missing it due to participation.

 Special dietary requirements, sports uniform and materials: Sports uniforms and

materials for games and sports are provided by the college. Dietary

supplements are given during the University/State/National Level sports events.

 Any other

 Some seats are reserved at the time of admission in to the college under

sports quota as per Government rules.

5.1.11 Does the College have an institutionalized mechanism for placement of its

students? What services are provided to help students identify job

opportunities, and prepare themselves for interview, and develop

entrepreneurship skills?

Yes.

The college has a placement cell and career counselling cell which, under a

coordinator, arrange carrier counselling Programmes for the students by

different farms/industries requiring man power and inform the students about

various employment opportunities by organizing seminars and various tests a

such as debate, quiz, GD and analytical skill tests.
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The UGC sponsored classes are arranged for Entry-in service, NET, SLET etc.

under a co-ordinate to prepare the students for their successful service career.

Latest journals/magazines/Newspapers etc. in the context are provided to the

students in the library reading room. Faculties from diversified fields are

invited to interact with the students and to make them aware of the scope of

employability in their organizations

5.1.12 Give the number of students selected during campus interviews by

different employers (list the employers and the number of companies who

visited the campus annually for the last four years).

Year

Total no. of
students

appeared in
campus

interview

Total no of
students selected in
campus interviews

and their
percentage

List of employers &
companies visited

campus

2011-12 ---- ---- ----
2012-13 ---- ---- ----
2013-14 70 27(38.6%) ASTHA SCHOOL

OF
MANAGEMENT,
BHUBANESWAR
on 17.11.14

2014-15 116

99

100

Not available

20(20.20%)

12(12%)

1. ARIFIN Institution
BBSR
on 16-01-15

2. Shopper Stop Ltd.
on 21-01-15

3. Shopper Stop Ltd.
on 27-11-15

5.1.13 Does the College have a registered Alumni association? If yes, what are its

activities and contributions to the development of the College?

Yes. The institution has a registered Alumni Association vide Regd. No.

Angul/2321/93 of 2004-05. The Alumni Association has taken steps in

infrastructure development, cultural and academic activities of the college

since its inception. A seminar on “our environment, our Angul” was organized

on 5th July, 2015. The association is trying for establishment of Dr. A.P.J

Abdul Kalam botanical Garden in Angul college campus. It also felicitates the

eminent personalities with “Angul-Gourav” Award who have contributed a lot

for development of Angul district and Angul College.
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5.1.14 Does the College have a student grievance redressal cell? Give details of

the nature of grievances reported and how they were redressed.

Yes, action has been taken against the reported grievances of the students

5.1.15 Does the College have a cell and mechanism to resolve issues of sexual

harassment?

The institution has a cell consisting of lady members to resolve issues of

sexual harassment but no such instances have occurred and reported during the

last four years.

5.1.16 Is there an anti-ragging committee? How many instances (if any) have been

reported during the last four years and what action has been taken on these?

Yes. No such instances of ragging have seen reported during the last four

years.

5.1.17 How does the College elicit the cooperation from all stakeholders to

ensure overall development of the students considering the curricular and

co - curricular activities, research, community orientation, etc.?

The college holds regular meetings and interactions with all the stakeholders to

extend their   full support and cooperation for the all-round development of the

institution.

5.1.18 What special schemes/mechanisms are in place to motivate students for

participation in extracurricular activities such as sports, cultural events,

etc.?

The students are motivated by one to one interaction with the teachers and

made aware of the benefits of participating in the extracurricular activities.

5.1.19 How does the College ensure participation of women in ‘intra’ and ‘inter’

institutional sports competitions and cultural activities? Provides details

of sports and cultural activities in which such efforts were made?

The Athletic Club grooms the students and sponsors their names for different

‘intra’ and ‘inter’ institutional sports competitions. Advisor of the College

Union and the vice presidents of Dramatic Society and Secretaries of Science,

Arts and Commerce Society ensure participation of students from different

streams in different cultural activities.
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5.2 Student Progression

5.2.1 Provide details of programme-wise success rate of the College for the last

four years. How does the College compare itself with the performance of

other autonomous Colleges / universities (if available)

Stream
% of pass/Rate of
completion 2012-
13

% of pass/Rate of
completion 2013-
14

% of pass/Rate of
completion 2014-
15

UG Arts 88.88 85.92 84.46
UG
Commerce

86.66 86.77 86.11

UG Science 93.00 92.36 95.27
PG 96.00 98.21 98.21
IMBA(BBA) -- -- 100

5.2.2 Providing the percentage of students progressing to higher education or

employment (for the last four batches) highlight the observed trends.

Student progression %
UG to PG 40
PG to M.Phil. 5
PG to Ph.D. 2
Employed
 Campus selection
 Other than campus recruitment

35
50

5.2.3 What is the Programme-wise completion rate/dropout rate within the

time span as stipulated by the College/University?2%

5.2.4 What is the number and percentage of students who appeared/ qualified in

examinations like UGC-CSIR-NET, UGC-NET, SLET,

ATE/CAT/GRE/TOFEL/GMAT/ Central/State services, Defence, Civil

Services, etc.

Appeared: approx.30%

5.2.5 Provide details regarding the number of Ph.D. / D.Sc. / D.Litt. theses

submitted, accepted, resubmitted: 05

5.2.6 Rejected in the last four years: Nil

5.3 Student Participation and Activities
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5.3.1 List the range of sports and games, cultural and extracurricular activities

available to students. Provide details of participation and program calendar.

a) Range of sports and Games: the college has big play ground in the

campus. Events like athletics, football, volleyball, basketball, cricket,

badminton etc. are all types facilitations are done for the students

Successful athletes are invited during each year annual athlete meet. They

share their success story among students which has been found to be very

inspirational and effective for choosing sports as on alternative carrier for

students

b) Cultural Activities; Wide range cultural activities like song, dance,

mono actions, painting, folk dance competition etc. are being

conducted from time to time mainly dramatic society of the college.

Each NCC Unit organizes its annual function “Soury” where students

perform plays an patriotic and social of urgent need students are also

encouraged and informed to participate in various cultural activities

elsewhere.

c) Extracurricular activities; NCC, NSS, YRC, ROVERS are in this

umbrella. NCC cadets are playing seminal role in various awareness

and participative ventures of socio-economic nature. YRC and NSS

students are also contributing their share in different societal and rural

activities. These activities include blood donation camp by NCC, by

YRC, health related awareness rallies like anti-tobacco rally, anti-

dengue and malaria rally, by NCC, AIDS awareness rally by NCC,

YRC, ROVERS, Swacha Bharat Abhiyan by NCC, YRC, Road safety

awareness rally etc.

5.3.2 Provide details of the previous four years regarding the achievements of

students in co-curricular, extracurricular activities and cultural activities

at different levels: University/State/Zonal/National/International, etc.

a) Sports

Cdt Sauravkumar Nayak has bagged following distinctions sports like

 Participated in rural volleyball state level competition in 2012

 “RUN FOR UNITY” participation certificate on 2013

 1st prize in 10 km walk race conducted by Angul District

Athletic Associations in 2013
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 1st prize in 10 km walk race in Odisha Athletic Association in

2014

b) NCC

 Suo Sapendra Kumar Sahu participated in NCC para basic

course for   paratroopers’ training at Bhapur in 2012

 Our college became group champion in CATC held at Bhapur in

2012

 Mr Sibankumar Sahu  participated and became best cadet Ranchi in

2013

 10 student participated in NIC camp held at Jaypore in 2012 and 5

student participated in Army Attachment Camp held in Ranchi in

2013.

 103,104 and 51 units blood collected from among students

camp being conducted by NCC, Govt. College (A) Angul in the

year 2012, 2013 and 2014 respectively for which Red Cross

Society of Angul conferred distinct accolade to NCC.

Detail of participation and program calendar of NCC (2015-16)

i. Dengue prevention awareness rally: 11.07.15

ii. Plantation drive I college and nearby area: 15-08-15

iii. Anti-drudge abuse rally: 29.08.15

iv. Swach Bharat Abhiyan nearby market: 13.l0915

v. Save girl child rally: 27.09.15

vi. Save girl child cycle rally with district administration, Angul :

11.10.15( international girl child day)

vii. A seminar on “National Integration” at college: 07.11.15

viii. Safe and Pollution free Diwali rally: 10.11.15

ix. Swach Bharat Avijan in college:18.11.15

x. Swach Bharat Abhijan at Angul Bus stand:20.11.15

xi. Free plantlet distribution to each house:21.11.15

c) YRC

The members of Red Cross Society of this college do a commendable

job in different societal awareness campaigns. A district level two

residential camp was organized for YRC members of the Angul district
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in the college premises in 2013.The following students of YRC have

been awarded in different intercollege competitions.

1. Pratyusha Amanta(1st in debate and  1st dance)

2. Priyanka Behera   (1st in Hindi debate )

3. Simron Mohapatra(1st in Odia debate )

4. Snehalate Sahoo (1st in slogan writing on world AID’s day)

5. Monalisha Rana (2nd in slogan writing on world AID’s day)

6. Aliva Patnaik (1st in debate)

7. Santosh Barik(1st in Quiz)

8. Anita Jhankar(2nd in Quiz)

d) Cultural Activities

Miss Debayana Priyadarshini, one of our college student has

performed Odishi dance and got accolade at following events

 Kharbel festival, BBSR, 2011

 Door Darshan Programme, 2011

 National Odishi Dance festival, BBSR:2011, 2012, 2013

 NOVODIT: Organised by Eastern Zonal Cultural Centre Lalit

Kala Academy, BBSR, 2015

e) Literacy Activities

A good number of students participate in variety of literary activities

starting from District level to State level.

Niharbala Behera, P.G. 1st year student published short stories in Odia

magazine, “KATHA” and also published some Poems in college

magazine “Manisha”.

5.3.3 How often does the College collect feedback from students for improving

the support services? How is the feedback used?

Feedback is collected from the out-going students every year. They are

analysed by the principal, and weak areas as pointed out by the students are

given due attention to improve the quality of support services.

5.3.4 Does the College have a mechanism to seek and use data and feedback

from its graduates and employers, to improve the growth and

development of the College?
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Yes. The College seeks suggestions from its graduates, Alumni, various

industries Executive Committee, Director of Higher Education and officials of

Higher Education Department, Government of Odisha to improve the growth

and development of the College in different meetings, formal or informal

interactions during their visit to the college.

5.3.5 How does the College involve and encourage students to Publish materials

like catalogues, wall magazines, College magazine, and other material?

List the major publications/ materials brought out by the students during

the previous academic session.

Students are encouraged in class rooms and proctorial classes to contribute

popular articles, photographs and pictures for the college magazine. Students

have contributed to bringing the magazine on time.

5.3.6 Does the College have a Student Council or any similar body? Give

details on its constitution, major activities and funding.

Yes. Student Council of the college is known as Union. It is a body consisting

of President, Vice-President, Secretary, Asst. Secretary, Athletic Secretary and

Class Representatives. Who are all either selected or selected from among

students.

Major activities of the council are to bring to the notice of the Principal the

problems faced by the students, to conduct different literary and cultural

activities and help the authorities in smooth functioning of the college.

Funding is made from the budget made out of students’ contribution received at the

time of admission.

5.3.7 Give details of various academic and administrative bodies that have

student representatives on them. Provide details of their activities. No

Additional information

The students are counselled to participate in various activities which can enhance their

skills and foster holistic personality development. They are motivated to prepare and apply

for NET, CSIR, UGC, and GATE examinations in order to enhance their opportunities for

pursuing research career in reputed institutions. Celebration of nationally important days in

the college and a large number of students participate in it.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the College.

The Vision of the institution is – “Educandi cum differentia”. This is to

educate the students with a distinction.

The Mission of the institution is -"Preparing students for challenges of life and

employment opportunities”.

The college is committed to educate the students in an innovative educational

environment with opportunities and experience that enable them to excel in

their field of interest allowing the region to grow, thrive and prosper. They are

given the freedom and guided to explore their own opportunities and tackle the

challenges of life to breed in themselves the strength and spirit to grow with

the world around them and not against it. The development in their all-round

personality with intellectual, academic and athletic excellence, aesthetic sense,

environmental consciousness and ethical values to the fullest extent remains

our fundamental objective.

6.1.2 Does the mission statement define the college's distinctive characteristic in

terms of addressing the needs of the society, the students it seeks to serve,

college's traditions and value orientations, vision for the future, etc.?

Yes. The college is offering an accessible, affordable and high quality

education to students from different walks of society to attain their academic,

cultural and civic achievements. This is the institution where students improve

their critical thinking power, communication skills, ethical reasoning with

social, cultural, environmental and personal awareness and responsibility.

Naturally the students can address the needs of the society keeping traditions

and values of the region.

6.1.3 How is the leadership involved in

 Ensuring the organization’s management system development,

implementation and continuous improvement: The team consisting

of the principal, as head of the departments and some senior faculty

members takes constant interest in framing various suitable policies

and promising strategies for proper and desired academic,

administrative and financial management of the institution leading to

its systematic and all round development.
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 Interaction with stakeholders: Through suitable orientation programmes, the

Principal and the staff regularly make the students aware of the various issues,

provisions, skills, facilities , etc. available in the institution and invite suggestions to

improve those and it is reviewed by the weekly Review Committee. Parents and local

elites belonging to different sphere are invited regularly for discussion with the

Principal and the teachers.

 Reinforcing culture of excellence: There has always been a continuous and sincere

effort towards achieving higher level of excellence in teaching, academic performance

of the students and extracurricular activities as well. Students who excel in academics

and cultural activities are rewarded with prizes and certificates on the Annual Day.

The students representing the college and state in essay, debate, etc. and in

sports/NCC/NSS/YRC activities are also awarded with special recognition.

 Identifying needs and championing organizational development (OD)

The Principal seeks proposals from different departments and other vital wings like

library, sports, office, examination section and other support services in respect to

their infrastructural requirements from time to time. These are analysed in the

Development Committee of the college, and necessary follow up actions are taken on

priority basis utilizing grants from UGC and state government.

6.1.4 Were any of the senior leadership positions of the College vacant for more

than a year? If so, indicate the reasons. No.

6.1.5 Does the College ensure that all positions in its various statutory bodies

are filled and conduct of meetings at the stipulated intervals?

Yes, but some of the meeting are not conducted due to the posts remain vacant

as these are beyond the power of the college administration.

6.1.6 Does the College promote a culture of participative management? If yes,

indicate the levels of participative management.

Yes. Members of the staff (teaching and non-teaching) are taken as members

of different assignments like admission, examination, and election of college

union, departmental activities, different functions, etc. with consultation and

cooperation of different committees which are represented by teaching and

non-teaching members of the staff.
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6.1.7 Give details of the academic and administrative leadership provided by

the University to the College?

The college being an affiliated college obeys the academic guidelines issued

by the Utkal University.

6.1.8 How does the College groom the leadership at various levels?

The teachers are given different duties as a part of their co-curricular and

extra-curricular duties. They work in a team headed by a senior member who

guides the juniors out of his/her vast experience. Sometimes young, dynamic

and sincere members are entrusted with duties that they discharge

independently. Most of the Committees of the college have students as

representatives. They get exposure to imbibe leadership by organizing

meetings, seminars and lead various events under the guidance of teachers.

Thus the college grooms leadership both at teacher and student’s level.

6.1.9 Has the College evolved any strategy for knowledge management? If yes,

give details.

Yes. For knowledge management the college organizes seminars, workshop

on current issues and allows a teacher to undergo refresher and orientation

courses to update their knowledge.

6.1.10 How are the following values reflected in various functions of the College?

 Contributing to national development:The College produces skilled

& committed students as future citizen of India. Through

NCC/NSS/Red Cross activities etc. efforts are made to link society

with the students.

 Fostering global competencies among students:By holding

competition on essay, debates, quiz and analytical skill at intra and

inter college level the college encourages students to compete in

national levels.

 Inculcating a value system among students:Through Yoga

education, by arranging extra-mural lectures delivered by eminent

persons value system is incorporated.
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 Promoting use of technology:Use of Internet and ICT in teaching-

learning, use of computers in office, examination, admission and in

different departments.

 Quest for excellence: All members of the faculty and other support

staff of the college have an instinct to excel and give a concerted effort

towards the overall development of the college on all fronts be it

academic, extension activity, infrastructural development or ambience

of the college.

6.1.11 Give details of the UGC autonomous review committee’s recommendation

and its compliance.

Annexure - III

6.2 Strategy Development and Deployment

6.2.1 Does the College have a Perspective Plan for development? If so, give the

aspects considered in development of policy and strategy.

Yes. The aspects considered in development of policy and strategies are as

follows:

 Teaching and learning

 Research and development

 Community engagement

 Human resource planning and development

 Internationalization

6.2.2 Enunciate the internal organizational structure of the College for decision

making processes and their effectiveness.

The Principal is the head of the institution. The college has statutory

committees like Executive Committee, Academic Council, Board of Studies

and Finance Committee. The non-statutory committees of the college are

Admission Committee, Examination Committee, and Library Committee etc.

The Executive Committee is the highest decision making body. The Academic

Committee ratifies all academic matters including changes made in syllabi.

The Finance committee passes the annual budget of the college. The

Examination Committee takes decision on all examination related matters.
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There is a Staff Council comprising all faculty members, which meets at

regular intervals to deliberate on matters of importance and to advise the

Principal suitably. All committees work in a co-ordinate manner towards

smooth functioning of the college. The Principal appoints an Accounts Bursar

who keeps vigil on the expenditure side, an Administrative Bursar who sees

the establishment matters, and an Academic Bursar who looks in to the

academic progress of the college.

6.2.3 Specify how many planned proposals were initiated / implemented,

during the last four years. Give details.

Under the projects of Government of Odisha and UGC renovations, repairs,

addition to college building and hostels and other infrastructure have been

made. A Language Lab and Network resource Centre have been established. A

new three storied building has been constructed. Gym has been established

and a counselling cell has been outfitted during the last four years.

6.2.4 Does the College have a formally stated quality policy? How is it designed,

driven, deployed and reviewed?

Yes. It is being designed and supervised by the IQAC and other Govt.

agencies. It is followed as per the guidelines of UGC and NAAC.

6.2.5 How does the College ensure that grievances / complaints are promptly

attended to and resolved effectively? Is there a mechanism to analyze the

nature of grievances for promoting better stakeholder-relationship?

Various Committees for redressal of grievances of women physically

challenged and weaker sections have been formed to lodge complaints.

6.2.6 Does the College have a mechanism for analysing student feedback on

institutional performance? If yes, what was the institutional response?

Yes.

The grievances/complains of the students which are minor in nature and can

be sorted out immediately are put up before the Grievance Redressal Cell of

the college. However, grievances concerning infrastructure development are

put up before the Governing Body for consideration. The grievances of the

members of the staff concerning service conditions and salary are put up



Government College (Autonomous), Angul, SSR-2015 Page 81

before the grievance cell for consideration. Students submit their confidential

feedback on the performance of teachers, methodology of teaching, syllabi,

availability of teaching-learning sources, coverage of courses as per syllabus,

practical courses, teacher student relationship issue etc. library resources,

support facilities and campus life. The feedbacks so received are analysed by

the Principal and are immediately taken care of.

6.2.7 In what way the affiliating University helped the College to identify the

developmental needs of the College?

The college is affiliated to Utkal University, Bhubaneswar; Odisha, which

nominates Vice Chancellor’s nominees to Executive Committee, Academic

Council, representatives to Board of Studies etc. The University issues

Registration numbers to all bonafide students admitted to UG and PG classes

and awards degrees. All developments needs of the college are undertaken

with the knowledge and support of the affiliating University.

6.2.8 Does the affiliating university have a functional College Development

Council (CDC) or Board of College and University Development

(BCUD)? If yes, in what Way College is benefitted.

Yes. The affiliating University of this college is Utkal University. The CDC of

Utkal University looks after the academic activities and curriculum design. The

CDC also monitors the UGC related activities related to funding of various

schemes.

6.2.9 How does the College get feedback from non-teaching, teaching, parents

and alumni on its functioning and how it is utilized?

The feedback of students and parents teachers interaction are analysed and

remedial action taken. Feedback and instruction in matters of infrastructure

development is communicated to the Govt. when required.

Feedbacks received from the stakeholders in different forums are discussed in

various statutory and non-statutory committees of the college and the

suggestions are addressed by the head of the institution for better functioning

and academic fortification of the institution.
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6.2.10 Does the College encourage autonomy to its academic departments and

how does it ensure accountability?

Various departments of the Institution are the functional units of the college

and are given limited sovereignty in academic matters. They are responsible

for the accountability for it.

6.2.11 Does the College conduct performance auditing of its various

departments?

Yes. The Principal along with few senior lecturers visits classes on regular basis

suggests measures for improvement. Principal also verifies the progress register

of each department and records his views in it. Academic review by the

Departments are conducted and the report is communicated to Internal Quality

Assurance Cell

6.3 Faculty Empowerment Strategies

6.3.1 What efforts are made by the College to enhance the professional

development of teaching and non-teaching staff?

The members of the staff (teaching) are encouraged to attend refresher

courses, orientation programmes, research papers for presentation in seminars

and workshops, and undertake Minor Research projects. The college conducts

endowment lecture series, Computer Literacy Programmes for teaching and

non-teaching staff at regular intervals in order to increase their competencies.

6.3.2 What is the outcome of the review of the Performance Appraisal Reports?

List the major decisions.

On the basis of self-appraisal and principal’s assessment, the performance

appraisal report of an individual staff member is prepared and is forwarded to

the competent authority on online mode. The principal gives his remark in

grades like satisfactory, good, outstanding etc. Before giving any adverse

remark the reviewing committee communicates it to the concerned member

and is given ample scope to rectify his/ her conduct.

6.3.3 What are the welfare schemes available for teaching and non-teaching staff? What

percentage of staff have availed the benefit of such schemes in the last four years?
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Loan facilities, Group Insurance Scheme (GIS), festival advance, health

insurance, House Building loan, reimbursement of medical expenses,

Teachers’ Welfare Fund, research grants from UGC etc. are provided to the

teachers as per the state govt. rules. Above 55% of staff has availed these

benefits.

6.3.4 What are the measures taken by the College for attracting and retaining

eminent faculty?

Eminent faculty has been invited for their presentation in UGC sponsored

schemes and departmental annual seminars. Transfer / Posting is undertaken

by the Govt. of Odisha.

6.3.5 Has the College conducted a gender audit during the last four years? If

yes, mention a few salient findings.

Yes, at present 55% students and 60% teachers are female.

6.3.6 Does the College conduct any gender sensitization programs for its staff? No

6.3.7 What is the impact of the University’s UGC-Academic Staff College

Programmes in enhancing competencies of the College faculty?

There is a UGC Academic Staff College of the affiliating University which

conducts refresher/Orientation courses. Teachers attend the programmes for

updating knowledge, skills and competencies.

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use

of financial resources?

At the beginning of the financial year the draft budget is prepared. Apart from the

student fund utilization and revenue and contingency expenditure, emphasis is

given for utilization of the development fund on infrastructure development. As

far as monitoring effective and efficient utilization of available finance resources

is concerned, the different committees such as development committee, UGC

Committee, Library Committee, Purchase committee, finance committee,

executive committee, etc. monitors its utilization as per Govt. norms.

6.4.2 Does the College have a mechanism for internal and external audit? Give

details.
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Yes. There is mechanism for both internal and external audit. The external

audit is done by AG and Govt. of Odisha auditors. Sometimes UGC accounts

are audited by Chartered Accountant. The principal assigns a group of officers

to audit the stock and store of all departments, sections and library every year.

6.4.3 Provide audited income and expenditure statement of academic and

administrative activities of the previous four years.

INCOME AND WITHDRAWALS STATEMENT OF PREVIOUS FOUR

YEARS

Year 2011-12 2012-13 2013-14 2014-15
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Admission 7605 - 7511 - 6955 - 7439 -
College
Dev.

46130
0

37755
0 415500 414642 90667 90667 441020 208758

Seminar 23560
0 60000 166200 163000 59000 59000 176400 107800

Sessional
Dues

80028
8

45873
9 482134 473807 298780 298780 315267 189540

S/F Couse
(IMBA) - - 153547

0
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9
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4
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0
303928

5
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0

6.4.4 Have the accounts been audited regularly? What are the major audit objections

and how are they complied with?

Yes. The accounts are audited on regular basis by the Government. The account section

comprises of accountants, account bursar and others discuss the objections and complies

the same in due time by taking the approval of the Principal.

6.4.5 Narrate the efforts taken by the College for resource mobilization.

Resource is arranged from:

 Govt. of Odisha
 Surplus funds from SF Courses
 UGC
 Hiring charges from IGNOU
 Development fund collected from students

6.4.6 Is there any provision for the College to maintain the ‘corpus fund’? If

yes, give details. No
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6.5 Internal Quality Assurance System

6.5.1 Does the College conduct an academic audit of its departments? If yes,

give details.

Yes. The academic activities of each department are regularly monitored by

the heads concerned, Principal and the IQAC of the Institution.

6.5.2 Based on the recommendations of academic audit what specific measures

have been taken by the College to improve teaching, learning and

evaluation?

Based on the recommendations and reports of the academic audit the college

formulates steps for improvisation in teaching, learning and evaluation

process. The   measures taken are as follows:

a. Arrangement of remedial classes, doubt clearing classes for slow

learners/ SC/ST/OBC students.

b. Arrangement of NET/SET classes for selected students.

c. Holding extra classes for course completion on time.

d. Examining students at short intervals by conducting class tests.

e. Making seminars compulsory for all the students.

f. Formulating techniques for making the teaching-learning process most

interesting.

6.5.3 Is there a central body within the College to continuously review the

teaching learning process? Give details of its structure, methodologies of

operations and outcome?

Yes. The composition of the IQAC is as follows:

1. Chairperson: Principal
2. Administrative Bursar
3. Some senior teachers
4. Eminent Persons of the locality
5. Coordinator of the IQAC

IQAC continuously review and monitor the teaching-learning process of the

college.

6.5.4 How has IQAC contributed to institutionalizing quality assurance

strategies and processes?

IQAC monitors quality benchmarks/parameters for various academic and
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administrative activities of the institution. The academic activities are

monitored by feedback mechanism by the students. It suggests better

methodologies for academics, research and financial enhancement of the

institution.

6.5.5 Does the IQAC have external members on its committees? If so, mention

any significant contribution made by such members.

Yes. They give valuable suggestions and information on various quality

parameters of higher education.

6.5.6 Has the IQAC conducted any study on the incremental academic growth

of students from disadvantaged sections of society? No

6.5.7 What policies are in place for the periodic review of administrative and

academic departments, subject areas, research centres, etc.?

 Infrastructural development

 Improvement  in teaching-learning methods

 Innovative curriculum

 Examination reformation through continuous evaluation process

 Stake holder, feedback activities

 Encouraging steps to pursue research activities

Additional information

The staff council are involved in decision making to academic, administrative matters

and other issues. The Alumni Association, Students’ Union, Proctorial System, Induction

meeting, Academic Calendar, plays vital role to institutional growth. Discipline in the

campus and the hostel is ensured through constant interaction with   students and by the

constant supervision of internal squad members.Statutory or non-statutory committee

members, sit at regular intervals to discuss   different problems and give suggestions to

the principal for action.
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CRITERIA VII: INNOVATION AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Does the College conduct a Green Audit of its campus?

Yes.

 Plantation programmes are undertaken by the NSS, NCC, Rovers, YRC

and other student bodies on different occasions.

 Significant achievement has been registered as the number of trees in the

campus has increased by more than 2000 over the last four years.

 Botany Department conducts tree census in the campus annually and keeps

the statistics.

 The District Administration has decided to plant medicinal herbs over an

area of two acres adjacent to the boys’ hostels.

 LPG gas is used in the laboratories as smokeless fuel.

 Use of cell phone inside examination hall has been prohibited.

 To minimize the CO2 level, the campus has been declared a “No Smoking

Zone”.

7.1.2 What are the initiatives taken by the College to make the campus eco-

friendly?

Energy conservation

 LPG gas is used in Laboratories in place of kerosene gas.

 Care is taken to ensure that lights and fans are switched off in class

rooms immediately after the classes are over.

 Limited use of Air Conditioner is promoted.

 ISI mark electrical appliances and electronic instruments / apparatus

with high efficiency and less energy consumption are used.

Use of renewable energy:No

Water harvesting: No

Check dam construction: No
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Efforts for Carbon neutrality: The carbon neutrality is brought up inside the

campus by declaring it ‘No Smoke Zone’ Plantation in the campus has received a

boost during the last four or five years, increasing the green cover in the campus.

Proper management of garbage is made in bringing up carbon dioxide neutrality.

Hazardous waste management: Wastes produced from different Science

Laboratories are disposed off under proper plan and procedure. Specified areas in the

campus have been identified for the purpose. Care is taken to see that the waste

materials do not cause any damage to the health of the workers as well as to the

environment.

e-waste management: The obsolete computers and their accessories are disposed of

as per the guidelines furnished by the SPCB, Odisha.

Plantation: Regular plantation activities are carried out in the campus by NSS, NCC,

Rovers and YRC volunteers under active supervision of officers concerned to ensure that

the campus remains environment-friendly. Besides, the students are taught the value of

contributing to the environment in which they live.

Any other:

 Self-defense training for women students is conducted creating an

atmosphere of confidence and self-belief, leading to women

empowerment.

 Imparting teaching in environmental education in course curriculum in

undergraduate classes to generate environmental consciousness among

students. Students are made to feel that they can’t remain passive

spectators but rather, should become active participants in finding

solutions to the problems surrounding them.

 Mass involvement of students in campus cleaning programmes during

different auspices promoting the feeling “My College: My

Responsibility”

 Garbage bins are kept at different points inside the campus thereby

preventing littering of the campus and making students feel that they are

the true soldiers of the “Swaach Bharat Abhiyan”.

 Regular Yoga classes are held to develop the social environment as well as

to teach the students the value of a healthy body and healthy mind.
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7.2 Innovations:

7.2.1 Provide details of innovations introduced during the last four years,

which have created a positive impact on the functioning of the College.

Following innovative practices are introduced during last five years in all

areas of academics and governance:

 Internal squad by the staff members ensure students discipline and regular classes.

Internal Discipline activating Support Services help in creating an atmosphere where

teaching-learning takes place without any hindrances.

 Academic Calendar for completion of the curricula is strictly adhered to, giving ample

opportunities to the students to revise their lessons well in advance before the

examinations.

 Induction meetings are arranged for new entrants to make them familiar with the

academic environment and make them aware of the services available, where the

main purpose is to “Break the Ice”.

 All the co-curricular/ extra-curricular activities are assigned to different committees.

Each committee is headed by a senior faculty member as the coordinator. He is

supported by a team of teachers and student representatives for smooth conduct of

different events.

 Regular Yoga Classes are organised to teach the students the value of a healthy body

and a healthy mind.

 Cultural weeks providing ample opportunities to students to showcase their talent are

organised.

 Strategic planning, team work and emphasis on e-Learning and e-administration

ensure that students and parents face minimal difficulties in getting their work done.

 Formation of various committees for effective academic and financial audits, and

monitoring of quality of teaching.

 Formulation of various Committees i.e. Executive Committee, Finance Committee, Academic

Council and Board of Studies as Statutory Committees, and Examination Committee, Building

Committee, Development Committee etc. for administrative style and quality management to

maintain efficiency and transparency.
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 Interdisciplinary Courses have been introduced in CBCS system of teaching and

evaluation.

 To make the teaching learner centric, seminars/projects have been introduced in the

UG and PG curriculum. The teachers are relegated to the background, providing an

opportunity to the students to take the driver’s seat. The teacher plays the role of a

mere facilitator in the teaching-learning process.

 Weekly Seminars are conducted by all Departments, where students present papers.

These papers are then discussed in front of their peers and teachers. This makes them

learn how to deal with criticism. Besides, it makes them fearless.

 Implementation of continuous evaluation systems, unitary pattern in syllabus and its

advancement as prescribed by the affiliating Utkal University under the CBCS

system.

 Qualified guest faculty members are recruited for ensuring quality education in the

college. Number of classes dropped has significantly dropped in the last several years.

Besides, the prescribed courses are now covered fully before the examinations.

 Feedback system has been introduced for evaluation of teaching and learning.

 An English language lab has been established to enhance the soft skill of the students.

Students are equipped better to face the challenges posed by the job-market.

 A gymnasium has been made functional in the campus, making students healthy.

 All round personality development programmes are conducted by holding

competitions like debate, quiz, essay writing, personality test, creative writing, songs,

mono action, dance competitions and annual function to excel in the future. These

provide a platform to the students to showcase their talent, and remove any flaws

before they go out to meet bigger challenges.

 Strengthening of regular academic programmes through other complementary systems

like Self- Financing courses, non-formal and distance education through IGNOU and

running add-on courses for benefit of students.

 Support services are outsourced as per Government guidelines.

 Campus is free from unethical practices.
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 Prohibition of smoking in the college is ensured by conducting regular and surprise

visits by the members of the discipline committee.

 Every effort is made by all employees and sensible students to make the campus

ragging-free and every girl student feels safe in the campus.

 Orientation programs are organised for staffs.

 Extra mural lectures are arranged for the students and staffs for their developments.

 Faculty development programs are also organised.

 Proper functioning of the Grievance Redressal Cell, Career Counselling Cell, Women

Harassment Cell and anti-ragging cell.

 Teacher’s evaluation on a regular basis by students.

 In the last four years the college has added multi-media resources to the Departments.

All the Departments are equipped with computers, internet connectivity and

connection with NRC.

 The central library of the college is equipped with a reading room for students and

teachers use.

 Enhancement of the number of working days and teaching days.

 Conduct of Remedial courses for the below average students giving an opportunity to

the teacher to find out where the student lags. The students also get an opportunity to

clarify their doubts.

 A number of loans and advances like housing loan, educational loan, vehicle loan and

various other types of loans are available to the permanent teaching and non-teaching

staff to enhance their work efficiency.

 The college staff and the principal have good working relation.

 Holding of Prayer classes in hostels on regular basis.

 The college adopts a well-organized mechanism/process for quality enhancement

through activity based teaching classes.

 Value based education through celebration of Teachers Day, Gandhi Jayanti, and

Republic Day, Independence Day etc., to express their patriotic and nationalistic

value.
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 Women self defense training is imparted in the post-Nirvaya period. Our college is the

nodal centre with many trained women to impart training in other colleges. Our

college has been given the responsibility of managing the training programme in all

the 59 colleges of the district. During the last three years more than 25 lakhs have

been spent and more than 10000 girl students have been trained in the art of self

defense in the district in our supervision. This has increased their self-respect, courage

as well as belief in themselves.

7.3 Best Practices:

7.3.1 Give details of any two best practices which have contributed to better

academic and administrative functioning of the College.

1. Teaching-Learning: Making the Process effective and amusing

Objective : Innovations are taking place in the world of Computers and Internet.

Facilitating the entry of the world of computers and Internet into the classrooms. and

utilize the same in the classrooms, has become the objective of teaching-learning

process. Thus in addition to the traditional method, the ICT enabled methods make

teaching-learning interesting and exciting. Our classrooms consist of students of

varying abilities. The new method facilitates students of all categories. All students

enjoy smart class room facility as a part of learner-centric process.

Context :

Changes in the curriculum are made at regular intervals. Besides, special emphasis is

made on making them job-oriented. The UG students, today, get ample opportunities

and flexibility in selecting their core and elective papers. Teaching modules and

lesson plans are prepared keeping in view the semester pattern of examination. This

subjects the students to a continuous process of evaluation. Some topics can be better

presented using ICT enabled tools. Their impact on the students is greater. Students

also find themselves better prepared to face the challenges in the future.

Practice

Teachers use ICT-enabled tools to present topics in the classrooms. Students are also

encouraged to go for PowerPoint presentation of seminar topics. They are also

encouraged to take the help of ICT-tools in field-trips and preparation of project

works. A language laboratory has been established for acquiring communication skills

through interactive learning. Facility of internet browsing is available for the teachers

and students. All the Departments use LCD projectors and other ICT tools to teach the

students.
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Evidence of success

Use of ICT tools has improved the participation of students in the classrooms. Earlier,

it used to be a one way process, with the teacher occupying the centre-stage. But, now

things are changing. Students shed their nervousness, ask questions and participate.

Besides, drop-out rate has considerably decreased. Now, students pass out with

greater percentage of marks.

Problems encountered

All teachers have not acquired the degree of efficiency required to operate ICT

enabled tools. They also require training to prepare teaching aids. Sufficient numbers

of LCDs, OHPs, Educational CDs, Hardware and software have not been procured

owing to paucity of funds.

2. Empowering students with English skills

Objective

In order to face the challenges and demands of the competitive world students are

trained to communicate in English with fluency and ease. Through group discussions

they have learned to face job interview and to make students well equipped with

communicative English. In interviews the language of presentation is in English and

the students should have a cutting edge in their presentation and expressions. English

language skill will moreover instil in students self-confidence and positive

progression.

Context

Every student, whatever stream or subjects, he/she may belong to needs

communication skill in English to have access to his/her studies. Whether the students

present their seminar papers or power present presentation they have to be articulate

in English. In the college, the teaching community specially, the teachers in English

are imparting the technique of the communicative English to make students well

prepared for academic and job challenges.

Practice

The English teachers armed with power point presentation, library facility and ICT

aids have tried their best to enhance the English communication skills of students.

Practice of writing, reading and speaking English, group discussion, mock interviews,

eloquence competitions, use of the language laboratory have benefited the students to

a great extent. Specially, shy students have come out as expressive and eloquent

speakers.
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Evidence of success

Students especially from Odia medium school have improved their English and

performed as toppers in their public speech, seminars and their interviews. Students

having depth and fluency in this language fared well in the examination. Students

have been highly placed in academic, civil services, IT, corporate and in other

domains. The administrative function of the college is also getting a boost from the

success of English language skill improvement. All the staff both teaching and

nonteaching have improved their official and communicative expression.

Problems encountered

The spoken English and correct English pronunciation were a bit problematic for the

students who came from Odia medium school. They had to practise more. Also,

students wanted to give emphasis on their subject papers, not the language skill.

Additional information

Compulsory dress Code for boys and girls has been adopted in order to prevent the entry of

outsiders during the college hours. This practice also prevents feelings of discrimination

among the students. Community orientation efforts and developments made through NCC,

NSS, Rovers and Red Cross activities. These activities are organised on various occasions to

teach the students that they have to contribute their might to the uplift of the poor and the

downtrodden in the society.

A huge tract of land surrounding the college playground was lying unused. Wild weeds grew

there. The college authorities decided to undertake plantation of the whole area. Help from

NALCO and Forest Department was sought, which they extended ungrudgingly. Quick-

growing varieties of plants were selected. The college NCC, NSS, YRC and other student

volunteers were roped in. saplings were planted. Today, more than 1250 trees stand in the

place where there was nothing but a vast wilderness. This has significantly increased the

green cover of the area. This has also taught the students the value of working on their own

for the benefit of nature and consequently, for their own benefit.
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C. Profile and Evaluative Report of the Departments

DEPARTMENT OF BOTANY

1. Name of the Department & its year of establishment:

Department of Botany, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved:

Environmental Studies- All departments of arts, science and commerce

BPSS- Department of physics, chemistry, math and computer science

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil
Associate Professors 04 01
Assistant  Professors 02

7. Faculty profile with name, qualification, designation, specialization

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualificatio
n

Designatio
n Specialization

No. of
Years of

Experience

No of Ph.D.
Students

guided for
last four

years
Dr Chittaranjan
Sahu

M.Sc.,
M. Phil.,
Ph.D.

Reader
(State
scale)

Biosystematic
s,
Ethnobotany,
Biodiversity
conservation

24 Nil

Miss Sonali
Lipta Mallick

M.Sc.,
M. Phil.

Lecturer
(Adhoc)

Microbiology 02 Nil

Smt.
Manaswini
Behera

M.Sc.,
M.Phil.

Lecturer
(Adhoc)

Microbiology 02 Nil

*Guest faculty-01

8. Percentage of classes taken by temporary faculty – programme-wise

information:
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UG: Honours-10%, Elective-30%

9. Programme-wise Student Teacher Ratio:

Honours–37:1, Elective – 15:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled:

Demonstrator:-Nil; Store Keeper:-Nil; Lab attendant:- 01, Specimen Collector:- Nil,

Gardener:-01

11. Number of faculty with on-going projects from a) national b) international

funding agencies and c) Total grants received. Mention names of funding

agencies and grants received project-wise:

Nil, However one UGC minor research project has been applied

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants received:

Nil

13. Research facility/centre with

 state recognition 
 national recognition
 international recognition

14. Publications :

 Number of papers published in peer reviewed journals

(national/international): 06

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range/average

 h-index

15. Details of patents and income generated: Nil
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16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher courses

18. Student projects :

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with

industries/institutes: Nil

19. Awards/recognitions received at the national and international level by

 Faculty (Dr C.R. Sahu,Doctoral award from Utkal University, 2015)

 Doctoral / postdoctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Yes, UGC sponsored national seminar is organized

Year Resourse person Topic Funding
agency

2011-12 Prof. P.K. Chand,
Dept. of Botany,
Utkal University

“Biotechnology on crop
improvement”

UGC

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass Percentage

Male Female Male
FemaleUG (Hons)

2012-13 14 16 75%
2013-14 20 10 92%
2014-15 10 20 96%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,
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GATE and any other competitive examinations?: Nil

24. Student progression :

Student progression Percentage against enrolled
UG to PG 40%
PG to M.Phil. 20%
PG to Ph.D. 10%
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 50%
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 70%
from other Universities within the State 30%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. :

One- Dr C.R. Sahu

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments. The department has seminar library for students.

b. Internet facilities for staff and students :

Computer facility with Internet in the department

c. Total number of class rooms :

One specific classroom and other classrooms are allotted for students.

d. Class rooms with ICT facility: 01

e. Students’ laboratories:

UG – 02

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:
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A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for the upgradation of curriculum.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning for the

improvement.

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

i. Prof. Siba Prasad Rath, Department of Botany, Utkal University

ii. Pradeep Ku. Behera, Reader in Botany, Panchayat College Bargarh

iii. Dr Ladukishore Mishra, Lecturer in Botany, PN College, Khurda.

iv. Shri Amit Pattanaik, Lecturere in Botany, Bapuji College, Chhendipada.

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

Special lectures by external experts- Dr. P.K. Chand, Dr. B. Sahoo, Dr. H. Sahoo

33. List the teaching methods adopted by the faculty for different programmes:

 Lecture method

 Group Discussion

 PPT

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?



Government College (Autonomous), Angul, SSR-2015 Page 100

Through student feedback, remedial coaching classes, internal examination and

assignments

35. Highlight the participation of students and faculty in extension activities.

 Teachers are participated in national and international seminars, workshops

and refresher courses.

 Students are participated in different extension programmes such as YRC,

NCC and NSS

36. Give details of “beyond syllabus scholarly activities” of the department.

Value based lectures

37. State whether the programme/department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Presence of both experienced and Enthusiastic faculty

 Demand of the subject

 Open minded students of the department

Weakness

 Constraint class rooms

 Less exposure of students

 Lack of internet facilities

Opportunities

 Participation of students in seminars

 Students are more focused to pursue their post-graduation in reputed

Universities

Challenges

To make students research oriented

39. Future plans of the department

 To introduce PG course

 To set up research laboratory
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DEPARTMENT OF CHEMISTRY

1. Name of the Department & its year of establishment:

Department of Chemistry, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled

Professor Nil

Associate Professors
07 02

Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization No. of
Years of

Experience

No of
Ph.D.

Students
guided for
last four

years
Dr. Alaka Das M. Phil.,

Ph.D.
Reader Organic

Chemistry
33 Nil

Dr. Pranayini
Pattanaik

M. Phil.,
Ph.D.

Lecturer Organic
Chemistry

17 Nil

* Guest Faculty: 02 nos.

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG:-40%
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9. Programme-wise Student Teacher Ratio :

Honours–18:1, Elective – 25:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled:

Academic support staff -07 (sanctioned), 03 (filled)

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise.:

Nil, However one UGC minor research project has been applied.

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received:Nil

13. Research facility / centre with

 state recognition √

 national recognition √

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals (national

/international): 06

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

Scopus database: 01 (Dr P. Pattanaik)

Web of Science: 01 (Dr P. Pattanaik)

 Citation Index – range/average: Nil

 SNIP

 SJR

 Impact factor – range /average- 1.3

 h-index

15. Details of patents and income generated: Nil
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16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher courses

 Faculty development programmes

 Departmental outing

 Summer vacation

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries /

institutes:

Nil

19. Awards/recognitions received at the national and international level by

 Faculty : UGC-NET, JRF (01)

 Doctoral/postdoctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/    international) with details of outstanding participants, if any:

Departmental annual seminar is conducted every year and eminent personalities are

invited.

Year Resourse Person Topic
2012-13 Dr. S.K. Majumdar

A.G.M. Nalco, Angul
Extraction of aluminium at
Nalco plant

2013-14 Dr. Biswajit Pradhan
Laden University, Netherland

Organo metallic compound
used in daily life

Dr. Babaji Charan Mohanty Principles of NMR
spectroscopy

2014-15 Prof. G. Bangar Purification of water of
NTPC, Talcher, Angul

21. Student profile course-wise:
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Name of the Course
(refer question no.2)

Applications
received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 07 23 93%
2013-14 15 15 93%
2014-15 11 19 100%

22. Diversity of students

Name of
the Course

% of students
from the College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?

24. Student progression:

Student progression Percentage against enrolled
UG to PG 80%
PG to M.Phil. 5%
PG to Ph.D. 0.5%
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment

30%
1%
29%

Entrepreneurs 10%

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 100%
from other Universities within the State Nil
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments. The department has seminar library for students.

b. Internet facilities for staff and students:

Yes, college has Wi-Fi campus and computer facility in the department.

c. Total number of class rooms:
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No specific class rooms but sufficient number of class rooms are allotted for
students of Chemistry department.

d. Class rooms with ICT facility:

Common class room with ICT facility is there.
e. Students’ laboratories :

UG – 02

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, the Head of the Department obtains feedback from faculty on curriculum

and it is forwarded to Board of Studies for approval.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and the

Head of the Department examines it.

c. alumni and employers on the programmes and what is the response of the

department to the same?No

31. List the distinguished alumni of the department (maximum 10) :

i. Dr B.K. Garnayak, Associate Professor, Berhampur, University

ii. Dr. M.S. Sahoo, Reader, FM(Auto) College, Balasore

iii. Dr. M.K. Sahoo, Associate Professor, NEHU, Shillong, Meghalay

iv. Dr. S.K. Majumdar, AGM, NALCO, Angul

v. Dr. Abinash Sahu, Director, Earth Science, Chhatrapur

vi. Dr Braja Sundar Pradhan, Industrialist, Hyderabad.

vii. Shri Hadi Bandhu Panigraghi, Scientist, Pollution Control Board

viii. Miss Swetalina Satpathy, Lecturer in Polytechnic

ix. Dr. Debraj Panda, Retd. Prof in Chemistry

x. Sudarsan Parida Ex-Sub Collector,Angul

32. Give details of student enrichment programmes (special lectures / workshops /
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seminar) with external experts:

 Guest Lectures by eminent industry experts

 Seminar by students is a regular feature

33. List the teaching methods adopted by the faculty for different programmes:

 Lecture method

 Presentations by the students

 Audio Visual Aids

 Group Discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

 Detailed planning of course delivery at the beginning of the semester.

 Academic progress monitoring at department level and college level

 Student’s learning monitoring is done by assignments and tests

 Review of course completion report at the end of semester

 Compilation and Analysis of student’s Feedback

 Ensuring course coverage in Question Paper

35. Highlight the participation of students and faculty in extension activities.

Students are participated in various extension programmes such as YRC, NCC and

NSS

Faculty members are attending different seminars, workshops etc.

Dr Pranayini Pattnaik:  Seminar/Workshop-03

Paper presentation in International and National Seminar-03

36. Give details of “beyond syllabus scholarly activities” of the department.

Regular seminar presentations by the students on both traditional and contemporary

developments in the world of chemical science.

37. State whether the programme/department is accredited/graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department :

Strengths

 Presence of both experienced and new minds as faculty
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 Well equipped laboratory

 Demand of the subject

 Enthusiastic laboratory staff

 Open minded students of the department

Weakness

 Lack of financial autonomy of the department

 Time taking official process of getting things for laboratory

 Less exposure of students to industries

Opportunities

 Participation of students in seminars and mock classes

 Collection of data for projects

 Exposure to eminent personalities through seminar/workshops

Challenges

 To make students research oriented

 To understand chemistry behind every reaction

 Industrial collaboration

39. Future plans of the department

 To set up research laboratory

 To introduce PG course
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DEPARTMENT OF COMMERCE

1. Name of the Department & its year of establishment:

Department of Commerce, 1978

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled

Professor Nil

Associate Professors
03

01

Assistant  Professors 02

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of Ph.D.
Students

guided for last
four years

Dr. Somesh
Dutta Dash

M. Phil.,
Ph.D.

Reader
(Principal)

Finance and
Accounting

25 Nil

Ms. Sugyani
Rath

M.Com,
M.phil,
ICWAI,
UGC(NET)

Lecturer
(Ad-hoc)

Finance and
Accounting

1.5 Nil

Mr Kishan
Digal

M.Phil. Lecturer
(Ad-hoc)

1.5 Nil

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG- Nil

9. Programme-wise Student Teacher Ratio:
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UG- 210:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:

Funding
agency Faculty Title Total grant

received
UGC Dr. Somesh Dutta Dash Rehabilitation and

displacement due to
Industrialization in
Angul

Rs 1,47,000/-

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition 

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals

(national/international): 01

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range /average: Nil

 SNIP

 SJR

 Impact factor – range/average

 h-index
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15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

Participating in different Seminars and Workshop

18. Student projects:

 Percentage of students who have done in-house projects including inter-

departmental: Nil

 percentage of students doing projects in collaboration with

industries/institutes:Nil

19. Awards/recognitions received at the national and international level by

 Faculty

Mrs Sugyani Rath, Junior Research Fellow (UGC NET)

Mr Kishan Digal- Best paper presentation award, Berhampur University

Late Justice Abhimanue Mishra award, Berhampur University

 Doctoral / postdoctoral fellows

 Students

20 Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Departmental Seminar was organized

Year Resource person Topic
2014-15 Dr Sabat Ku. Digal, Utkal University

Dr Anil Ku. Swain
Bugget, 2014-15

21. Student profile course-wise :

Name of the Course
(refer question no.2)

Applications
received

Selected Pass
Percentage

Male Female Male
Female

2012-13 (Accounting) 70 42 84%
Management 09 07 67%
2013-14 (Accounting) 63 49 90%
Management 09 07 69%
2014-15 (Accounting) 72 40 87%
Management 09 03 78%
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22. Diversity of students

Name of
the

Course

% of students
from the College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression:

Student progression Percentage against enrolled
UG to PG 20%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 40%
Entrepreneurs -

25. Diversity of Staff

Percentage (%) of faculty who are graduates
of the same parent University
from other Universities within the State 100
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. :Nil

27. Present details about infrastructural facilities:

a. Library: Yes

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Yes

c. Total number of class rooms: 03

d. Class rooms with ICT facility:

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.
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29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for up gradation of curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, Feedback system of students has been introduced.

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

i. Mr Biswanath Mishra, Chartered Accountant

ii. Mr M.P. Agrawal, , Chartered Accountant

iii. Mr Bharat Kumar Agarwal, Chartered Accountant

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

Special lecturers and seminars are organized in the department

(i) Dr Anil Ku. Swain (ii) Dr. Sabat Digal (iii) Prof. P. Pradhan (iv) Dr. M. Sahu

(v) Dr. Baldev Kar (vi) Dr. Jugala Prasad Nanda

33. List the teaching methods adopted by the faculty for different programmes:

 Approved teaching method

 Group discussion

 Activity based teaching

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, remedial coaching classes, internal examination and

assignments
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35 Highlight the participation of students and faculty in extension activities.

Participation of faculty members in Seminars, workshops etc.

Dr. Somesh Dutta Dash

Ms. Sugyani Rath-07

Mr. Kishan Digal-12

36 Give details of “beyond syllabus scholarly activities” of the department.

Value based lecture, Discussion on current affairs, G. K, Awareness on scope of the

subject and Job opportunities.

37. State whether the programme/department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Qualified, experienced and dedicated faculties with teaching experience

 Student's feedback

 Continuous evaluation of semester pattern examination

Weakness

 Inadequate teachers

 full phased seminar library

Opportunities

 preparing students to make them fit for the current job market

 Creating more wholehearted students to prepare competitive exams

Challenges

 To groom students to compete at national and global level

39. Future plans of the department:

 Improvement of teaching-learning methods

 Opening of P.G. course
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DEPARTMENT OF ECONOMICS

1. Name of the Department & its year of establishment:

P.G. Department of Industrial Economics, 1959

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG and PG

3. Interdisciplinary courses and departments involved:

Commerce- Business Economics (Microeconomics)

All Departments (Arts)- Generic Elective

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil NA
Associate Professors 06 02
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of
Ph.D.

Students
guided
for last

four years
Dr.
Sandeep
Ku.
Chand

M.A., Ph.D. Reader
(State scale)

Mathmatical
Economics,
Economatrics

24 Nil

Dr.
Umakanta
Tripathy

M.A., M.
Phil.,
M.B.A.,
Ph.D.

Lecturer
(Ad-hoc)

Quantitative
Methods,
Mathmatical
Economics,
Economatrics

13 Nil

*Guest Faculty- 03
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8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG:-51%; PG:-51%

9. Programme-wise Student Teacher Ratio :

Honours–30:1, Elective – 10:1 PG – 32:4, Commerce-128:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with on-going projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil

12. Departmental projects funded by DST-FIST, DBT, ICSSR, etc.; total grants

received:Nil

13. Research facility / centre with

 state recognition √

 national recognition √

 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): 20

 Monographs: Nil

 Chapter(s) in Books:

Publications in Conference Book Volume

Dr U. Tripathy: 07

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP
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 SJR

 Impact factor – range/average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in seminars

18. Student projects :

 percentage of students who have done in-house projects including inter-

departmental: Nil

 percentage of students doing projects in collaboration with industries /

institutes:Nil

19. Awards/recognitions received at the national and international level by

 Faculty

Dr U. Thripathy

i. Gold Medal in Post-Graduation in Economics, Sambalpur University (1997).

ii. First position in Graduation in Economics, Gangadhar Meher College

(Autonomous), Sambalpur University (1995).

iii. INCAS Excellence Award for best Faculty Guide in Summer Internship

Programme (SIP) 2009 from ICFAI Academy.

 Doctoral/post-doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Funding
agency Topic Resource persons Year

UGC “Ecological Imbalance and
Environmental crisis with
special Reference to
Talcher and Angul
Industrial Area”

Dr Sudhakar Patra,
Revenshaw University,
Cuttack

2012
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21. Student profile course-wise:

Name of the Course
(refer question no.2)

Applications
received

Selected Pass
Percentage

Male Female Male
Female

UG (Hons)
2012-13 10 38 77%
2013-14 20 28 100%
2014-15 16 32 87%
PG (2012-13) 16 03 13 59%
2013-14 11 02 09 91%
2014-15 16 02 14 89%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100 Nil Nil
PG 50 100 Nil Nil

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?:

24. Student progression :

Student progression Percentage against enrolled
UG to PG 50%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 50%
from other Universities within the State 50%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil
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27. Present details about infrastructural facilities:

a. Library: No

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Nil

c. Total number of class rooms:

Hons-01; PG-01

d. Class rooms with ICT facility: No

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for up gradation of curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, Feedback is followed by one to one interaction with the students for

improvement in the teaching process

c. alumni and employers on the programmes and what is the response of the

department to the same?

31. List the distinguished alumni of the department (maximum 10):

i. Dr Jalandhar Pradhan- Asst. Prof. NIT, Rourkela

ii. Sri Duryodhan Naik, OAS, Sub collector Jharsuguda

iii. Sri Sarat Rout, Former Minister, Odisha

iv. Sri Basanta Ku. Mishra, OFS, Retd. Joint Secretary
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32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

Dr Dillip Ku. Panda, Retd. Reader in Economics, GM College, Sambalpur

33. List the teaching methods adopted by the faculty for different programmes:

Normal classes, tutorial classes, home task, class tests

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, proctorial class assignments, classroom tests (weekly) and

home tasks.

35. Highlight the participation of students and faculty in extension activities.

Dr U. Tripathy: participated in National/International Seminar/ Coferencer-22

Workshops-04

Dr SK Chand: Refresher Courses- 04

36. Give details of “beyond syllabus scholarly activities” of the department.

Interaction by the students in weekly departmental Seminars, Value based lecturers

37. State whether the programme/department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Teachers with UGC NET qualification, Ph.D. degree and research publications
 About 70% of UG students had got 1st division in +2; all PG students are 1st

class graduates with 90% of having distinctio
Weakness

 Absence of internet, computer and Xerox facility
 No allocation of funds for newspapers, magazines and journals
 67% of the regular lecturer post are lying vacant

Opportunities

 Undergraduate students are more focused to pursue their post-graduation in
Central Universities, IITs, and other reputed Universities of the country

 PG students are being adequately nurtured and trained through regular and
vigorous NET-preparatory classes for higher studies and research activities

Challenges

Success of our students despite the problem cited under the heading – “weakness”

39. Future plans of the department

Collaboration research work and funding of research projects
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DEPARTMENT OF EDUCATION

1. Name of the Department & its year of establishment:

Department of Education, 2015

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil
Associate Professors 01 Nil (Filled by guest faculty)
Assistant  Professors

* Guest Faculty- 01

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Miss Sumitra Pati, Guest Faculty (M.A.)

8. Percentage of classes taken by temporary faculty – programme-wise

information: Nil

9. Programme-wise Student Teacher Ratio:

Honours–20:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:
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12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP: Nil

 SJR: Nil

 Impact factor – range / average

 h-index: Nil

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher course

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries /

institutes:

Nil
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19. Awards/recognitions received at the national and international level by

 Faculty

 Doctoral / post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/  international) with details of outstanding participants, if any: Nil

21. Student profile course-wise:

Newly established department so no information

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100%
23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?:

No information

24. Student progression:

Student progression Percentage against enrolled
UG to PG -
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University -
from other Universities within the State -
from other Universities from other State -

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Nil
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c. Total number of class rooms:

No specific classrooms but four numbers of classrooms are allotted for

students.

d. Class rooms with ICT facility: Nil

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

Nil

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, the Department obtains feedback from faculty on curriculum and

necessary steps are taken accordingly.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and it is

utilized accordingly.

c. alumni and employers on the programmes and what is the response of the

department to the same?

31. List the distinguished alumni of the department (maximum 10):

No information

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts: Nil

33. List the teaching methods adopted by the faculty for different programmes:

Normal lecture method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, internal examination and assignments

35. Highlight the participation of students and faculty in extension activities. Nil
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36. Give details of “beyond syllabus scholarly activities” of the department.

Interaction of students in weekly departmental seminars

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details: No

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths-

Open minded students of the department

Weakness-

Lack of regular teaching staff

Opportunities-

Participation of students in seminars

Confidence building and personality building

Challenges-

Lack of employment

39. Future plans of the department

Giving quality teaching to the students and prepare them for higher study
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DEPARTMENT OF ENGLISH

1. Name of the Department & its year of establishment:

Department of English, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved:

Soft skill development

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

Yes, participated in some courses of other departments

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled

Professor Nil

Associate Professors
05

01

Assistant  Professors 02

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of
Ph.D.

Students
guided for
last four

years
Sri Santanu Ku.
Sar

M.A. Reader American
Literature

34 Nil

Miss Saswati
Subhadarsini

M.A.,
M. Phil.,
Ph.D.
(submitted)

Lecturer Linguistics 17 Nil

Mr. Manoranjan
Mishra

M.A., M.Phil.
Ph.D.
(submitted)

Lecturer Linguistics 15 Nil
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8. Percentage of classes taken by temporary faculty – programme-wise

information: Nil

9. Programme-wise Student Teacher Ratio:

Honours–20:1, Compulsory English- 85:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:

Two faculty members have applied for UGC minor research projects.

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition 

 international recognition: No

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): 05

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP: Nil

 SJR: Nil

 Impact factor – range / average

 h-index: Nil

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil
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17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher courses

 Faculty development programmes

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries /

institutes: Nil

19. Awards/recognitions received at the national and international level by

 Faculty

 Doctoral / post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/  international) with details of outstanding participants, if any:

Departmental annual seminars are organized every year

Year Resource person Topic
2012-13 Dr. Jayant Biswal English, the language of

Expression
2013-14 Sri Ram Prasad Pattnaik Communicative English
2014-15 Miss Ankita Gohil Literature and Management

Prof. Nishamani Kar, NDA, Pune Devlopment of Soft Skills

21. Student profile course-wise:

Course
(refer question no.2) Applications

received

Selected Pass Percentage

Male Female Male
FemaleUG (Hons)

2012-13 04 12 64%
2013-14 09 07 73%
2014-15 07 09 67%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 97% 3%
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23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?:

No information

24. Student progression:

Student progression Percentage against enrolled
UG to PG 60%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 40%
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 70%
from other Universities within the State 30%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : 02 number of faculties submitted PhD thesis

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments. The department has seminar library for students.

b. Internet facilities for staff and students:

Yes, college has Wi-Fi campus and computer facility in the language

laboratory.

c. Total number of class rooms:

No specific classrooms but four numbers of classrooms are allotted for

students of English honours.

d. Class rooms with ICT facility:

Language lab with ICT facility is there.

e. Students’ laboratories:

Language Laboratory

f. Research laboratories: Nil
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28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, The Head of the Department obtains feedback from faculty on curriculum

and it is forwarded to Board of Studies for approval and upgradation.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and it is

forwarded to the Principal to be assessed by a committee. Problems are solved

and suggestions are utilized accordingly.

c. alumni and employers on the programmes and what is the response of the

department to the same?

No information

31. List the distinguished alumni of the department (maximum 10):

i. Prof. Dibakar Swain, Retd. Prof. of Govt. College Angul

ii. Mr Manas Dwivedi, Lecturer in English, SCS College, Bantala

iii. Mr. Jagabandhu Sahu, Lecturer, Patitapaban College, Jarpada

iv. Ankita Gohil, Assistant Manager, Mumbai

32. Give details of student enrichment programmes (special lectures / workshops /

seminar) with external experts:

 Guest Lectures by Professors of English from nearby Colleges

 Lot of thrust is given to self-learning initiatives by the students

 Seminar by students is a regular feature.
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33. List the teaching methods adopted by the faculty for different programmes:

 Lecture method

 Presentations by the students

 Audio Visual Aids/ Power point presentation

 Projects

 Discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, remedial coaching classes, internal examination and

assignments

 Detailed planning of course delivery at the beginning of the semester.

 Academic progress monitoring at department level and college level

 Student’s learning monitoring is done by assignments and tests

 Review of course completion report at the end of semester

 Compilation and Analysis of student’s Feedback.

 Ensuring course coverage in Question Paper

35. Highlight the participation of students and faculty in extension activities.

Attended inter college seminars and workshops, participated in YRC, NSS and NCC programmes

Sri Santanu Ku. Sar: seminars/workshops/other extension activities: 10

Miss Saswati Subhadarsini: seminars/workshops/other extension activities: 06

Mr. Manoranjan Mishra: seminars/workshops/other extension activities: 07

36. Give details of “beyond syllabus scholarly activities” of the department.

Interaction of students in weekly departmental seminars, group discussions, debate,

essay, quiz, literary and creative writing competitions.

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details:

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:
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Strengths

 Presence of experienced teachers

 Well equipped library and language laboratory

 Demand of the subject

 Popularity of the Department in college due to student teacher interaction

 Open minded students of the department

Weakness

 Lack of financial autonomy of the department

 Lack of competitive environment for civil services

Opportunities

 Participation of students in seminars and mock classes

 Collection of data for projects

 Exposure to ICT environment

 Scope for employment in every job sector

 Confidence building and personality building due to study of a Global

language

Challenges

 To make students research oriented

 To attract corporate houses for employment of students

39. Future plans of the department

 To set up research facilities

 To introduce PG course
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DEPARTMENT OF GEOGRAPHY

1. Name of the Department & its year of establishment:

Department of Geography, 1980

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled

Professor Nil
Associate Professors

01
01

Assistant  Professors Nil

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization No. of
Years of

Experience

No of Ph.D.
Students

guided for
last four

years
Dr Smt. Mahima
Devi

M. Phil.,
Ph.D.

Reader Environmental
Studies

32 Nil

* Guest Faculty: 01

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG-40%

9. Programme-wise Student Teacher Ratio:

UG – 50:1
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10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled:

Support staff (technical) sanctioned – 01 filled – 01, administrative staff- sanctioned –

01 filled – 01

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition √

 national recognition √

 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): 02

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range/average: Nil

 SNIP

 SJR

 Impact factor – range /average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil
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17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher courses

Dr Mrs Mahima Devi: National/International/ Workshop- 07

Refresher Course-02

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries /

institutes:

20-30%

19. Awards/recognitions received at the national and international level by

 Faculty

 Doctoral/post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/international) with details of outstanding participants, if any:

Departmental annual seminar is conducted every year and eminent personalities are

invited.

Funding agency Topic Resource persons Year
UGC “GIS-Its role in planning

and development”
Mr. R.K. Mohanty,
Reader in Geography,
SCS College Puri

2011

UGC “Natural Hazards and
Disaster Management- A
Theoretical Approach”

Dr. B.K. Mishra,
Retd. Reader in
Geography and
Dean, Revenshaw
University, Cuttack

2012

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass Percentage

Male Female Male
FemaleUG (Hons)

2012-13 06 10 73%
2013-14 13 03 86%
2014-15 08 08 94%
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22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

Hons:
+3 1st Year 100% -
+3 2nd Year 100% -
+3 3rd Year 80% 20%

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations? NET-01, Defence Services- 03

24. Student progression:

Student progression Percentage against enrolled
UG to PG 30%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 50%
Entrepreneurs 20%

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 100%
from other Universities within the State
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

Library:

The department has seminar library for students-01

a. Internet facilities for staff and students: Nil

b. Total number of class rooms:03

c. Class rooms with ICT facility: 01

d. Students’ laboratories: Hons-02

e. Research laboratories: Nil
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28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, Utilized for up gradation of curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning.

c. alumni and employers on the programmes and what is the response of the

department to the same?

The Geography honours is introduced in 2008 in support of alumni members

of this college

31. List the distinguished alumni of the department (maximum 10):

32. Give details of student enrichment programmes (special lectures / workshops /

seminar) with external experts:

Departmental annual seminars are organized.

Year Resource persons Topic
2012 Dr. B.K. Mishra, Rtd. Dean,

Revenshaw University, Cuttack
“Natural Hazards and Disaster
Management”

2013 Dr. S.K. Mohanty, Former Principal
Govt. College (Auto), Angul

“Natural Hazards and Disaster
Management with Special
reference to India”

2014 Dr. S.K. Mohanty, Former Principal
Govt. College (Auto), Angul

“Population Growth and Trends
of Urbanization in India”

2015 Prof. Mohammed Izhar Hassan,
Revenshaw University, Cuttack

“Population Development
Interface”
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33. List the teaching methods adopted by the faculty for different programmes:

 Traditional teaching method
 PPT/Visual aids
 Group Discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

 Academic progress monitoring at department level and college level
 Student’s learning monitoring is done by assignments and tests
 Compilation and Analysis of student’s Feedback

35. Highlight the participation of students and faculty in extension activities.

Students are participated in blood donation camp, different awareness programme,

seminars, competitions and plantation programme organized by YRC, NCC and NSS etc.

Mr Kuna Naik, +3 3rd year (2014-15) got prize in YRC.

Faculty members are attending different seminars, workshops etc.

Seminar/Workshop-02

36. Give details of “beyond syllabus scholarly activities” of the department.

Value based lecture, Discussion on current affairs

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Qualified, experienced teaching faculty
 Regular seminar discussion
 Student feedback
 Continuous evaluation of semester pattern examination
Weakness

 Inadequate staff members (teaching and non teaching)
 insufficient classroom with modern infrastructure facilities

Opportunities
 Scope of research collaboration
 Exposure to eminent personalities through seminar/workshops

Challenges : formation of new courses exploring new vision of applied aspects of
geography such as GIS and GPS

39. Future plans of the department

 To introduce PG course
 Enhancement of departmental activities and facilities
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DEPARTMENT OF HISTORY

1. Name of the Department & its year of establishment :

Department of History, 1959

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor NA
Associate Professors 03 Nil (Filled by guest

faculty)Assistant  Professors

*Guest Faculty- 02

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.) : Nil

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG:-100%

9. Programme-wise Student Teacher Ratio:

Honours-24:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil
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12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants received:

Nil

13. Research facility / centre with

 state recognition 

 national recognition 

 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies: Nil

18. Student projects :

 percentage of students who have done in-house projects including inter-

departmental: Nil

 percentage of students doing projects in collaboration with industries /

institutes:

Nil
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19. Awards/recognitions received at the national and international level by

 Faculty

 Doctoral/post doctoral fellows

 Students

20. Seminars/ Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any: Nil

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 22 26 76%
2013-14 27 21 78%
2014-15 14 34 94%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of
students
from the

State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations? Nil

24. Student progression :

Student progression Percentage against enrolled
UG to PG 30%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25.  Diversity of Staff

Percentage of faculty who are graduates
of the same parent University Nil
from other Universities within the State Nil
from other Universities from other State Nil
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26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Nil

c. Total number of class rooms:

No, specific classrooms but sufficient number of classrooms is allotted for

students of History department.

d. Class rooms with ICT facility: Nil

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for updating curriculum.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and steps are

taken to address the problems.

c. alumni and employers on the programmes and what is the response of the

department to the same? No
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31. List the distinguished alumni of the department (maximum 10):

i. Dr Ramamanjari Sahu, Retd. Reader, Govt College (Auto) Angul

ii. Dr Jayananda Nayak, Retd. Reader, Govt College (Auto) Angul

32. Give details of student enrichment programmes (special

lectures/workshops/seminar) with external experts:

Seminar by students is a regular feature

33. List the teaching methods adopted by the faculty for different programmes:

Traditional Lecture method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, internal examination and assignments

35. Highlight the participation of students and faculty in extension activities.

36. Give details of “beyond syllabus scholarly activities” of the department.

Reading magazines

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the

department:

Strengths

Presence of dedicated faculty members (guest faculties)

Weakness

Inadequate regular teaching faculties

Opportunities

Participation of students in seminars and mock classes

Challenges

To attract meritorious students and make them competitive

39. Future plans of the department

Enhancement of quality teaching process
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DEPARTMENT OF MATHEMATICS

1. Name of the Department & its year of establishment:

Department of Mathematics, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor NA
Associate Professors 03 02
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designatio
n

Specializatio
n

No. of
Years of

Experienc
e

No of Ph.D.
Students

guided for
last four

years
Dr. Manoj Ku.
Dash

M. Phil.,
Ph.D.

Reader Complex
analysis

33 Nil

Sri
Bhubaneswar
Muduli

M. Phil. Lecturer Fluid
dynamic,
N.A., MHD

16 Nil

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG-40%

9. Programme-wise Student Teacher Ratio:

Honours–12:1
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10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility /centre with

 state recognition 
 national recognition 
 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies: Nil

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental: Nil

 percentage of students doing projects in collaboration with

industries/institutes: Nil
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19. Awards/recognitions received at the national and international level by

 Faculty

 Doctoral / post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any: Nil

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 03 05 50%
2013-14 04 04 100%
2014-15 03 05 71%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100
23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations? Nil

24. Student progression:

Student progression Percentage against enrolled
UG to PG -
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage (%) of faculty who are graduates
of the same parent University
from other Universities within the State 100
from other Universities from other State Nil
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26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Nil

c. Total number of class rooms:

No specific classrooms but sufficient number of classrooms is allotted for

students of Mathematics department.

d. Class rooms with ICT facility: Nil

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College: Nil

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, The Head of the Department obtains feedback from faculty on curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, Feedback is obtained from students on teaching and learning process and

steps are taken accordingly

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

i. Satyaprakash Mohanty, Deputy Director, BSNL

ii. Dr. C.K. Sahoo, Associate Prof. GIET, Bhubaneswar

iii. Dr. Sudhakar Sahoo, Prof. KIIT University

32. Give details of student enrichment programmes (special

lectures/workshops/seminar) with external experts: Nil

33. List the teaching methods adopted by the faculty for different programmes:

Traditional Lecture method
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34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, remedial coaching classes, internal examination and

assignments

35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops: Nil

36. Give details of “beyond syllabus scholarly activities” of the department: Nil

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Presence of experienced teachers

 Enthusiastic students

Weakness

Less exposure of students

Opportunities

 Participation of students in seminars

 Ample scope of employment

Challenges

 Preparation for various competitive examinations

39. Future plans of the department:

Opening of PG in near future
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DEPARTMENT OF ODIA

1. Name of the Department & its year of establishment:

Department of Odia, 1959

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG, PG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Yes

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil
Associate Professors 04 03 (Filled by guest faculty)Assistant Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./Ph.D./M.Phil., etc.)

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG:- 100%, PG:- 100%

9. Programme-wise Student Teacher Ratio:

UG- 34:1, PG-32:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil
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13. Research facility / centre with

 state recognition 

 national recognition

 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

Participation of the faculty in workshops, seminars

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries / institutes:

Nil

19. Awards/recognitions received at the national and international level by
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 Faculty
 Doctoral / post doctoral fellows
 Students

20. Seminars/ Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

UGC sponsored seminar: 02

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 11 21 62.50%
2013-14 15 23 85%
2014-15 08 29 84%
PG (2012-13) 03 29 93%
2013-14 06 26 100%
2014-15 02 30 100%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100
23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression:

Student progression Percentage against enrolled
UG to PG 60%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates

of the same parent University Nil

from other Universities within the State Nil
from other Universities from other State Nil
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26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:The department has seminar library for students.
b. Internet facilities for staff and students: Yes
c. Total number of class rooms : PG: 01
d. Class rooms with ICT facility: Nil
e. Students’ laboratories: Nil
f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, The Head of the Department obtains feedback from faculty on curriculum

and it is forwarded to Board of Studies for approval.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes; Feedback is obtained from students on teaching and learning and it is

forwarded to the Principal to be assessed by a committee.

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

i. Dr Manjulata Mohapatra, Ph.D., D.Lit

ii. Dr Khirod Ku. Pattnayak, Tetd. Reader, Govt. College, Angul

iii. Dr Kumuda Chandra Das, Retd. Reader, Govt. College, Angul

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:
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Guest Lectures by eminent personalities, seminars, workshops etc.

33. List the teaching methods adopted by the faculty for different programmes:

 Lecture method

 Group Discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, remedial coaching classes, internal examination and

assignments

35. Highlight the participation of students and faculty in extension activities.

Participations of faculty in seminars, workshops and refresher courses

36. Give details of “beyond syllabus scholarly activities” of the department.

Participation in creative writing

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Presence of dedicated faculty (Guest faculty)

 Enthusiastic students

Weakness

Lack of permanent teachers

Opportunities

 Participation of students in seminars

 Students are focused to the subject

Challenges

To extent employment opportunities

39. Future plans of the department:

Upgrading the department with research programme
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DEPARTMENT OF PHILOSOPHY

1. Name of the Department & its year of establishment:

Department of Philosophy, 1959

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil Nil
Associate Professors

02 02 (Filled by guest faculty)Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

8. Percentage of classes taken by temporary faculty – programme-wise

information:

100%

9. Programme-wise Student Teacher Ratio:

Honours- 30:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:
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12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition 

 international recognition: No

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP: Nil

 SJR: Nil

 Impact factor – range/average

 h-index: Nil

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in workshops and seminars

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:100% in-house projects

 percentage of students doing projects in collaboration with industries /

institutes: Nil
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19. Awards/recognitions received at the national and international level by

 Faculty
 Doctoral/post-doctoral fellows
 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Year Resourse person Topic Funding
egency

2010-
11

i. Swami Samarta Nanda, Vivekananda
University, Belur, Kolkata

ii. Prof. Netrananda Malla, Nehu, Silong
iii. Prof. G.P. Das, University

Vivekananda on
Universal
Religion

ICPR

2011-
12

Prof. G.P. Das
Dr Harichandra Sahoo, BJB College

UGC,
ICPR

2012-
13

i. Prof. Jayanti Jagdev, Utkal University
ii. Prof. Vijayananda Kar, Utkal University

UGC,
ICPR

21. Student profile course-wise:

Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 05 17 78.9%
2013-14 10 10 78%
2014-15 07 13 65%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,
GATE and any other competitive examinations?:
No information

24. Student progression :

Student progression Percentage against enrolled
UG to PG 40%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -
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25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 70%
from other Universities within the State 30%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students:

Yes, college has Wi-Fi campus and computer facility in the language

laboratory.

c. Total number of class rooms:

No specific classrooms but classrooms are allotted for the students

d. Class rooms with ICT facility: Nil
e. Students’ laboratories: Nil
f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for updating the curriculum.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, Feedback is analysed and steps are taken accordingly.
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c. alumni and employers on the programmes and what is the response of the
department to the same?
No information

31. List the distinguished alumni of the department (maximum 10):

32. Give details of student enrichment programmes (special lectures/workshops/
seminar) with external experts:
 Guest Lectures

 Organizing seminars in regular intervals

33. List the teaching methods adopted by the faculty for different programmes:

Traditional Lecture method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Maintaining regular progress register and lesion plans, through student feedback,

coaching classes, internal examination and assignments

35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops

Attended inter college seminars and workshops, participated in YRC, NSS and NCC programmes

36. Give details of “beyond syllabus scholarly activities” of the department.

Interaction of students in weekly departmental seminars and group discussions

37. State whether the programme/department is accredited/ graded by other

agencies. Give details:

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Presence of dedicated teachers
 Open minded students of the department
Weakness
 Inadequate regular faculty members

 ICT facility not available

Opportunities

Participation of students in seminars

Challenges
To make students more focused to the subject and competitive

39. Future plans of the departmen
To set up research facilities
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DEPARTMENT OF PHYSICS

1. Name of the Department & its year of establishment:

Department of Physics, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.) : UG and PG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil Nil
Associate Professors

06 03
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualificatio
n Designation Specializatio

n

No. of
Years of

Experience

No of
Ph.D.

Students
guided for
last four

years
Prof. Bira
Kishore Raj

M.Sc., Ph.D
(submitted)

Reader Condensed
matter Physics

25 Nil

Dr. Chittaranjan
Dwivedy

M.Sc., Ph.D Reader Dielectrics
and
Electronics

24 Nil

Dr. Basanta
Kumar Sahoo

M.Sc., Ph.D Lecturer Condensed
matter Physics

17 Nil

*Guest Faculty : 02

8. Percentage of classes taken by temporary faculty – programme-wise

information:

PG: 40%, UG:-40%



Government College (Autonomous), Angul, SSR-2015 Page 159

9. Programme-wise Student Teacher Ratio:
PG – 6:1, UG – 25:1, Elective – 19:1

10. Number of academic support staff (technical) and administrative staff:
sanctioned and filled:
Support staff (technical) sanctioned – 07 filled – 04

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received. Mention names of funding

agencies and grants received project-wise:

Name and Designation Title of research Funding
agency

Amount
Sanctioned

Dr. Basanta Kumar Sahoo
Lecturer in Physics

Interplay of superconductivity
and antiferromagnetism in
High Tc superconductors

UGC Rs2,00,000/-

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Grant received from UGC: Rs. 2,00,000/-

13. Research facility / centre with

 state recognition 
 national recognition 
 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international):

Prof. B.K. Raj -10
Dr. C.R. Dwivedy- 09
Dr. B. K. Sahoo- 10
 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.):

Number listed in Scopus database- Dr. B.K. Sahoo-04

 Citation Index – range/average: Dr. B.K. Sahoo-16
 SNIP
 SJR
 Impact factor – range / average:1-2.5
 h-index

15. Details of patents and income generated: Nil
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16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

Participation of the faculty in workshops, seminars and refresher courses

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with industries/

institutes: Nil

19. Awards/recognitions received at the national and international level by

 Faculty

Dr. Basanta Kumar Sahoo, Lecturer in Physics has participated in a  workshop in

Universidade de Saopaulo, Escola de Engenharia, Lorena, Brazil and delivered a

presentation entitled “Phase diagram analysis of electron-doped curates and a

comparison with hole-doped curates’’ by receiving the grant from FAPESP,

Brazil.

 Doctoral / post-doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding (national

/international) with details of outstanding participants, if any:

Departmental annual seminar is organized in regular intervals

Year Resource Person Topic
2012 Prof. R.K. Pradhan Science-What it is and How do it
2014 Prof. G.M. Ray Bose-Einstine-Condensation
2015 Prof. S.C. Mishra Cosmological Constant

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 23 07 82%
2013-14 21 09 92%
2014-15 16 14 100%
PG (2015-17) 70 09 07 -
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22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression :

Student progression Percentage against enrolled
UG to PG 30%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 40%
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University
from other Universities within the State 100%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Submission of Ph.D. Thesis by Sri B.K. Raj

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments. The department has seminar library for students.

b. Internet facilities for staff and students: Yes

c. Total number of class rooms:

Hons. – 03, PG –02, Elective - 02

d. Class rooms with ICT facility: Nil

e. Students’ laboratories:

PG – 03, UG – 03

f. Research laboratories: Nil
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28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

faculty on curriculum as well as teaching-learning-evaluation? If yes, how does

the department utilize it? :

Yes, utilised for upgradation of curriculum

a. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and

necessary suggestions are given to update their way of teaching and evaluation

b. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

i. Jaladhara Pradhan, Superitendent Er.

ii. Prof. Gyanaranjan Das, Scientist, NASA, USA

iii. Amiya Ku. Behera, Eminent Industrialist

iv. Bishnu Charana Pradhan, DC to Governor Odisha

v. Badrinarayan Saha, Industrialist

vi. Debesh Chandra Samal, GM Nalco

vii. Dr. Sashi Bhusana Samanta, IFS (Director Environmental Science Odisha)

viii. Premananda Nayak, GM, OSFC

ix. Niladri Mohan Satpathy, Director, DD

32. Give details of student enrichment programmes (special lectures/

workshops/seminar) with external experts:

Departmental annual seminar is conducted every year

Year Resourse Person Topic
2012-13 Sri R.K. Pradhan “Science- What it is and how do it?”
2013-14 Prof. P.G. Roy Bose-Einstein- Condensation
2014-15 Prof. S.C. Mishra Cosmological  Constant
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33. List the teaching methods adopted by the faculty for different programmes:

 Approved teaching methods

 Group Discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, remedial coaching classes, internal examination and

assignments

35. Highlight the participation of students and faculty in extension activities.

Prof. B.K.Raj -National Seminar – 05

Dr. C. Dwivedy- National Seminar05

Dr. B.K.Sahoo - National Seminar- 13

Paper presented in Seminar/Symposia- 17

Student participation:

Sri Avinash Sahu, 3rdyear Hons. Participated in PTTS, 2015 at Kuvempur University,

Karnataka in the month of December

36. Give details of “beyond syllabus scholarly activities” of the department.

Value based lecture, Discussion on current affairs, G. K.

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 International exposure of faculty members

 Research oriented and dedicated faculty with teaching experience

 Regular seminar discussion

 Continuous evaluation of semester pattern examination

 Publication of result in time
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Weakness

Full phased seminar library, well equipped research laboratory

Opportunities

Scope of research collaboration

Challenges

Creating more enthusiastic students to prepare for competitive examinations

39. Future plans of the department:

 Collaborating research work with International Institutions

 Improvement of teaching learning facility and Development of laboratory
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DEPARTMENT OF POLITICAL SCIENCE

1. Name of the Department & its year of establishment:

Department of Political Science, 1959

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil NA
Associate Professors 03 01
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualificatio
n Designation Specializatio

n

No. of
Years of

Experience

No of
Ph.D.

Students
guided for
last four

years
Prof. Chinmaya
Kumar Pradhan

M.A. Reader
(Visiting
Prof.)

International
Politics

33 Nil

* Guest Faculty – 03 nos.

8. Percentage of classes taken by temporary faculty – programme-wise
information:

U.G- 75%,P.G- 75%

9. Programme-wise Student Teacher Ratio:
PG–7:1, UG- 15:1
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10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition

 international recognition: No

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): 02

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP: Nil

 SJR: Nil

 Impact factor – range / average

 h-index: Nil

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

Participation of the faculty in workshops, seminars and refresher courses
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18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental: 100%

 percentage of students doing projects in collaboration with industries /

institutes:

UG- 35%, PG-50%, Projects and Dissertation

19. Awards/recognitions received at the national and international level by

 Faculty : Banita Mahanandia (Guest Faculty)

Nehru Award in +2,Convocation Award (Gold Medalist in PG Dept. of Political

Science, Utkal University

 Doctoral / post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Departmental annual seminars are organized every year

Year Resourse person Topic
2011 Dr Amareswar Mishra, Utkal University

Dr Brahmananda Satpathy, Utkal
University

Democracy and good
Governance

2012 Prof Narottam Gaan, Head of the
Department, Political Science, Utkal
University

Rethinking Security in
a Globalised World

21. Student profile course-wise:

Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 17 31 79%
2013-14 20 28 90%
2014-15 22 26 91%
PG (2012-13) 03 13 60%
2013-14 10 23 100%
2014-15 07 24 100%



Government College (Autonomous), Angul, SSR-2015 Page 168

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100%
PG 100%

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?:

No information

24. Student progression:

Student progression Percentage against enrolled
UG to PG 60%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment

55%
60%

Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 30%
from other Universities within the State 60%
from other Universities from other State 10%

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the
assessment period. : Nil

27. Present details about infrastructural facilities:
a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Yes

c. Total number of class rooms:

PG-02, UG-03

d. Class rooms with ICT facility:

e. Students’ laboratories: Nil

f. Research laboratories: Nil
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28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for up gradation of curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback system of students has been introduced.

c. alumni and employers on the programmes and what is the response of the

department to the same?

No information

31. List the distinguished alumni of the department (maximum 10):

i. Sri Dharani Dhar Nath, OAS, GM in GMR, Angul

ii. Sri Ashok Ku. Das, CINE Artist, Odisha

iii. Sri Rajanikanta Singh, M.L.A, Angul

iv. Dr Srikanta Mohapatra, Director of Odisha, Distant Education, Sambalpur

32. Give details of student enrichment programmes (special lectures / workshops /

seminar) with external experts:

Special lecturer by experts

i. Prof. Narrottam Gaan, Utkal University, Vani Vihar, BBSR

ii. Prof. Bramhananda Sathapathy, Utkal University, Vani Vihar, BBSR

iii. Prof. Amareswar Mishra, Utkal University, Vani Vihar, BBSR

33. List the teaching methods adopted by the faculty for different programmes:

Approved Teaching Method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Internal Exams, Semester Exams, Remedial Classes, Departmental Exams
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35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops

Seminars and Group Discussions

36. Give details of “beyond syllabus scholarly activities” of the department.

Discussion on GK and Current Affairs

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details:

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Qualified, experienced and dedicated faculty (including Guest Faculty) with

teaching experience

 Regular seminar discussions

 Continuous evaluation of semester pattern exams

 Publication of result in time

Weakness

 Inadequate teaching and supporting staff

 Lack of Study room Facility

Opportunities

Scope of Research Collaboration

Challenges

Creating more intelligent students to prepare for competitive examination

39. Future plans of the department:

Opening of M. Phil and Interdisciplinary Course’s (International relations, Human

Rights, Women Studies) and Improvement of teaching learning Facility.
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DEPARTMENT OF SANSKRIT

1. Name of the Department & its year of establishment:

Department of Sanskrit, 1959

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved:

Department of Philosophy for Upanisads

Department of Botany for Vrksyayurveda

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments:

Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil
Associate Professors

04
02 (One deputed to SB

Womens College, Cuttack,
by Govt. of Odisha)Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./Ph.D./M.Phil., etc.)

Name Qualificatio
n

Designatio
n

Specializatio
n

No. of
Years of

Experience

No of Ph.D.
Students

guided for
last four

years
Dr. Gangadhar
Kar

M.A.,
M. Phil.,
Ph.D.

Reader Vedic and
classical
Literature

31 01 (Awarded
from
Sambalpur
University,
2014)

* Guest Faculty- 01
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8.  Percentage of classes taken by temporary faculty – programme-wise information:

UG:-40%

9. Programme-wise Student Teacher Ratio:

Honours- 60:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled: Nil

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received:

Name of the
Investigator

Type Funding
Agency

Title Amount Year of
Submission

Dr G.D. Kar Minor UGC A Socio Cultural
Study of Eminent
Sakta Centres of
Angul District of
Orissa

Rs. 50,000/- 2007

13. Research facility / centre with

 state recognition 

 national recognition

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: 01

i. Dimensions in contemporary Research, chapter- Anandavardhana’s

Philosophy of Aucitya

 Editing and proof correction of Books: 03

i. Rudrarpitam-2011, Bhubaneswar

ii. Srisathyasai Sahasranama Stotram, 2012, Bhubaneswar

iii. Rudrarpitam-2nd Edition-2012, Bhubaneswar
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 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated:

National Linkage/Collaborations for Teaching, Research

Name of the
Teacher

Collaboration/Linkage with Nature of Collaboration/
Linkage

Dr G.D. Kar UGC Minor Research Project, Junior
Research Fellowship, Research
Fellowship

Shree Jgannath Sanskrit
University, Puri

Research Examination, Evaluation
and Refresher Course

Jadavpur University, Kolkata Project and Research Consultancy
CASS, Poona University, Pune Research Consultancy
Kerla University, Kerla Research and Refresher Course
Utkal University, Bhubaneswar Research, Examination and

Evaluation

Sambalpur University,
Sambalpur

Research, Examination and
Evaluation

North Orissa University,
Baripada

Examination and Evaluation

Revenshaw University, Cuttack Examination and Evaluation

G.M. University, Sambalpur Examination and Evaluation
Denkanal Auto College,
Denkanal

Examination and Evaluation

JKBK College Cuttack Examination and Evaluation
IGNOU, Delhi Student suport services
Jadunath Sanskrit College,
Angul

Examination and Research
Consultancy
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17. Faculty recharging strategies:

Participation of the faculty in workshops, seminars and refresher courses

Total numbers- 31

18. Student projects:

 percentage of students who have done in-house projects including inter-
departmental: 100%

 percentage of students doing projects in collaboration with industries /
institutes:

Nil
19. Awards/recognitions received at the national and international level by

 Faculty

Dr G. Kar

i. 7th Position in Merit List I.A., 1980, Sambalpur University

ii. 1st class 1st in Sanskrit (H) and Best Graduate in BA: 02 Gold Medal, 1982,

Sambalpur University

iii. 1st Class 1st in Sanskrit and Best Post Graduate in M.A.: 03 Gold Medals,

1984, Poona University

iv. The Vishwanath Parvati Gokhale Sanskrit Prize, 1984

v. The Vasudeo Venkatesh Pandit Prize, 2984

vi. The late Sri Ramchandra Waman Kumbhare Prize, 1984

vii. The Garware Arts Prize, 1984

ix. The Vishnu Narayan Limaye Prize, 1984

x. The late Govindbhat Bhikambhat Phatak Guruji Prize, 1984

Recognition as Fellows

i. Junior Research Fellow (UGC NET), 1986

ii. Teacher Fellow, UGC, 1994

Doctoral degree is awarded from Sambalpur University, 1999

 Doctoral/post doctoral fellows

 Students

20. Seminars/Conferences/Workshops organized and the source of funding

(national/ international) with details of outstanding participants, if any:

Year Resource person Seminar
2013 Dr G.S. Mohapatra, Reader and

HOD Sanskrit, Talcher (Auto) College
UGC Seminar in Sanskrit

2014 Dr S.K. Tripathy, Regional Director,
IGNOU RC, Bhubaneswar

Seminar in Sanskrit

2015 Dr O.N. Sabar, Dept. of Sanskrit,
Utkal University

Seminar in Sanskrit
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21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass Percentage

Male Female Male Female
UG (Hons)
2012-13 03 17 66.66%
2013-14 09 11 80%
2014-15 03 17 70%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression :

Student progression Percentage against enrolled
UG to PG -
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage (%) of faculty who are graduates
of the same parent University Nil
from other Universities within the State 100%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the
assessment period. : Nil

27. Present details about infrastructural facilities:
a. Library:

College Library and one Departmental Seminar Library
b. Internet facilities for staff and students: Nil
c. Total number of class rooms:

No specific classrooms but sufficient number of class rooms are allotted for
students
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d. Class rooms with ICT facility: Nil

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology.

Approval through Board of Studies

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, the feedback is obtained from faculty on curriculum and it is redesigned

at Board of studies.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, feedback is obtained from students on teaching and learning and

necessary suggestions are given to update/ change their way of teaching and

evaluation.

c. alumni and employers on the programmes and what is the response of the

department to the same?

Yes, during Alumni meet and suggested changes are adopted

31. List the distinguished alumni of the department (maximum 10):

i. Sri Chaitanya Sahu, Anchalika Mahabidyalaya, Talmul

ii. Dr Pitamber Sahu, Lecturer, Kasarda College, Cuttack

iii. Sri Hrusikesh Biswal, Astasambhu Jr College, Dhenkanal

iv. Sri Anil Ku. Swain, AM Vidyalaya, Guneidil

v. Ms Puspita Kar, ICRE, Sidhilaxmi Motors

vi. Sri Sumanta Ku. Pradhan, Walefare Officer, Monnet

vii. Sri Pratap Ku. Ratha, Saraswati Sishu Mandir, Sarang

viii. Sri Shreenivas Panigrahi, Teacher, Navajyoti High School, Palahara

ix. Mrs Sumitra Garnaik, Post Master, Tulsipal

x. Mr Sujit Kumar Nayak, ENGEN, Angul



Government College (Autonomous), Angul, SSR-2015 Page 177

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

 Organizing seminars by inviting resource persons

 Remedial classes are arranged

33. List the teaching methods adopted by the faculty for different programmes:

Traditional Lecture method, Power point presentation, Visual presentation, Student

seminars and Group discussion.

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

 Objectives are met through revamping of syllabus based on the student feed

back and advice of Board of Studies, seminars, workshops, remedial coaching

classes and internal examinations.

 Verification of attendance of the students

 Teaching-evaluation innovations are made by supply of Study materials and

excerpts, preparation of question banks, arrangement of extramural teachers in

inter/multi disciplinary topics and keeping the parents informed about the

attendance and performance of their pupil

35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops:

Attending seminars and participating in other extension activities like, Blood donation

camp, awareness programme organized by YRC, NSS and NCC etc.

36. Give details of “beyond syllabus scholarly activities” of the department.

Interaction among students in departmental seminars, creative writing competitions,

reading newspapers and magazines etc.

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Devotion and commitment for imparting excellent education to SC/ST,

downtrodden, poor and semi urban students
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 Presence of experienced highly qualified teachers

 The Department shoulders responsibility of the college with reference to

academic sports, athletic, dramatic, cultural activities, college function,

college admission and examination activities.

 The teaching staff is very much cooperative with the Head of the Institute

Weakness

 Less exposure of students

 As the students are from rural areas extensive coaching is necessary for

developing their potential

Opportunities

 Greater demand for admission

 Participation of students in seminars and mock classes

 Train the students to get confidence to compete with modern Society

 Teacher supervises the academic progress of the students very often

Challenges

 To prepare students for higher study in reputed Universities and create

research aptitude among the students

 Developing the Dept. as a professional body in terms of its curriculum

39. Future plans of the department

 Providing quality teaching to the students so that they get opportunity for higher

study

 Need based, skill oriented P.G. studies in Sanskrit are to be introduced

 Opening of P.G. department

 Upgrading the department with research programme

 To organize more national conferences/ seminar

 The Department plans to develop public speaking and mass communication,

emphasizing on Jyotisa Sastra having a lot of job opportunity
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DEPARTMENT OF SOCIOLOGY

1. Name of the Department & its year of establishment:

Department of Sociology, 2015

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor NA NA
Associate Professors

01 Filled by Guest Faculty
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of
Ph.D.

Students
guided for
last four

years
Smt Pravasinee
Ratha

M. Phil. Guest
Faculty

01 Nil

8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG:-100%

9. Programme-wise Student Teacher Ratio:

UG:- 35:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled:

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:Nil
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12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / centre with

 state recognition 

 national recognition

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals (national

/international): 02

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental: Nil

 percentage of students doing projects in collaboration with industries /

institutes: Nil
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19. Awards/recognitions received at the national and international level by

 Faculty
 Doctoral / post doctoral fellows
 Students

20. Seminars/ Conferences/Workshops organized and the source of funding
(national/  international) with details of outstanding participants, if any:

21. Student profile course-wise:
Newly established department so information is not available

22. Diversity of students
Name of the

Course
% of students

from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression:

Student progression Percentage against enrolled
UG to PG -
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent University
from other Universities within the State 100
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Nil
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c. Total number of class rooms:

No specific classrooms but sufficient number of class rooms is allotted for

students

d. Class rooms with ICT facility: Nil

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

Nil

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? : Nil

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?: Nil

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10):

32. Give details of student enrichment programmes (special lectures / workshops /

seminar) with external experts:

Seminar by students is a regular feature.

33. List the teaching methods adopted by the faculty for different programmes:

Traditional Lecture method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops: Nil

36. Give details of “beyond syllabus scholarly activities” of the department.

Reading different news magazines
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37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

No, this department is newly established

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Presence of dedicated teacher (Guest faculty)

 Demand of the subject

Weakness

 Lack of permanent faculty members

 Lack of Seminar Library

Opportunities

 Participation of students in seminars

Challenges

 To make students focused to the subject

39. Future plans of the department

To enhance the quality teaching process and prepare the students for competitive

examinations
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DEPARTMENT OF ZOOLOGY

1. Name of the Department & its year of establishment:
Department of Zoology, 1957

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.):
UG and PG

3. Interdisciplinary courses and departments involved:
Environmental Studies- All Department of Science, Arts and Commerce
BPSS- Department of Physics, Chemistry, Mathematics and Computer science

4. Annual/ Semester/Choice based credit system:
Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil NA
Associate Professors

04 02 (Adhoc)
Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of
Ph.D.

Students
guided
for last

four
years

Dr Mrs
Jyotirmayee
Pradhan

M.Sc., Ph.D. Lecturer Biochemistry,
Immunology,
microbioloy

04 Nil

Dr
Madhusmita
Das

M.Sc.,
M. Phil.,
Ph.D.

Lecturer Cell and
developmental
biology,
Skeletochronology,
haematology

04 Nil

* Guest Faculty- 02
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8. Percentage of classes taken by temporary faculty – programme-wise

information:

UG- Honours- 20%, Elective- 80%

PG-10%

9. Programme-wise Student Teacher Ratio:

UG- Honours–68:1, Elective-36: 1

PG- 8:1

10. Number of academic support staff (technical) and administrative staff:

sanctioned and filled:

Academic support staff technical:

Filled: Demonstrator- 01; Store Keeper- Nil; Lab attendant- 02

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise: Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants

received: Nil

13. Research facility / center with

 state recognition 

 national recognition

 international recognition

14. Publications :

 Number of papers published in peer reviewed journals (national

/international):

Dr (Mrs) Jyotirmayee Pradhan- 25

Dr (Miss) Madhusmita Das-09

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.)
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Number of publication listed in

- Scopus database (up to 2013) - 16 (Dr J. Pradhan), 04 (Dr M. Das)

- Pubmed database- 04 (Dr J. Pradhan),02 (Dr M. Das)

- Web of Science- 01 (Dr M. Das)

 Citation Index – range/average: 432 citations (Dr J.Pradhan)

 SNIP

 SJR

 Impact factor – range/average - 1- 2.5

 h-index- 8 (Dr J. Pradhan)

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

 Participation of the faculty in workshops, seminars and refresher courses

i. Dr (Mrs) Jyotirmayee Pradhan: Workshops/training- 07

Seminars/Conference/ Symposia- 09

Refresher Courses- 02

ii. Dr (Miss) Madhusmita Das:     Workshops/training-02

Seminar/Conference/ Symposia- 12

Refresher Course-01

18. Student projects:

 percentage of students who have done in-house projects including inter-

departmental:

100% in-house projects

 percentage of students doing projects in collaboration with

industries/institutes: Nil

19. Awards/recognitions received at the national and international level by

 Faculty:

i. Dr (Mrs) J. Pradhan - DST Women’s Scientist, DST PURSE-Research

Associate, Senior Research Fellow, ICAR

ii. Dr (Miss) M. Das- UGC-BSR Fellowship; Best Poster presentation in Indian

Science Congress, Odisha chapter.

 Doctoral/post doctoral fellows:

 Students:
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20. Seminars/Conferences/Workshops organized and the source of funding

(national/international) with details of outstanding participants, if any:

UGC sponsored national seminar is organized.

Year Resource person Topic Funding
agency

2011-12 Prof. R.N. Roy, Chairman,
Children Science Congress

“Biodiversity and its
conservation”

UGC

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 04 26 61%
2013-14 01 29 99%
2014-15 13 17 96%
PG (2015-16 admission) 61 03 13

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100
PG 70 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?

NET- 01, GATE-01, Defence Services-01

24. Student progression:

Student progression Percentage against enrolled
UG to PG 80%
PG to M.Phil. 05%
PG to Ph.D. (01 No.)
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment 45%
Entrepreneurs -
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25.  Diversity of Staff

Percentage of faculty who are graduates
of the same parent University 50%
from other Universities within the State 50%
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period: Nil

27. Present details about infrastructural facilities:

a. Library:

Seminar Library- 01(No. of Books: 290), Central Library-01

b. Internet facilities for staff and students: Yes

c. Total number of class rooms: 03

d. Class rooms with ICT facility: 01

e. Students’ laboratories: 02

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College:

A good number of students are getting financial assistance from college in terms of

different scholarships sponsored by government.

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes,

howdoes the department utilize it? :

Yes, it is utilized for up gradation of curriculum.

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes, Feedback is taken by one to one interaction and the department tries to

improve the teaching process and upgrade the facilities for the students

c. alumni and employers on the programmes and what is the response of the

department to the same?
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31. List the distinguished alumni of the department (maximum 10):

i. Dr Gunanidhi Sahoo, Reader, Utkal University

ii. Dr Manoj Mahapatra, Professor Medicine, VSS, Burla

iii. Dr Trilochan Pradhan, CDMO, Angul

iv. Dr P.K. Sahu, Squadron Leader, Defence

v. Dr S.K. Agarwal, Cardiologist

vi. Dr Saraswat Mishra, Medicine Specialist

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

Enrichment
programmes Resourse person Topic Year

UGC sponsored
seminar

Prof. R.N. Roy, Chairman,
Children Science Congress

“Biodiversity and its
conservation”

2011-12

Departmental
annual seminar

Dr Sibaprasad Parida,
RMNH, Bhubaneswar

“ Wildlife Biodiversity
of Odisha with special
reference to sensus
methods”

2014-15

33. List the teaching methods adopted by the faculty for different programmes:

 Traditional Lecture method

 Power point presentation

 Group discussions

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, assignments, remedial coaching classes and internal

examination

35. Highlight the participation of students and faculty in extension activities.

 Students participated in seminars, NSS, NCC and YRC programmes

 Faculty members participated in different national/international seminars,

conference, workshops, refresher courses etc.

36. Give details of “beyond syllabus scholarly activities” of the department.

Organizing different skill based competitions, discussion regarding different research and

educational Institutes, information about different fellowship programmes for PG

students
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37. State whether the programme/department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Dedicated teachers with research experiences

 Demand of the subject

 Students with higher percentage of marks in both UG and PG level

 Active participation of students in departmental activities

Weakness

 Inadequate regular teaching and non-teaching staffs

 Constrains of smart class rooms and laboratories with modern infrastructure

facilities

Opportunities

All the students are adequately trained to pursue their higher studies

Challenges

Increase the rate of student progression in higher studies and employment

39. Future plans of the department

 Enhancement of departmental activities and facilities

 Facilitating research activities through deferent funding agencies and

collaborative work with other Institutes

 Organization of Workshops and more number of seminars
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DEPARTMENT OF COMPUTER SCIENCE (SELF FINANCING)

1. Name of the Department & its year of establishment:

Department of Computer Science, 2006

2. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.):

UG (Self Financing)

3. Interdisciplinary courses and departments involved: Nil

4. Annual/ semester/choice based credit system:

Semester and choice based credit system

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate

Professors/Asst. Professors)

Sanctioned Filled
Professor Nil
Associate Professors

05 05(Filled by guest
faculty)Assistant  Professors

7. Faculty profile with name, qualification, designation, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization
No. of

Years of
Experience

No of
Ph.D.

Students
guided for
last four

years
Prof. B.K.
Raj(HOD,
Dept of
Physics)

M.Sc.,
M.Phil., Ph.D.

Visiting
Faculty

Mr. K. Mishra MCA, M.Tech Guest
Faculty

07 Nil

Mr.S.S.
Mohapatra

MCA Guest
Faculty

03 Nil

Mr. D.K. Das MCA, M.Sc.
MBA(HR)

Guest
Faculty

12 Nil

Mr. M. Nayak MCA Guest
Faculty

04 Nil

8. Percentage of classes taken by temporary faculty – programme-wise

information:
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UG:-100%

9. Programme-wise Student Teacher Ratio:

UG- 40:1

10. Number of academic support staff (technical) and administrative staff:

Support staff (technical) sanctioned-01

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received.  Mention names of funding

agencies and grants received project-wise:

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total grants received:

Nil

13. Research facility / centre with

 state recognition

 national recognition

 international recognition

14. Publications:

 Number of papers published in peer reviewed journals (national

/international): Nil

 Monographs: Nil

 Chapter(s) in Books: Nil

 Editing Books: Nil

 Books with ISBN numbers with details of publishers: Nil

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database -

International Social Sciences Directory, EBSCO host, etc.) Nil

 Citation Index – range / average: Nil

 SNIP

 SJR

 Impact factor – range / average

 h-index

15. Details of patents and income generated: Nil

16. Areas of consultancy and income generated: Nil

17. Faculty recharging strategies:

Participation of the faculty in workshops and seminars
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18. Student projects :

 percentage of students who have done in-house projects including inter-
departmental: Nil

 percentage of students doing projects in collaboration with industries /
institutes: Nil

19. Awards/recognitions received at the national and international level by

 Faculty
 Doctoral / post doctoral fellows
 Students

20. Seminars/ Conferences/Workshops organized and the source of funding
(national/   international) with details of outstanding participants, if any: Nil

21. Student profile course-wise:

Name of the Course
(refer question no.2) Applications

received

Selected Pass
Percentage

Male Female Male
FemaleUG (Hons)

2012-13 13 27 97%
2013-14 14 26 85%
2014-15 20 20 95%

22. Diversity of students

Name of the
Course

% of students
from the
College

% of students
from the State

% of students
from other

State

% of students
from other
Countries

UG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examinations?: Nil

24. Student progression:

Student progression Percentage against enrolled
UG to PG NA
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
 Campus selection
 Other than Campus recruitment -
Entrepreneurs -

25. Diversity of Staff
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Percentage of faculty who are graduates
of the same parent University
from other Universities within the State 100
from other Universities from other State Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities:

a. Library:

The college has well equipped library with reading room and reference room

for all departments.

b. Internet facilities for staff and students: Yes

c. Total number of class rooms:

d. Class rooms with ICT facility: Yes

e. Students’ laboratories: Nil

f. Research laboratories: Nil

28. Number of students of the department getting financial assistance from College: Nil

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, how

does the department utilize it? :

Yes, utilized for upgradation of curriculum

b. students on staff, curriculum as well as teaching-learning-evaluation and

what is the response of the department to the same?:

Yes; Feedback is obtained from students on teaching and learning and

problems are solved accordingly.

c. alumni and employers on the programmes and what is the response of the

department to the same? No

31. List the distinguished alumni of the department (maximum 10): Nil

32. Give details of student enrichment programmes (special lectures/workshops/

seminar) with external experts:

Guest Lectures by external experts

i. Mr Sangram Ku. Nayak, IGIT Sarang
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ii. Mr. S.K. Sethi, IGIT Sarang

iii. Dr Rabindra Ku. Barik, KIIT University

33. List the teaching methods adopted by the faculty for different programmes:

Normal Lecture method

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

Through student feedback, internal examination and assignments

35. Highlight the participation of students and faculty in extension activities. Study

tour, attending inter college seminars, Workshops: Nil

36. Give details of “beyond syllabus scholarly activities” of the department.

Value based lecture

37. State whether the programme/ department is accredited/ graded by other

agencies. Give details. :

Accredited by NAAC and obtained grade B in the year 2006

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strengths

 Qualified, experienced and dedicated teachers

 Regular seminar discussion

 Continuous evaluation of semester pattern examination

 Student feedback

Weakness

Requirement of smart class, one more lab requires with adequate number of

computers

Opportunities

 Scope of research collaboration

 Creating more enthusiastic students to prepare competitive examination and

for software development and research

Challenges

To harness the potentiality of students to compete at national level

39. Future plans of the department:

Opening of PG course near future
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DEPARTMENT OF IMBA AND PMIR (SELF FINANCING)

1. Name of the Department &its year of establishment:

Department of IMBA & PMIR, 2011

2. Names of Programmes/ Course offered: (UG, PG, M.Phil., Ph.D., Int. Masters, Int. Ph.D.,

etc.):Master of Business Administration (Integrated) [I-MBA] Master of Personnel

Management & Industrial Relations (MAPM&IR)

3. Interdisciplinary course and departments involved: Nil

4. Annual / Semester/ Choice Based Credit System: Semester

5. Participation of the department in the courses offered by other departments:

MBA

6. Number of teaching posts sanctioned and filled (Professors / Associate Professors

/ Asst. Professors)

Positions Sanctioned Filled
Professor -- --
Associate Professor (Reader) 02 01
Assistant Professor (Lecturer / Sr. Lecturer) 08 07

7. Faculty profile with name, qualification, designation, specialization

(D.Sc./D.Litt./Ph.D./M.Phil., etc.)

Name Qualification Designation Specialization No. of
Years of

Experience

No. of
Ph.D.

students
guided in
the last 4

years
Deepak Kumar
Sahoo

MBA, LLB,
Ph.D (Utkal)

Associate
Professor &
Head (Hon)

Strategic
Management

16 Years Nil

Debashree
Mohapatra

MBA, MA
(Eco), M.Phil

Asst.
Professor

Gen Mgt &
HR

05 years Nil

Debasish Panda MBA(UGC-
NET)

Asst.
Professor

Marketing 04 Years Nil

Lipika Parida MBA Asst.
Professor

HR 04 Years Nil

Asish Ranjan
Mohapatra

MBA Asst.
Professor

OB &HR 02 Years Nil

Pinky Dang MBA Asst.
Professor

Finance 02 Year Nil

Jayada
Mohanty

MA PM&IR Asst.
Professor

Industrial
Relations

02 years Nil

Lizarani
Pradhan

MBA Asst.
Professor

OB & HR 03 Years Nil
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8. Percentage of classes taken by temporary faculty – programme-wise information:

Nil

9. Programme-wise Student Teacher Ratio: 1:12

10. Number of academic support staff (technical) and administrative staff

sanctioned and filled:

Name of the post Sanctioned Filled
Placement Officer -- --
Administrative Executive 01 01
Lab Attendant 01 01

11. Number of faculty with ongoing projects from a) national b) international

funding agencies and c) Total grants received. Mention names of funding

agencies and grants received project-wise. Nil

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc; total grants

received: Nil

13. Research facility / Center with

 State recognition: Nil

 National recognition: Nil

 International recognition:Nil

14. Publications:

 Number of papers published in peer reviewed journals (National/

International): 06

 Monographs: Nil

 Chapter(s) in Books:Nil

 Editing Books: Nil

 Books with ISBN number with details of publishers:02, ISBN 978-93-

80995-05-2 &ISBN 978-93-80995-39-7 [BY DR DEEPAK K SAHOO]/

ENKAY Publishing House, New Delhi]

 Number listed in International Database (For e.g. Web of Science,

Scopus, Humanities International Complete, Dare Database –

International Social Directory, EBSCO host, etc.)Citation Index – Range /

Average:0

 SNIP: Nil

 Impact factor – Range/Average: 1.607 (IOSR-JHSS) (1)

 h-Index: 0
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15. Details of patents and income generated: Yes

16. Areas of consultancy and income generated:

JIMSAR, and Parking Management India Ltd (Honorary)

17. Faculty recharging strategies:

Faculties are sponsored to participate in FDP / QIP in Universities / National Level

Teacher Training Institutes namely NITTTR, Kolkota.

18. Student projects:

All students have undertaken their Summer and Final Project Training in Nabaratna,

Maharatna PSU’s, Government & Private Enterprisers in and outside the region.

 Percentage of students who have done in-house projects including inter-

departmental: Nil

 Percentage of students doing projects in collaboration with Industries /

Institutes: Nil

19. Awards / Recognitions received at the national and international level by

 Faculty: Nil

 Doctoral / Post Doctoral fellows: Nil

 Students: Nil

20. Seminars / Conferences / Workshops organized and the source of funding

(National / International) with details of outstanding participants, if any.

Sl
No Year Title No of days External Experts

1
2012

Corporate Social
Responsibility, JSPL

One Day
programme

Sj.Prasant Hota,
VP (CSR&CC), JSPL

2
2013

Union budget 2013
And Its Impact On
Indian Economy

Dr. laxman kumar choudhury
UU

3 2013 Four Days Workshop
On Human Recourse
Management.

4 days
programme

1. Dr.S.D Dash(principal)
2. Mr A.K Sahoo(ED) NALCO
3. Mr. S Mishra(Mgr. Nalco)
4. Mrs.Gitanjali Pati

(A.L.C)Angul
4 2013 Management

education,
role,challenges,&opp
ourtunities.

One Day
programme

Dr.S.D Dash(principal)
Dr. Baldev kar

5 2013 Participatory
education need of the
hour in the
contemporary
situation.

One Day
programme

Principal & Reader of seven
eminent colleges.
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6 2013 A Talk on Changing
Dimension On HRM

One Day
programme

Dr Prabhat Ku Mohanty

7 2013 Employability Need
Of Advanced
Communication
Skills

One Day
programme

Ms Rachna Choudhary

8 2014 State Level Seminar
On Management
Education And
approach towards
Nurturing student
Employability

One Day
programme

1. C R Sahu (AGM, Training)
2. Altaf Khan(Jamia Milia Islamia)
3. Prof S K Tripathy,

Utkal University

9 2014 Industry Academic
Interface Programme
On Corporate
Communication

One Day
programme

1. Sj.Prasant Hota,
VP, CSR&CC, JSPL

Dr.S.D Dash(principal)

10 2014 Industry Institution
Interaction
Programme

One Day
programme

1. C R Sahu (AGM, Training)
2. Anil Bhatt
3. Dr B Singhsamant
4. Dr. S.D Dash(principal)
5. B. Sahu

11 2015 Spiritual Value In
Management
Education

One Day
programme

1. Swamini Susmita Sri Chaitanya
(Chinmoy Mission)

12 2015 International
Monetary Fund & Its
Impact On Global
Market

One Day
programme

Dr. Baldev kar

13 2015 Opportunity For
Management
Students In Banking
Sector

One Day
programme

1. Mr. G P Mohapatra
2. S Mishra
3. Dr Thomas

14 2015 Exhibition On
History Of Indian
Flag

One Day
programme

1. Hon’ble Minister
Sj. Lalbihari Himirika

2. Sj.S.R Yadav IAS,
3. Sj A.N Behera ADM,

15 2015 Mind Your Mind One Day
programme

1. Swami Chidrupananda
Ji Maharaj
(Head, Chinmoy Mission)

2. S R Yadav, DM & Collector
3. Dr Umesh Dash
4. Sadhwee  Aatmikananda
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21. Student Profile Course- Wise:IMBA & MAPM&IR

I-MBA Applications
received

Selected Pass Percentage
Male Female Male Female

1st Year14-15 35 12 10 ---
2ndYear13-14 35 10 09
3rd Year12-13 108 31 24

MAPM&IR Applications
received

Selected Pass Percentage
Male Female Male Female

1st Year 32 03 13 --- ---
2ndYear 38 09 11

22. Diversity of students:

Name of the Course
(refer question no. 2)

% of
students
from the
College

% of
students
from the
state

% of
students
from other
States

% of
students
from other
countries

IMBA 40% 100% Nil Nil

Name of the Course
(refer question no. 2)

% of
students
from the
College

% of
students
from the

state

% of
students

from other
States

% of
students

from other
countries

MAPM&IR 40% 100% Nil Nil

23. How many students have cleared Civil Services, Defence Services, NET, SLET,

GATE and any other competitive examination? Nil

24. Student progression

Student progression Percentage against enrolled
UG to PG NA
PG to M.Phil. Nil (Not available)
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
 Employed
 Campus selection
 Other than campus recruitment

50%
Nil

50%
Entrepreneurs Not available

25. Diversity of staff:

Percentage of faculty who are graduates
Of the same parent university 02 out of 08
From other universities within the State 06
From other universities from other States Nil
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26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the

assessment period. : Nil

27. Present details about infrastructural facilities

 Library: Yes

 Internet facilities for Staff and Students: Yes

 Total number of Class Rooms: 03

 Class rooms with ICT Facility: 01

 Students’ Laboratory: 01 (Common)

 Research Laboratory: Nil

28. Number of students of the department getting financial assistance from College.

SC& ST Students

2012 – 13 ----- 00 2013-14 ----- 00 2014-15 ----- 02

29. Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. Nil

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learning-evaluation? Yes,

b. If yes, how does the department utilize it on Students on staff, curriculum

as well as teaching-learning-evaluation and what is the response of the

department to the same?

The department collects the feedback of students and discusses with faculty

members for improvement in different areas. The feedback sheet contains

student’s opinion on (1) objective of the course, (2) learning goals, (3) content,

(4) Instructor behavior and attitude inside the class, and (5) pedagogy

followed. The feedback is discussed among faculty members and suitable

modifications are done to the courses through Board of Studies (BOS). The

response of faculty to feedback is always encouraging.

c. Alumni and employers on the programmes and what is the response of

the department to the same?

31. List the distinguished Alumni of the department (Maximum 10):
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32. Give details of student enrichment programmes (Special lectures / Workshops /

Seminar) with external experts:

Sl.
No

Title No of days External Experts

1 Mind Your Mind One Day program Swami Chidrupananda
2 Spiritual Value In

Management Education
One Day program Swamini Susmita Sri Chaitanya

33. List the teaching methods adopted by the faculty for different programmes:

Faculty members use a judicious mix of lectures, cases, games and instruments. The

faculty also assigns Action Learning Projects and field assignments as a part of the

course work.

34. How does the department ensure that programme objectives are constantly met

and learning outcomes monitored?

In-put Process
Ideas from teachers, students,
alumni, and instructions from the
Government and the College
administration.

Meetings, brainstorming sessions,
performance appraisal mechanism,
Seminars, Workshop.

Outcome Output

Student passed with good percentage
either get good employment or
pursue highereducation in good
institutes.

Preparation of upgraded syllabuses,
devising effective pedagogy and
preparing students for competition.

35. Highlight the participation of students and faculty in extension activities:

Intra-College Competition.

36. Give details of “beyond syllabus activities” of the department.

The Students are provided with Entrepreneurial and Competitive Examinations

coaching enhancing self / employability. The students are also trained on their

communication and presentation skills, business etiquettes. They are trained on

systems thinking and negotiation skills. The students also undertake field projects for

experiential learning and understanding corporate social responsibilities.

37. State whether the programme/department is accredited/ graded by other

agencies.

The College as a whole is accredited by NAAC.
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38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of

the department:

Strength Weakness
1) Many students are first class at

graduation level, which reflect quality
input,

2) Market driven curriculum leading to
higher employability potential,

3) Young, dedicated, and resourceful
faculty.

4) System and [process driven approach
to education,

5) Close Industry Institution interaction
due to proximity of medium and large
industries.

1) Inadequate infrastructure,

2) Increasing number of unwarranted
holidays caused on account of
election, local Puja celebrations, etc

3) Diminishing culture of creativity and
innovation at parent institution,

4) Bureaucratic and tedious processes
and government level, &

5) Locational disadvantage due to
regional location,

Opportunities Challenges
1) Talented potential students can excel,

2) Young, energetic, and experienced
faculty members can excel in the field
of research, and deliveries,

3) Utilize Industry Personnel as
Resource Persons to improve teaching
and learning in the College, and
reduce the industry institute gap,

4) Students will have better employment
opportunities in comparison to non-
localities,

5) Entrepreneurial scope for small and
medium enterprises.

1) To encourage and provide facilities to
faculties to undertake quality research
as university teachers,

2) To win confidence of the industries
that college and industry partnership
is a win –win situation for both.

3) To create an academic atmosphere for
attracting better students to the
college,

4) Ensure cent percent employment
opportunity,

5) English Communicating Skills,

39. Future plans of the department:

To invite industry experts and practitioners during the course and bridge the gap

between industry and institute regularly,

2. To conduct two in-house faculty development program and train its faculty for

writing cases and teaching cases in the class,

3. To nominate at least three faculties for attending national level faculty

development program,

4. To conduct regular alumnae meeting for increasing SIP, Project, field Visit

and Job opportunities for the continuing learner.
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D. Post Accreditation Initiatives

If the college has already undergone the accreditation process by NAAC, please

highlight the significant quality sustenance and enhancement measures undertaken

during the last four years. The narrative may not exceed five pages.

1) The peer team suggested impressing upon the Govt. to fill up teaching position to

enable the college to make teaching-learning effective. Teachers in some departments

have been appointed by the Govt. and adequate numbers of Guest Faculty have been

engaged with funds sanctioned by the Govt.

2) It was suggested to have Reprographic and INFLIBNET facility in the Library and

there should be computerization of the library. Govt. has been moved to accord

permission and sanction funds for the purpose.

3) The peer team expressed concern about the state of laboratories and equipment, with

Govt.grant, steps have been initiated to purchase new equipment and chemicals and to

modernize infrastructural facilities.

4) The peer team suggested to start new programmes in management related subjects,

some UGC add on and vocational courses.  The college has started 5 years Integrated

MBA and 2 years PMIR courses in the PPP mode Self-financing course in Computer

Science and vocational courses in Office Management and IT have started in right

earnest. UGC has been moved for necessary permission to start Hotel Management

and Catering service for community college.

5) On the basis of the suggestion of the peer team, college has regular interactions with

the Alumni Association, which is actively involved to start a garden with medicinal

and aromatic plants in collaboration with and support from NALCO.

6) Members of the peer teem advised to establish a placement cell for the benefit of the

students.  A career counselling and placement cell has been established and different

companies and reputed establishments have started recruiting students of our college.

Students are exposed to different career options and trained in personal interview,

soft-skills, group discussion and other allied fields.

7) The team suggested to have multi-gym and to strengthen the facility for outdoor

games. A multi-gym Centre with sports equipment and gear has started functioning.
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8) Regarding the suggestion of one-time grant for over-all repairs of the buildings,

purchase of furniture, development of sports facility and garden, the college has

received financial support from the Govt. and the grant has been utilized on priority

basis. Out of the UGC allotment of 12th plan, a specific amount has been earmarked

for maintenance and repair of computers and peripherals.

9) The peer team suggested using ICT to make teaching learning effective. In

compliance, some departments have been provided laptop and power-point

presentations are regularly done with projectors in meetings, seminars and symposia.

10) As per the suggestions of peer team, teachers’ evaluation by students have been

introduced and formalized.

11) It was suggested by the peer team to start programmes for spoken English and

communication skills. English language lab has been opened and the career

counselling and placement cell through group discussion, personal interview and

aptitude identification has undertaken communication skill development programmes.

Though the college has some institutional constraints, it is determined to carry out the

suggestions of the peer team to ensure quality enhancement and better academic ambience.
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E. Certificate of Compliance

(Affiliated /Constituent/Autonomous College and Recognized Institution)

This is to certify that ……………………..........................(Name of the institution) fulfills all

norms

1. Stipulated by the affiliating University and/or

2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BCI, etc.] and

3. The affiliation and recognition [if applicable] is valid as on date.

In case the affiliation/recognition is conditional, then a detailed enclosure with regard to

compliance of conditions by the institution will be sent.

It is noted that NACC’s accreditation, if granted, shall stand cancelled automatically, once the

institution loses its University affiliation or recognition by the Regulatory Council, as the

case may be.

In case the undertaking submitted by the institution is found to be false then the accreditation

given by NACC is liable to be withdrawn. It is also agreeable that the undertaking given to

NACC will be displayed on the college website.

Place :Angul

Date :

(Dr. S.D. Dash)

Principal/Head of the Institution

(Name and Signature with Office seal)
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F. Declaration by the Head of the Institution

I certify that the data included in this Self-study Report (SSR) are true to the best of my

knowledge.

This SSR is prepared by the institution after internal discussions, and no part thereof has been

outsourced.

I am aware that the Peer team will validate the information provided in this SSR during the

peer team visit.

Signature of the Head of the institution with seal

Place: Angul

Date:
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Annexure-1A
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Annexure-1B
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Annexure-IIA



Government College (Autonomous), Angul, SSR-2015 Page 211

Annexure-IIB
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Annaxure-III
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